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1. Introduction
	Hull College recognises and endorses the principle that freedom of speech and academic freedom within the law are essential to higher education. The College has a duty to promote the importance of freedom of speech and academic freedom, to secure these rights for its members, and to ensure compliance with the Education (No. 2) Act 1986, the Higher Education (Freedom of Speech) Act 2023, the Higher Education and Research Act 2017, the Equality Act 2010 and Article 10 of the European Convention on Human Rights, which guarantees the right to freedom of expression subject to lawful limitations

	The College believes that education and research depend on an environment where ideas can be expressed, tested, and challenged. Staff and students must be free to think, question, and debate within the limits of the law, recognising that such freedoms may sometimes cause offence but are vital to learning and discovery.

	This Code of Practice sets out the rights, obligations, and responsibilities of all members of the College community and visiting speakers in relation to freedom of speech and academic freedom.  It should be read in conjunction with the College’s Safeguarding Policy, Equality and Diversity Policy, and Code of Conduct.

2. Scope
	This Code applies to
· All staff, students, and governors of the College.
· All individuals or organisations using College premises, whether physical or virtual.
· Visiting speakers and external participants at events organised or hosted by the College.
· Applicants for academic or teaching roles at the College.

	Although the primary focus is on higher education, the College will uphold these principles across all of its work, including further education, where appropriate and lawful. Freedom of speech within the law applies to all members of the College. Academic freedom applies specifically, to teaching and academic staff engaged in education and research.


3. Definitions
· Freedom of Speech means the freedom to hold opinions and to receive and impart information and ideas without interference, subject only to restrictions prescribed by law.
· Academic Freedom refers to the freedom within the law of academic and teaching staff to question and test received wisdom, and to put forward new ideas and controversial or unpopular opinions, in the areas of their research, professional expertise or competence
· Academic refers to any member of staff engaged in teaching, research, or scholarly activity in further or higher education.
· Member means any student, member of staff, governor, or other person formally associated with the College.
· Premises include all property owned, leased, or controlled by the College, including online and digital environments.
· Visiting Speaker means any person who is invited to speak or present on college premises, whether in person or virtually.

4. College Values
	The College values open and respectful discussion, the pursuit of truth, and intellectual independence. Freedom of speech and academic freedom are central to the College’s culture of curiosity and critical thinking.

	The College expects all members to engage constructively with different views and to uphold its values of fairness, respect, equality, diversity, inclusion, and excellence (FREDIE).

Freedom of speech does not protect unlawful expression or behaviour. The College will not tolerate discrimination, harassment, intimidation, or acts likely to incite hatred or violence.

5. 	Principles and Commitments
	The College will
1. Take all reasonably practicable steps to secure lawful freedom of speech and academic freedom for all members, students, and visiting speakers.
2. Promote awareness of these rights through staff induction, student registration, and annual communication.
3. Protect the freedom of academic staff to question and test received wisdom, and to develop and communicate ideas that may be controversial or unpopular.
4. Ensure that no individual is refused employment, promotion, or access to facilities because of the lawful exercise of freedom of speech or academic freedom.
5. Refuse to suppress lawful expression, however uncomfortable, provided it does not breach the law’ rights.
6. Take account of its legal duties to eliminate discrimination, advance equality, foster good relations, and prevent people being drawn into terrorism.
7. Uphold the rights of students to participate in lawful debate, discussion, and protest, while ensuring the safety of others.

6. 	Responsibilities
	The Corporation holds ultimate responsibility for ensuring that the College fulfils its statutory duties under this Code. The principal is responsible for operational implementation and may nominate a senior leader to act on their behalf. A Freedom of Speech Officer will be appointed annually to oversee compliance, maintain records, and provide advice on matters arising under this Code.

	Heads of Department, Directors, and managers are responsible for ensuring that all staff within their areas understand and comply with the Code.

	Every member of the College has a personal responsibility to uphold this Code and to assist the College in securing freedom of speech and academic freedom.

7. The Holding of Activities and Events
	All activities and events on college premises or through its online systems must comply with this Code. Where an event or activity involves an external speaker, or where the content may reasonably be regarded as controversial, the organiser must submit a written request to the freedom of speech officer at least 15 working days in advance.

	Requests must include:
• 	details of the organiser;
• 	the proposed topic, speaker, and purpose of the event;
• 	the format, audience, and venue; and
• 	any perceived risks.

	The Freedom of Speech Officer will assess whether the event presents any legal risks and may consult with the police or relevant authorities. The Officer may approve the event, approve it with conditions, or refuse permission where there are reasonable grounds to believe that the event may breach the law or pose unacceptable risks.

Reasonable grounds for refusal include, but are not limited to:
• 	incitement to commit a criminal act;
• 	unlawful expression of views;
• 	support for a proscribed organisation;
• 	risk of disorder or violence; or
• 	significant threat to safety or security.

	Where permission is granted subject to conditions (such as venue, stewarding, or security), organisers must comply fully with those conditions.

Any appeal against a decision must be submitted in writing to the principal within ten working days. The principal’s decision is final.

8. Conduct and Behaviour
	Those taking part in events or activities are expected to behave respectfully and lawfully.  Disruption, intimidation, or harassment of speakers or attendees is a breach of this Code. Reasonable and peaceful protest is permitted but must not prevent others from exercising their rights.

The person chairing an event must ensure that speakers and participants act within the law and that order is maintained. If serious disruption occurs, the event may be suspended or closed.

9. Misconduct and Sanctions
	A breach of this Code includes any conduct which unlawfully restricts or interferes with freedom of speech or academic freedom.

	Misconduct may include:
• 	disrupting teaching, meetings, or events;
• 	harassing or threatening others;
• 	producing or distributing unlawful material;
• 	promoting violence, hatred, or extremism; or
• 	damaging the College’s reputation as a place of free inquiry.

	Staff or students found to have breached this Code may be subject to the College’s disciplinary procedures. Visiting speakers or external participants may be refused future access to college premises.

10. Communication and Awareness
	This Code will be published on the College’s website, SharePoint, and student intranet. It will be introduced at induction for all staff and students and reviewed annually in relevant training programmes.

Students will be reminded of their rights and responsibilities under this Code each academic year.

The College will ensure that its practice under this Code aligns with its commitments under the Single Equality Scheme and FREDIE framework.

11. Review and Monitoring
	The Corporation will receive a report on the operation of this Code every two years, or sooner if required by changes in law or regulation.

The Freedom of Speech Officer will monitor compliance, review case outcomes, and recommend any amendments to ensure continued alignment with statutory requirements and the Office for Students’ guidance.
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