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Award Programme Specification

Hull College HE Scheme

	1.   Awarding Institution / Body
	Leeds Metropolitan University

	2.   Teaching Institution
	Hull College 

	3.   Programme Accredited by
	Leeds Metropolitan University

	4.   Final Award
	Foundation Degree in Ports and Logistics

	5.   Route Title(s)
	Business and Professional Development

	6.   UCAS Code
	

	7    QAA Benchmarking Group(s)
	QAA 065 10/2004
QAA 165 02/07 - 2.3, 3.1,3.4, 3.5 & 3.7.



	8   General Aims and Objectives of the Route and Award

Hull College is the lead partner in the Ports & Logistics Centre of Vocational Excellence (CoVE) and is the only one of its kind in the United Kingdom. The aim of the CoVE is to encourage participation in, and the development of lifelong learning and development culture in the Ports & Logistics Sector in the Humber sub region. 

Ports and logistics employers, Skills for Logistics Sector Skills Council, Go Skills Sector Skills Council, Jobcentre Plus, the Freight Transport Association, the Road Haulage Association, Port Skills and Safety Ltd, Yorkshire Forward, the Humber Trade Zone, the University of Hull Logistics Institute, the Chartered Institute of Logistics and Transport, the British Institute of Freight Forwarders, Humber EBLO, specialist training providers, and many more - are just some of the ‘partners’ who work with the CoVE to identify ways of providing training, education and personal development that is cost effective in raising skills and competency levels within the work force. 

This experience gives the College a particular insight into the needs of both employers and employees within the ports and logistics. This Foundation Degree in terms of its content and its delivery methodology has been designed to meet those needs. This is a fast-track Foundation Degree which is designed to be delivered over a period of two years. Each year is divided into two semesters with four modules delivered in each. This is a blended learning model with a concentrated block of direct delivery at the start of each year. The remainder of the programme is conducted on a distance learning basis with students receiving regular individual support from tutors. This tutorial support will be provided at a location which suits the student and their work activity. This Foundation Degree is intended for those employed in the ports or the allied logistics sector. The College's links with sector employers are such that it should be possible to provide access to appropriate working environment should a student lose this facility during the duration of the Foundation Degree.

The typical student's profile will be:

· a person who directs others in a supervisory capacity either within the day to day operation overseeing a team or as an instructor or coach.

· the first line manager responsible for a small depot or multiple teams within a large site.

· the second line manager responsible for a team of managers. This is the highest management level that focuses on the day to day management of the operation. Examples will depend on the scale of the operation, but would typically represent the Shift Manager in a large RDC or the manager of a single site contract.

There is a predicted rise in management roles as a proportion of employment within the Logistics sector leading up to 2014.  This is due to increasing business pressures from international competition driven by demands for just in time delivery, outsourcing of logistics operations and ongoing technological changes. The intensity of these changes has resulted in the squeezing of profit margins and this has led to a drive for efficiency improvements in all areas of the business.  The ability of managers to drive these improvements has come under the spotlight. These changes are expected to increase the demand for level 3 and above qualifications in the Logistics sector. The Foundation Degree is designed to meet the needs of the new logistics manager in the ports sector. 

The Sector Skills Council, Skills for logistics (Dec 2007) has identified a logistics management skills shortfall of 20 % across the industry.  With much of the industry promoting from within and organising its own progression many managers are educated below level 3. Skills for Logistics estimate that only 29% of the logistics management workforce hold qualifications at level 4 or above. The Foundation Degree aims to fill this skills gap by offering a bespoke logistics foundation degree to meet the needs of the industry as it prepares for succession training. 

One of the major criticisms of the current level 4 qualifications is that they tend to be too generic and academic in nature.  The Skills for Logistics foundation degree framework recommends that foundation degrees in the sector should combine operationally relevant management skills with sector specific knowledge. The Foundation Degree address these issues by meeting the following aims:

· Widen access to HE for logistics employees

· Provide an accessible, responsive HE learning experience based in the work environment

· Help logistics businesses improve their performance and competitive position

· Meet the career and personal development needs for Logistics Professionals

· Provide progression routes to further development, academic and Professional Qualifications

· To provide a regional offer which matches Skill Sector requirements, and forms part of a national  co-coordinated set of complementary regionally-based Foundation Degrees

