[image: Hull College Logo]

Statement on Sexual Violence and Harassment – 
August 2026
Hull College is unequivocal in its commitment to preventing sexual violence and harassment and to supporting anyone affected. We believe that every student and member of staff has the right to work, study and live free from sexual violence, harassment and abuse. This statement sets out our position, our commitments and the support available to anyone affected.

Defining Sexual Violence and Harassment
Sexual violence and harassment is defined as any unwanted conduct or behaviour of a sexual nature. It includes, but is not limited to:
· Rape and sexual assault
· Sexual harassment — including unwanted sexual comments, gestures and advances
· Image-based sexual abuse, including the non-consensual sharing of intimate images (‘revenge porn’) and upskirting
· Online sexual harassment, including unsolicited sexual messages, images and videos
· Domestic abuse — including physical, emotional, psychological, financial and coercive control (Domestic Abuse Act 2021)
· Stalking and harassment
· Coercive and controlling behaviour
· Sexual exploitation and grooming
· Peer-on-peer sexual abuse
· Child-on-child sexual violence and sexual harassment

Sexual violence and harassment is experienced disproportionately by girls and women, but can be experienced by anyone regardless of gender, age, sexual orientation, disability or background. 

Some groups and individuals may face additional or disproportionate risks, including LGBTQ+ people and people with disabilities. Perpetrators can be of any gender. Sexual violence and harassment does not have to occur in person, online abuse is equally serious and equally unacceptable.

Consent
Consent means agreeing by choice to engage in a sexual activity and having the freedom and capacity to make that choice. Consent must be freely given, informed and ongoing, it can be withdrawn at any time. A person cannot consent if they are asleep, unconscious, or otherwise unable to make a free and informed decision. Being under the influence of alcohol or drugs may affect a person’s capacity to consent.

Silence, passivity or a previous relationship does not constitute consent.

No means no – and the absence of ‘no’ does not mean ‘yes’.

The legal framework underpinning consent is set out in the Sexual Offences Act 2003. Hull College takes its responsibilities in relation to consent education seriously and is committed to promoting a genuine consent culture across the college community.

Our Commitments
Hull College is committed to:
· Treating every disclosure or report of sexual violence and harassment seriously, promptly and with sensitivity
· Applying a trauma-informed approach to all disclosures and reports, prioritising the safety, wellbeing and wishes of those affected. While recognising that safeguarding or legal duties may require the College to take further action
· Assessing and responding to every report appropriately. Where an internal investigation is required, it will be conducted fairly and in accordance with the relevant safeguarding, disciplinary or other College procedure
· Responding appropriately to peer-on-peer abuse, in line with our safeguarding responsibilities under KCSiE 2026
· Ensuring all staff receive appropriate training to recognise, respond to and report sexual violence and harassment
· Working with Humberside Police and other statutory and voluntary agencies where appropriate
· Providing dedicated, free and accessible counselling and specialist support to all those affected, including students and staff
· Taking robust and proportionate action where an allegation is substantiated through the applicable College procedure, regardless of the position or standing of the person responsible
· Promoting a culture of consent and prevention education across the college, including within the tutorial programme and student induction
· Addressing online sexual harassment and image-based abuse in line with our Online Safety Policy and the applicable legislation.
· Reviewing this statement and our procedures annually to ensure they remain current and effective

For Students Under the Age of 18
For students under the age of 18, Hull College will always act in their best interests. We will listen carefully to their wishes and feelings and involve them in decisions about how their disclosure is handled. However, our safeguarding duty means that we may be required to involve parents, carers, the police or other relevant agencies where there is a risk to the student’s safety or welfare. Parents or carers will not be informed automatically where doing so could place the student or another person at increased risk. We will always explain this to the student and support them through the process.

Reporting Sexual Violence and Harassment
Anyone who has experienced, witnessed or become aware of sexual violence or harassment is encouraged to report it. We understand that reporting can feel difficult, and we will support anyone who comes forward with compassion, confidentiality and without judgement.

Information will be handled sensitively and shared only where necessary and appropriate. The College cannot guarantee absolute confidentiality where safeguarding or legal duties require information to be shared. Wherever possible, we will explain what information needs to be shared, with whom and why.



Reports can be made to:
· The Safeguarding Team, available during college hours and contactable via the Student Hub
· Any member of teaching or support staff, who will refer the matter to the Safeguarding Team
· Humberside Police, by calling 101 (non-emergency) or 999 (emergency)
· The college’s web-based ‘Whisper Reporting’ (which can also be anonymous)
· HR (for members of staff)

Where a report is made to the college, we will:
· Respond promptly and with sensitivity
· Explain clearly what will happen next and keep the individual informed throughout
· Ensure the individual’s immediate safety and welfare
· Refer to specialist support services as appropriate
· Liaise with the police where required or requested

External Support
Hull College also signposts students and staff to the following external support services:

	Organisation
	Contact

	Humberside Police
	101 (non-emergency) | 999 (emergency)

	Hull Domestic Abuse Partnership (DAP) 
	01482 318759 (female support service)
01482 613978 (male support service)

	Rape Crisis England and Wales
	0808 500 2222 (free, 24 hours)

	National Domestic Abuse Helpline
	0808 2000 247 (free, 24 hours)

	The Blue Door Hull – Supporting Sexual Abuse Survivors (includes support for LGBTQ+ people)
	info@thebluedoor.org 

	NSPCC Helpline
	0808 800 5000



Our Broader Commitment
This statement sits within Hull College’s wider commitment to safeguarding and inclusion, and to meeting our obligations under the Equality Act 2010, KCSiE 2026 and the Prevent Duty.

Sexual violence and harassment, in all its forms, is incompatible with our values. We will not be bystanders. We will challenge, we will support, and we will act.

We will work with local partners and key stakeholder groups to forge positive relationships to support all our work in this area, from prevention to enquiry and post-incident care and support. 

We will continue to listen to, hear and support victims, and to deal robustly and appropriately with perpetrators.
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