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Award Programme Specification

Hull College HE Scheme

	1.   Awarding Institution / Body
	Leeds Metropolitan University

	2.   Teaching Institution
	Hull College 

	3.   Programme Accredited by
	TBC

	4.   Final Award
	FdSc Foundation Degree in Automotive Technology

	5.   Route Title(s)
	Automotive, Construction and Engineering

	6.   UCAS Code
	TBC

	7    QAA Benchmarking Group(s)
	QAA Foundation Degree Benchmark

	8 General Aims and Objectives of the Route and Award

The award sits within Hull College HE Scheme and within the Route, Automotive, Construction and Engineering. 

The FdSc Automotive Technology award adopts the overall aims and objectives of the Automotive, Construction & Engineering Route which in turn reflect those of the Hull College HE Scheme. However, to satisfy the needs of the awards, the generic Scheme and Route aims and objectives are contextualised and added to as follows:

The aims of the award are to:
· Provide a level four/Five top up foundation degree for a number of specific Automotive areas; 

· Provide curricula which develop a range of technical, vocational and key skills relevant to Automotive Technology;

· Develop independent learners;

· Widen participation in the areas of Automotive Technology and also to increase access to higher education from under-represented groups in the local community;

· Provide a framework in which employers, employer bodies and providers can collaborate to develop the curriculum;

· Contribute to the skill base of Yorkshire and the Humber and other local economies in the context of the rapid development of these Automotive sectors;
· Produce capable and well-rounded graduates who will make a contribution to the labour market needs of the local regional and national economies and have appropriate knowledge and skills.



	The objectives of the award are to:
· Meet government and motor vehicle industry requirements for automotive professionals who are capable of fulfilling a diverse range of management roles, including health and safety issues and effective project management
· Enable students to develop transferable skills and knowledge which will enhance their contribution and develop their full potential in fields of Automotive Technology;

· Create progression opportunities for suitably qualified Automotive technicians and craft operatives to access relevant degree level courses;

· Develop reflective skills and problem-solving techniques in applying knowledge and skills to a variety of conditions within Automotive Technology;

· Integrate relevant work based learning to enhance students’ effectiveness in the workplace;

· Respond to changes in the regional labour market in the motor vehicle sector. 

	9 Award Learning Outcomes 

In addition to those of the Route, the award contextualises the generic Scheme and Route  learning outcomes as follows:
Key – ENG = Engineering QAA Benchmarks
1. Subject Knowledge and understanding
(a) Demonstrate knowledge and understanding of essential facts, concepts, principles and theories relevant to their chosen specialist automotive discipline(s) (ENG 2.1.1);
(b) Demonstrate knowledge and understanding of the constraints within which their motor vehicle judgment will have to be exercised(ENG 2.1.2);  
(c) Demonstrate a sound grasp of science, mathematics and the technological base relevant to their discipline (ENG 2.1.3);
(d) Demonstrate knowledge and understanding of business and management techniques(ENG 2.1.4);
(e) Demonstrate an understanding of their professional and ethical responsibilities(ENG 2.1.1 );
2. Intellectual skills 
Automotive Technicians need to be creative and innovative in solving problems, interpreting data, evaluating vehicle defects, applying processes and communicating with the customer. They must be able to apply the appropriate tools from electronics’, science and technology, coupling these with know-how drawn from professional experience. Graduating technicians should be able to:
(a) Solve automotive problems, often on the basis of limited and possibly contradictory information (ENG 2.2.1);
(b) Analyse and interpret data and, when necessary, design techniques to gain new data(ENG 2.2.2);
(c) Maintain a sound theoretical approach in enabling the introduction of new and advancing technology to enhance current practice (ENG 2.2.5);
(d) Take an holistic approach, applying professional judgments, balancing costs, benefits, safety, quality, reliability, appearance and environmental impact (ENG 2.2.6);

(e) Assess risks, and take appropriate steps to manage those risks  (ENG 2.2.7).
3. Practical skills

Graduating technicians will have demonstrated discipline-specific practical skills, particularly concerning appropriate workshop tasks, project work and use of discipline-specific software.