Learning is best achieved when the learner can identify with the outcome and apply the learning to authentic learning experiences. This ethos has been promoted throughout the degree. The ethos has been supported by the application of realistic outcomes across the programme. This has acted as a thematic approach which has developed cross-curricular links throughout the programme.  These links have been built on the Skills for Logistics, Logistics Operations National Occupational Standards (NOS).  These have been created with the industry to allow the contextualisation of core skills within the logistics industry. These have been used to design the course they are: 

· Identify the logistics requirements of a supply chain 

· Promote and maintain health, safety, and security in logistics operations

· Promote compliance of logistics operations with legislation, regulations, and organisational procedures 

· Schedule logistics operations to meet customer requirements 
· Optimise the use of logistics resources 

· Develop contingency plans for logistics operations 
· Utilise transport modes in logistics operations 

· Apply technology in logistics operations 

· Develop relationships with logistics customers

· Improve the quality of logistics operations 

· Respond to contingencies during logistics operations 

· Monitor the environmental impact of logistics operations 

Aims and Objectives of the Route and Award

Within the Hull College Scheme a key driver of Foundation Degree development is to support the up-skilling of the workforce in Yorkshire and Humber region in support of economic growth.

The programme aims to provide students with an education and learning experience, which will deliver work-based practices and develop new skills and competencies enabling them to operate as professionals with a high degree of autonomy.

The generic aims of the route are to: 

· provide honours and foundation degrees for a number of specific vocational areas; 

· provide curricula which develop a range of technical, vocational and key skills relevant to individual awards;

· develop independent learners;

· widen participation in the areas of business and also to increase access to higher education from under-represented groups in the local community;

· provide a framework in which employers, employer bodies and providers can collaborate to develop the curriculum;

· contribute to the skill base of Hull and the Humber region in the context of the rapid development of these industry sectors;

· produce capable and well-rounded graduates who will make a contribution to the labour market needs of the local regional and national economies and have appropriate knowledge and skills.

To satisfy the needs of the Award, the generic Scheme and Route aims and objectives are contextualised and added to as follows:

8.2 General aims and Objectives of the Award

The aims of the award are to:

· Provide a 2 year part-time fast-track foundation degree route for Ports and Logistics

· Provide curricula which develop a range of  vocational and key skills relevant to business

· Develop independent learners

· Provide a framework in which employers, employer bodies and providers collaborate to develop the curriculum

· Contribute to the skill base in Hull, the local region and nationally in relation to Ports and Logistics

· Produce capable and well-rounded graduates who will make a contribution to the labour market needs of the local region and national economies and have appropriate knowledge and skills.

The objectives of the award are to:

· Provide students with a sound knowledge of organisations, their management and the changing external environment in which they operate, (GBM 3.1)

· Enhance lifelong learning skills and personal development, (GBM 2.3)

· Enable students to demonstrate the external environment in which organisations operate and how they are managed (i.e. economical, environmental, ethical, legal, political, sociological, technological, together with their effects at national and international levels upon the strategy, behaviour and management of organisations.(GBM 3.5)

· Provide students with the ability to analyse the roles and importance of the different functional areas of the business organisation. This encompasses the various processes, procedures and practices for effective management of organisations, (GBM 3.4)

· Develop relevant knowledge and understanding of organisations. This will encompass the internal aspects, functions and processes of organisations including their diverse nature, purposes, structure governance, operations and management, together with the individual and corporate behaviours and cultures which exist within and between organisations and their influence upon the external environment, (GBM 3.7)






	9 Award Structure

This Award is within the Business Pathway hence it extends upon the requisite pathway modules with the addition of four specialist award modules. This is illustrated thus:


[image: image2]
All modules attract 15 credit points.

9.1 Award Learning Outcomes

This Award is part of the Business Pathway of the Business and Professional Development Route.

The Award reflects a particular focus on Ports and Logistics but also subscribes to ethos of the Business pathway as a whole. 

In addition to those of the Route and Pathway, the award contextualises the generic Scheme and Route learning outcomes as follows: 

Level 1 Outcomes 

On completion of Level 4 students will be able to:

· Demonstrate a knowledge and understanding of underlying concepts and principles of management and its application to the port industry.

· Present, evaluate and interpret data to develop lines of argument and make sound judgements in accordance with basic theories and concepts of business and management.