(a) Use a wide range of tools, techniques and equipment, including pertinent software (ENG 2.3.1); 
(b) Use hand and workshop equipment to generate valuable data (ENG 2.3.2);
(c) Develop, promote and apply safe systems of work (ENG 2.3.3).
4. General Transferable Skills
Graduating engineering students should have transferable skills that would be of value in other occupations and will be life enriching. These skills include ability to:

(a) Communicate effectively with colleagues and others, using both written and oral methods (ENG 2.4.1);
(b) Use IT effectively (ENG 2.4.2);
(c) Manage resources and time (ENG 2.4.3);

(d) Work in a multi-disciplinary team (ENG 2.4.4);  

(e) Undertake lifelong learning, particularly for continuing professional development (ENG 2.4.5); 
(f) To enable students to become effective automotive technicians, they need to develop certain qualities of mind, through the study of engineering and electronics’. They need to become creative, particularly in managing effective practices (ENG 2.4.6).
Widening Participation

Some groups within the community and industry are un-represented in Engineering operations and management. Hull College’s strategy is to promote the recruitment of under-represented groups within the industry and College. The College is involved with various initiatives such as: TWIST (Training Women in Science & Technology), College Summer School, 14-19 Schools programmes, Taster Days in conjunction with CITB and working with Leeds Youth build to attract ethnic minorities into the sector.




	10 Award structure & requirements, routes, credits, awards, levels, scheme modules.
Award outcomes
The award follows the structure identified for the Route. The Award reflects a particular focus and ethos. These are described further in this Award Programme Specification. The award sits in the Route currently developed as Automotive, Construction and Engineering. 

The aims and outcomes specified above are those which all awards within the Route will address when formulating award aims and outcomes. However, the differing nature and focus of the awards offer the ability to contextualise the generic Route aims and outcomes and to add to them. In this way, coherent award aims and outcomes are created which both satisfy the needs of the award and reflect the overall aims and outcomes of the Scheme and Route.

The wider context is taken to include any information, theoretical concepts, technical skills, techniques and `field awareness' which:

1. Give an in-depth knowledge and appreciation of a broad range of automotive techniques and processes that are found in a modern motor vehicle environment, including their limitations, relevance and possible applications;

2. Give an understanding of motor vehicle engineering design, analysis and management techniques; 

3. Help students to locate their work in relation to adjacent fields of study;

4. Provide a basis for making intelligent and informed comments on their progress from a range of perspectives;

5. Enable students to establish communication with others working in the same field at the same level.
Award Structure

The scheme modules contain light and heavy vehicle routes and the opportunity to qualify for a level four master technician by the end of semester three. 

The part-time FD in Automotive Technology award follows the structure identified for the Route. The award sits in the Route currently developed as Automotive, Construction and Engineering. 

The programme is designed to encourage students who have completed a level three motor vehicle diploma light or heavy vehicle to progress to Foundation Degree and the opportunity for advanced standing entry for those learners’s holding an advance level four diploma.
The level four advanced diploma is a strong specialist vocational programme with substantial work related emphasis. The Foundation Degree program aims to build and broaden this by further developing research and leadership skills, critical analysis, personal qualities and attitudes essential for successful performance in modern working life where the demands for transferable skills are high.

The award is structured over 3 years with 6 semesters.

The first 3 semesters meet the Institutes of Motor Industry’s requirements for their level four Diploma of Automotive Master Technicians programme which requires 6 units with the option of a heavy/light vehicle route.
Level Four Automotive Master Technicians Units
Core units  
· Alternative Fuels and Hybrid Systems

· WBL1 Communication in the Organisational Environment 
· Engine and Transmission Technology 
· Vehicle Electrical, Electronic and Communication Systems 
· PPD 1 Personal Support and Supervision 
· PPD2 Advanced Diagnostic Techniques 
The remaining units build on the level four to meet the requirements of the Foundation Degree, with the remaining units in semester three, including WBL2 and those in semester four, five and six along with PDP3 and PDP4:

· WBL2 Operations Management and the Control of Inventory 
· Transport Engineering 
· Law for the Motor Trade
· Business Finance 
· Quality Control and Improvement Techniques 
· Management Theory, Performance and Change.