· Formulate solutions to clearly defined relatively simple problems and situations

· Communicate the results of their study/work accurately and reliably using structured and coherent arguments

· Access and use a range of learning resources in order to acquire the skills to begin the process of moving from dependent to independent learning

· Begin to take responsibility for their own learning and development

· Commence studies at level 5
Level 2 Outcomes

On completion of Level 5 students will be able to:

· Challenge received opinion from a position of knowledge and begin to develop own criteria and judgement

· Apply underlying concepts and principles outside the context in which they were first studied, including where appropriate, the application of those principles in an employment context

· Analyse realistic, semi-open problems and situations and select appropriate methods for their resolution in a considered manner 

· Effectively communicate information, arguments and analysis in a variety of forms

· Participate effectively in interdependent learning activities and function effectively as a more independent learner 

· Analyse learning needs and develop appropriate strategies 

· Commence studies at level 6
· Evaluate and reflect upon their progress towards their chosen career

· Progress towards their chosen career

Skills for Logistics (Sector Skills Council) calls for students at this level to develop management skills which include: 

A. Managing People in a logistics operation

• Recruitment – job & person specifications, interviewing and selection

• Induction of new staff

• Discipline

• Appraisals and Personal Development of employees

• Manpower succession planning

B. Managing Activity in a logistics operation

• Resource requirements – shift patterns, rosters, holiday patterns

• Seasonality and weekly/monthly throughputs

• Key Performance Indicators – selection and monitoring

• Performance management

C. Managing assets & facilities in a logistics operation

• Physical resource levels – planning, maintaining, downtime

• Knowing site capacity

• Making use of external resources

• Managing buildings on site

• Managing the yard

• Managing impact on the local environment

D. Managing Procurement in a logistics operation

• Procurement of site and office equipment and services

• Understanding customers’ procurement processes

E. Managing Information in a logistics operation

• Reporting & forecasting

• Maintaining product knowledge

• Financial management – understanding management & financial accounts,

budgeting and monitoring performance

• Establishing and updating market and competitor knowledge

F. Managing Compliance in logistics operations

• Heath & Safety

• Employment Legislation

• Environmental compliance

• Company and customer Quality requirements

• Vehicle operations

• Corporate Social Responsibility

G. Managing Contingency in a logistics operation

• Risk Assessment

• Identification of level of reasonable contingency planning

• Recovery and damage limitation plans

• Determination of appropriate response to events

10  Learner Support

In order to provide a supportive learning environment this Award adopts both support and delivery provisions of the Hull College HE Scheme and those of the Business Route, thus a wide range of academic and pastoral support will be made available to students. The precise form of support available to students registered on the Scheme's awards is set out below: 

· Students will be inducted at the beginning of each level of study through a 6 hour study day. 

· academic guidance and tutorial staff supported IT based workshop facilities;

· work based mentors or tutor visits in the workplace (as appropriate);

· pastoral and welfare support delivered through existing Hull College infrastructure;

· careers information and guidance (in addition to that included in the programme) delivered through existing Hull College infrastructure.

In addition the students on the Award will be provided with: Route, Award and module handbooks. Library facilities will form an important part of the provision. Students will be encouraged to use the books, journals and online resources of the College Library to assist with their study. Library staff are available to help and information literacy training will be provided. There is an HE study area within the Queens Gardens library and a dedicated HE librarian. Library stock is being updated continuously and a range of books suitable for this programme are already in stock or shortly to be purchased.

The award has been designed to maximise work based learning. It is envisaged that most of the students will already be in employment. It is acknowledged that work based learning programmes bring particular support needs. Although academic staff will support assessment and study fully, it is also anticipated that most learners will have a workplace contact who will form an important part of the support mechanism. These contacts should act as mentors to the student. It is expected that the role of the mentor will develop as the student progress through the course.  Hull College has a well established and successful Mentor Training process developed specifically for Foundation Degree programmes. The process includes the provision of a Mentor Handbook, Mentor / Student sessions facilitated and delivered by Hull College tutors and supported by formal Work based Learning Contracts and Mentorship Agreements. Effective mentorship is an essential part of the Foundation Degree and the college will provide for the required mentor training.

Employers emphasised, in research carried out by Skills for Logistics (Dec, 2007) that the Foundation degree, and the work based element should not be just academic but should aim to maximise return on investment by focusing on delivering tangible benefits to the organisation. The role of the mentor will be to focus the student on this task on behalf of the employer while negotiating with the student the pathway to be taken. This action will need to inform the approach and assessment needs of the student as judged by the degree staff. The best example of this is a partnership approach to developing the Port Improvement Project at the end of the course. 

Students will attend college at the beginning of their programme of study during which they will receive induction and will be familiarised with the course and its requirements. They will also be facilitated in the development of the cohort using a range of icebreaker and introduction techniques. As the majority of this programme will be delivered via distance learning significant emphasis will be placed on developing the skills needed for successful distance learning and supported tutorials.

Staff associated with the awards will negotiate and provide individual support through individual tutorials, meetings or other contact, which could also be carried out electronically.

Personal progress files will form an integrated part of the curriculum.

Access will be provided to enable students to draw upon all the on-line resources. It is also anticipated that the use of on-line learning will be developed along with the course to provide a range of on-line facilities including a web chat room for students.

Students will receive guidance with regard to progression to Level 6 study.

11 Criteria for Admission

This Award subscribes to the admissions criteria and processes specified within the Route and Scheme documentation. 

The following minimum criteria are common to all University Foundation Degrees:

· GCE/VCE Advanced Level and New Nationals. One 6-unit qualification at Advanced level, plus three other subjects at GCSE grade C or above.

· National Certificate/Diploma or suitable bridging course in a qualification relevant to the course chosen. 

· SQA Advanced Highers. One band C Advanced Higher Pass plus three other subjects at standard grade (grade 3) or above.

· International Baccalaureate. Award of the Certificate with a minimum of 20 points.

· Irish Leaving Certificate. Three higher/honours passes at grade C

· Access courses

The following qualifications are welcomed and will be taken into consideration by the Admissions Team, but may enable entry to the Scheme only in conjunction with other qualifications. 

· GNVQs/NVQs or other Level 6 vocational qualifications within the relevant QCA framework

· City and Guilds qualifications at Level 6 or above

· Advanced Modern Apprenticeships with Level 6 qualifications

Applicants are not necessarily expected to have formal qualifications.  For example, they may have had appropriate work experience, paid, or unpaid.  Students may be admitted to the Scheme on the basis of non-certificated learning.  However, in the absence of formal learning qualifications, applications are welcomed from persons who can demonstrate relevant work experience, including work in a voluntary capacity.  The Scheme actively supports claims for Accreditation of Prior Learning (APL) to which the Leeds Metropolitan University regulations will apply.

All programmes of study are conducted and assessed in the English languages.  Hence, applicants seeking admission to any Route may be required to provide evidence that they can communicate effectively in the English language, for example, by achieving a minimum of IELTS 6.0, or equivalent.

11.2 Widening Participation

Some groups within the community and industry are un-represented in business and marketing operations and management.  Hull College’s strategy is to promote the recruitment of under-represented groups within the industry and College.  The College is involved with various initiatives such as: 14-19 Schools programmes, Taster Days and HE open events. As the industry recognises women are under represented in the industry. A programme to attract them into the programme will be developed. This is partly addressed by offering flexible delivery methods and some support in the workplace.

The programme has been designed with a study skills module which should be completed as the initial module. This module offers the non-traditional learner the skills they may need to progress in education. The logistics industry has 41% of its workforce over 45. the degree makes the assumption that many of these will need support in their study due to their absence from formal education for some time. The study skills module is designed to address this. Initial assessments will identify additional needs and signpost students to appropriate support. 

	12 Evaluating and improvement of quality and standards

12.2 Regulations of assessment

This award subscribes to the processes specified within the Hull College HE Scheme documentation. The Scheme adopts in full the University Academic Principles and Regulations. Students will be provided with a copy of the University Student Assessment Regulations (a sub-set of the University Academic Regulations) at the point of registration for their award. 

Any variation to the University Regulations or particular requirements for an award will be identified in award documents as appropriate. 

This Award does not require variation to University Regulations.