· Transport and the Environment
· WBL3 Project Planning and Management 
· WBL4 Individual Student Project
· Personal Professional Development 3
· Personal Professional Development 4



	Foundation Degree in Automotive Technology

Course structure

	Year One 

Level One

	Semester 1


	Semester 2

	 Alternative Fuels and Hybrid Systems (15 Credit Points)
	Vehicle Electrical and Electronic Communication Systems.(15 Credit Points)

	WBL1 Communication in the Organisational Environment. (15 Credit Points)
	PPD1 Personal Support and Supervision.(15 Credit Points)

	Engine & Transmission Technology (15 Credit Points) 


	Year 2




Level 2



	Semester 3


	Semester 4

	WBL2 Operations Management and the Control of Inventory. (15 Credit Points)
	Law for the Motor Trade. (15 Credit Points)

Optional

	PPD2 Diagnostic Techniques.

(15 Credit Points)
	Business Finance. (15 Credit Points)

Optional

	Transport Engineering. (15 Credit Points)
	Quality Control and Improvement Techniques. (15 Credit Points)

	Year Three

Level 2
	

	Semester 5


	Semester 6

	WBL3 Project Planning and Management(15 Credit Points)
	WBL4 Individual Project (15 Credit Points)

	Management Theory, Performance and Change. (15 Credit Points)
	Transport and the Environment. (15 Credit Points) 

	PPD3 (15 Credit Points)
	PPD4 (15 Credit Points)


	In order to provide a supportive learning environment, a wide range of academic and pastoral support will be made available to students. The precise form of support available to students registered on the Scheme's awards is set out below: 

· Information on admission and induction arrangements;

· Academic guidance and tutorial support;

· Work based mentors;

· Pastoral and welfare support;

· Careers information and guidance.

In addition the students on this award will be provided with:

· Module Readers for all core and elective modules.

The awards have been designed to integrate work based learning and require students to attend on a day-release basis. It is recognised that students benefit from an amount of cohort experience. This provides the opportunity for comparison and sharing of experiences and ideas as well as fulfilling a support function. For these reasons the course features regular attendance in the College and students will also be encouraged to establish informal learning sets which they will operate themselves.

It is acknowledged that work based learning programmes bring particular support needs. Although academic staff will support assessment and study fully, it is also anticipated that most learners will have a workplace contact, who will form an important part of the support mechanism. 

Part-time students will attend college at the beginning of their programme of study during which they will receive induction and will be familiarised with the course and its requirements. They will also be facilitated in the development of the cohort using a range of icebreaker and introduction techniques. Following this, students will attend the institution on a weekly basis, attending in the morning / afternoon / evening. The exact arrangements will be subject to negotiation within the individual cohort. 

Staff associated with the awards will negotiate and provide individual support through individual tutorials, meetings or other contact, which could also be carried out electronically.

Personal progress files will form an integrated part of the curriculum.

Students will all receive e-mail accounts and access will be provided to enable them to draw upon all the on-line resources. It is also anticipated that the use of on-line learning will be developed along with the course to provide a range of on-line facilities including a web chat room for students.

Students will receive guidance with regard to progression to Level 3 study.



	12  Criteria for admission

	This award subscribes to the admissions criteria and processes specified within the Scheme documentation. 
Students are normally required to be in full employment, and typically have the following qualifications;
·  Level three light or heavy motor vehicle diploma.

·  Level four master technician qualification or its equivalent manufacturers accredited course where accreditation of prior learning will be applied.
All programmes of study are conducted and assessed in the English language. Hence, applicants seeking admission to any Route are expected to be able to communicate effectively in the English language. Overseas applicants may be required to evidence this by achieving a minimum of IELTS 6.0 or equivalent.



	13  Evaluating and improvement of quality and standards

	The Scheme and its constituent routes and awards are managed and operated in accordance with College and University regulations and procedures. This will include representation and input from employers who will contribute to curriculum development and review. Reports will be made to the College and the University who will take appropriate action to continually enhance the Scheme and its awards.