12.3  Progression

Foundation degrees are a qualification in their own right but a key aim is that they encourage lifelong learning.  Holders of the foundation degree may choose to progress their learning in a variety of ways and over different timescales, possibly seeking professional accreditation or further vocational or academic qualifications or new career opportunities.  It is policy at Leeds Met that there are clearly identified progression routes from all foundation degrees to honours degree programmes. All awards within the Scheme will identify specific honours degree programmes for progression and learners will be offered the opportunity to contribute to the design of their qualification so that it meets their own organisation’s needs, whilst also maintaining the standard of the award. This will be facilitated through elements of personal and career development planning.

The Honours degree options available at Hull College within the Scheme and Route are:

None

It is expected to develop links with other partner Institutes such as the Logistics facility of Hull University.

The honours degree options available at the University of Hull are:

BSc Logistics

BA Management and Logistics

12.4  Indicators of programme quality

The Scheme and this Award within the BCPD Route have been developed through discussions with local employers and corporate clients, the outcomes of which indicated the requirement for a broad based qualification involving employer collaboration and input. These have been aligned closely with the QAA Framework for Higher Education Qualifications and subject benchmarks. Publications from Skills for Logistics, the Sector Skills Council for the Freight Industries, and recommendations based on sector requirements have heavily influenced the degree programme and its assessment and delivery policies. 

The Scheme builds on the success factors of the Colleges recent OFSTED, ALI, QAA and external verifier reports.  The success of the programme reflects the enhanced opportunities it provides for student choice, flexible delivery and the inclusion of the skills and work-based learning elements.

The Scheme framework enables new course provision to be developed in an effective and timely manner. The Scheme seeks to promote increased cost-effectiveness of delivery through shared core modules which are contextualised to specific regional, sector and organisational needs. Additionally, course management of the provision is simplified through the adoption of common procedures and regulations in areas such as admissions and assessment. It is subject to full external scrutiny.



	Industrial Contacts

As with all vocational higher education programmes the programme team have taken care to engage employers and stakeholder groups representing a broad cross section of professionals within the sector.

The development team feel they have achieved a balance of skills and knowledge which genuinely reflect the needs and interests of employers and potential students within the locality.

This award has been developed in collaboration with:

Mr David Wilson

Health & Safety Manager

The Port of Felixstowe

Tomline House

The Dock

Felixstowe

IP11 3SY

Mr Mark Evans

Operations Manager

P & O North Ferries Ltd
King George Dock

Hedon Road
Hull
HU9 5QA

Mr Peter Waud
Operations Manager
Global Shipping Services 
No. 6 Shed

Alexandra Dock
Hull
HU9 1TA

Mr Richard Brough

Managing Director

UK Port Services

North Quay,

King George Dock

Hull

HU9 5PR

Mr Jens Neilsen

Managing Director

DFDS Tor Line

DFDS Nordic Terminal

Nordic House

Western Access Rd

Immingham

 DN40 2LZ

Mr Peter Kirman

General Manager

CdMR Killingholme Ltd
Haven House,

Clough Lane,
North Killingholme
 DN40 3JS

Mr Charles Holehouse

Managing Director

Hull Bulk Handling Ltd
Kingston Terminal

Queen Elizabeth Dock
Hull
HU9 5PB

Mr John Dent

Health & Safety Manager

Mersey Docks & Harbour Co

Maritime Centre

Port of Liverpool

Liverpool

Merseyside

L21 1LA 

Mr Peter Aaarosin

Managing Director

RMSW Europe Ltd

A.W. Nielsen Road 

Goole 

East Yorkshire

DN14 6XQ 

Mr Peter Wilkinson

Head of Safety, Hull and Goole

Associated British Ports

Port House

Northern Gateway

Hull

HU9 5PQ

Mr Mike Sellers

Deputy Port Manager

Hull and Goole

Associated British Ports

Port House

Northern Gateway

Hull

HU9 5PQ

Mr Nick Green

Managing Director

Transatlantic Ltd

Pal Line House 

58 Aire Street

Goole 

East Yorkshire 

DN14 5QG



	Generic outcomes/modules
	Port Operations
	Port Infrastructure Management
	Port Operational Management
	Port Operations and Technology
	Port Operations Concepts and Issues
	Study Skills
	Introduction to Logistics
	International Business
	Multimodal Transport Operations and Policy
	Strategic Management for Business
	Supply Chain Planning
	Research for the Vocational Manager
	International Global Trade
	Port Improvement Project (1&2)
	

	Core skills and Management
	

	Ability to link, apply and transfer learning between logistics environments
	
	
	