	14 Regulations of assessment

	The Scheme adopts in full the University Academic Principles and Regulations. Students will be provided with a copy of the University Student Assessment Regulations (a sub-set of the University Academic Regulations) at the point of registration for their award. 

Any variation to the University Regulations or particular requirements for an award will be identified in award documents as appropriate.

Progression: Foundation degrees are a qualification in their own right but a key aim is that they encourage lifelong learning.  Holders of the foundation degree may chose to progress their learning in a variety of ways and over different timescales, possibly seeking professional accreditation or further vocational or academic qualifications or new career opportunities.  It is policy at Leeds Met that there are clearly identified progression routes from all foundation degrees to honours degree programmes. All awards within the Scheme will identify specific honours degree programmes for progression and learners will be offered the opportunity to contribute to the design of their qualification so that it meets their own organisation’s needs, whilst also maintaining the standard of the award. This will be facilitated through elements of personal and career development planning.

Students would normally be eligible to progress to top up to honours BSc Transport Management from Bolton University.


	15  Indicators of programme quality

	The Scheme has been developed through discussions with local employers and corporate clients, the outcomes of which indicated the requirement for a broad based qualification involving employer collaboration and input. These have been aligned closely with the QAA Framework for Higher Education Qualifications and subject benchmarks.

The Scheme builds on the success of the part-time level three cohorts in Automotive Engineering, which due to their popularity, currently run three days a week. The success of the programme reflects the enhanced opportunities it provides for student choice, flexible delivery and the inclusion of the skills and work-based learning elements.

The Scheme framework enables new course provision to be developed in an effective and timely manner. The Scheme seeks to promote increased cost-effectiveness of delivery through shared core modules which are contextualised to specific regional, sector and organisational needs. Additionally, course management of the provision is simplified through the adoption of common procedures and regulations in areas such as admissions and assessment. It is subject to full external scrutiny.




FD Automotive Technology
ASSESSMENT METHODS MAP:

	MODULES

ASSESSMENT METHODS
	Alternative Fuels and Hybrid Systems
	WBL1 Communication in the Organisational Environment
	Engine and Transmission Technology
	Vehicle Electrical, Electronic and Communication Systems


	PPD 1 Personal Support and Supervision
	WBL2 Operations Management and the Control of Inventory
	PPD2  Diagnostic Techniques
	Transport Engineering
	Law  for the Motor Trade 
	Business Finance
	Quality Control and Improvement Techniques
	WBL3 Project Planning and Management
	Management Theory, Performance and Change.
	Personal Professional Development 3
	WBL4 Individual Student Project
	Transport and the Environment
	Personal Professional Development 4
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FD Automotive Technology
KEY / TRANSFERABLE SKILLS DEVELOPMENT MAP:

	MODULES

Key Skills
	Alternative Fuels and Hybrid Systems
	WBL1 Communication in the Organisational Environment
	Engine and Transmission Technology
	Vehicle Electrical, Electronic and Communication Systems
	PPD 1 Personal Support and Supervision
	WBL2 Operations Management and the Control of Inventory


	PPD2  Diagnostic Techniques
	Transport Engineering
	Law  for the Motor Trade 
	Business Finance
	Quality Control and Improvement Techniques
	WBL3 Project Planning and Management
	Management Theory, Performance and Change.
	Personal Professional Development 3
	WBL4 Individual Student Project
	Transport and the Environment
	Personal Professional Development 4
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KEY /TRANSFEABLE SKILLS ASSESSMENT MAP:

	MODULES

Key skills
	Alternative Fuels and Hybrid Systems
	WBL1 Communication in the Organisational Environment
	Engine and Transmission Technology
	Vehicle Electrical, Electronic and Communication Systems
	PPD 1 Personal Support and Supervision
	WBL2 Operations Management and the Control of Inventory
	PPD2  Diagnostic Techniques
	Transport Engineering
	Law for the Motor Trade  
	Business Finance
	Quality Control and Improvement Techniques
	WBL3 Project Planning and Management
	Management Theory, Performance and Change
	Personal Professional Development 3
	WBL4 Individual Student Project
	Transport and the Environment
	Personal Professional Development 4
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