	
	
	
	Y
	
	Y
	
	Y
	
	Y
	Y
	

	Appreciation of and engagement with skills within support functions and work processes
	Y
	Y
	Y
	Y
	Y
	
	
	
	Y
	Y
	y
	
	
	Y
	

	Leadership and people management skills within a logistics context
	
	Y
	Y
	
	
	
	
	Y
	
	
	y
	Y
	Y
	Y
	

	Skills of Reflection, analysis and critical appraisal
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	

	Financial and Commercial awareness and skills in business decision making
	
	
	Y
	
	Y
	
	Y
	Y
	Y
	
	Y
	
	Y
	Y
	


	Generic outcomes/modules
	Port Operations
	Port Infrastructure Management
	Port Operational Management
	Port Operations and Technology
	Port Operations Concepts and Issues
	Study Skills
	Introduction to Logistics
	International Business
	Multimodal Transport Operations and Policy
	Strategic Management for Business
	Supply Chain Planning
	Research for the Vocational Manager
	International Global Trade
	Port Improvement Project (1&2)
	

	Logistics Operations
	

	Knowledge of, and a theoretical understanding of specific  Logistics operations in a business context
	Y
	Y
	Y
	Y
	Y
	
	Y
	
	Y
	
	Y
	
	
	Y
	

	Personal effectiveness enabling them to manage positively within logistics operations
	Y
	Y
	Y
	Y
	
	
	
	Y
	
	Y
	Y
	
	
	Y
	

	An understanding and ability to  apply current professional, legal, ethical environmental and social issues associated with logistics operations
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	Y
	
	Y
	Y
	
	


	Generic outcomes/modules
	Port Operations
	Port Infrastructure Management
	Port Operational Management
	Port Operations and Technology
	Port Operations Concepts and Issues
	Study Skills
	Introduction to Logistics
	International Business
	Multimodal Transport Operations and Policy
	Strategic Management for Business
	Supply Chain Planning
	Research for the Vocational Manager
	International Global Trade
	Port Improvement Project (1&2)
	

	Supply Chain Management
	

	An overview of supply chain elements from point of origin to point of consumption
	
	
	
	
	Y
	
	Y
	
	
	Y
	
	Y
	Y
	Y
	

	Knowledge and theoretical understanding of the latest supply chain management thinking
	Y
	
	
	Y
	
	Y
	
	
	Y
	Y
	
	Y
	
	Y
	

	A critical understanding of the impact of upstream and downstream activities on logistics operations
	Y
	
	Y
	
	Y
	
	
	
	
	Y
	
	Y
	Y
	Y
	

	Ability to  identify and implement  cost  and efficiency improvements to current operations
	Y
	Y
	Y
	Y
	Y
	
	Y
	Y
	
	Y
	Y
	Y
	
	Y
	


	Generic outcomes/modules
	Port Operations
	Port Infrastructure Management
	Port Operational Management
	Port Operations and Technology
	Port Operations Concepts and Issues
	Study Skills
	Introduction to Logistics
	International Business
	Multimodal Transport Operations and Policy
	Strategic Management for Business
	Supply Chain Planning
	Research for the Vocational Manager
	International Global Trade
	Port Improvement Project (1&2)
	

	Types of logistics Organisations
	

	Ability to identify generic principles across selected supply chains and generate different examples of approaches to common themes such as measures of efficiency / business improvement etc.
	
	
	Y
	Y
	Y
	
	Y
	
	
	
	Y
	Y
	
	Y
	

	Ability to identify, compare and contrast key drivers / constraints in selected supply chains e.g. legislative, health and safety and environmental etc
	Y
	Y
	Y
	Y
	Y
	
	Y
	
	Y
	Y
	
	Y
	
	Y
	

	Critical understanding of different types of logistics organisations, constraints and implications for customer/supplier relationships.
	Y
	Y
	Y
	Y
	Y
	
	Y
	Y
	Y
	
	Y
	Y
	
	Y
	


Appendix 2: Key Skills

The Award adopts the key skills provision in the Route and business pathway. In addition skills are further developed and assessed within the award thus:

	
	Business Pathway Mapping LMU Key Skills
	Study Skills
	Introduction to Logistics
	Port Operations
	International Business
	M & L for the Logistics manager
	Port Infrastructure management
	Strategic Management for Business
	Multimodal Transport Operations and Policy
	Port Operational Management
	Port Improvement Project (1)
	Port Improvement Project (2)
	Research for the Vocational Manager
	Port Operations Technology
	Port Operations Concepts and Issues
	Supply Chain Planning
	International Global Trade

	Body
	Description
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	LMU
	Communication
	D
	
	D
	
	D
	
	D
	D
	
	D
	D
	
	
	
	D
	DA

	LMU
	Team-working
	D
	
	DA
	
	D
	
	
	
	
	D
	D
	
	
	
	
	

	LMU
	Management
	
	
	D
	
	DA
	
	D
	D
	D
	D
	D
	
	
	
	
	

	LMU
	Numeracy
	D
	
	
	D
	
	DA
	
	
	D
	D
	D
	
	
	
	
	

	LMU
	Information Technology
	D
	
	
	D
	
	D
	
	
	DA
	D
	D
	
	D
	
	
	

	LMU
	Problem-solving
	D
	
	D
	
	D
	D
	
	
	
	D
	DA
	
	D
	
	
	D

	LMU
	Learning
	D
	D
	
	
	D
	D
	D
	
	
	D
	D
	DA
	
	
	
	D

	LMU
	Employability
	
	
	D
	
	D
	
	
	D
	D
	D
	D
	
	
	DA
	
	D


Appendix 3: Assessment

Assessment of the Business Pathway is shown in the Business Pathway annex.

All assessment within the Award will conform to the Pathway, Route and Scheme assessment guidelines which in turn conform to Section 6 of the QAA Code of Practice for the assurance of academic quality and standards in higher education (Sept 2006).

All assessments are recommended to have approximate word count (or equivalent) as follows depending on level: L1 – 1500-2000, L2 – 2000-2500 & L3 – 2500-3000 for a theory based written assignment. For vocational assignments this word count is observed as a guide and greater emphasis is placed on the time equivalents required to demonstrate practical application through simulated or real vocational tasks.

Assessment will be developed with reference to the guidelines of the Scheme. In support of the Pathway Learning Journey, the Route seeks to promote varied assignment methods. With reference to QAA precept 3 of section 6: assessment will be of a practical and vocational rather than abstract and theoretical nature thus providing experiential learning opportunities for students. Assessment methods will encourage a reflective approach to application of theory in real or simulated environments.

An award assessment type matrix is below:

	Assessment Methods
	Study Skills
	Introduction 

logistics
	Port Operations
	International 

Business
	M & L for the 

Logistics manager
	Port Infrastructure

 Management
	Strategic Management

 for Business
	Multimodal Transport

 Operations and Policy
	Port Operations 

Management
	Port Improvement

 Project 1
	Port Improvement

 Project 2
	Research for the 

Vocational Manager
	Port Operations 

Technology
	Port Operations 

Concepts and Issues
	Supply Chain Planning
	International Global

 Trade

	Assessment Type
	 
	 
	 
	 
	 
	 
	 
	 
	 
	
	 
	 
	 
	 
	 
	 

	PDP Portfolio
	X
	 
	 
	 
	X
	 
	 
	 
	X
	
	 
	 
	 
	X
	 
	 

	Individual Work
	 
	 
	 
	 
	 
	X
	 
	 
	X
	
	 X
	 
	 
	 
	 
	 

	Groupwork
	 
	 
	X
	 
	 
	 
	 
	 
	 
	
	 
	 
	 
	 
	 
	 

	Written Assignment
	X
	 
	X
	 
	X
	 
	X
	X
	X
	X
	X
	X
	X
	X
	X
	X

	Presentation
	 
	 
	 
	 
	 
	 
	 
	 
	 
	X
	
	 
	 
	 
	X
	 

	Problem-solving
	 
	 
	 
	 
	 
	 
	 
	 
	 
	X
	
	 
	 
	 
	 
	 

	WBL
	 
	 
	X
	 
	 
	X
	 
	 
	 
	X
	
	 
	 
	 
	 
	 

	Simulation / Case-study Project
	 
	X
	 
	X
	 
	 
	 
	 
	 
	
	 
	 
	X
	 
	 
	 

	Research Project
	 
	 
	 
	X
	 
	X
	 
	X
	 
	
	 
	X
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