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Regional University Network

Partner College Programme Specification

	1. Awarding institution / body


	Leeds Metropolitan University

	2. Teaching institution


	Hull College

	3. Programme accredited by


	

	4. Final award and title


	FdA Dance

	5. Route title


	Performance and Media 

	6. UCAS code


	W500

	7. QAA  benchmarking group(s)                                     
	Foundation Degree Qualification Benchmark plus Dance, Drama and Performance


8. Aims of the programme

The Award of the FdA Dance aims to provide students with the opportunity to study dance, placing an emphasis upon the thinking dancer through the introduction of techniques and practices that encourage students to become independent thinkers and makers of work in preparation for the workplace or further academic study at BA (Hons) level in Dance. 
The award specifically prepares the student to become an artist who has the fundamental skills to address the shortage of dance practitioners within the region. Given that the employment opportunities within Hull and the East Riding of Yorkshire have in the past been limited for dance practitioners; with no regional professional dance companies and very few locally based dance artists. The FdA Dance has begun to address these issues through the preparation of students for the workplace that have an understanding of the diverse nature of today’s dance profession, both regionally and nationally. Thereby encouraging students to initiate a local and regional community of practitioners in the form of freelance teachers, choreographers, community artists and dancers in a region that is culturally expanding within the arts. 
Students will have the distinct advantage of working in their chosen specialist area developing practical skills with a range of internal and external practitioners. The programme will also create a synergy between the different specialist routes, producing high quality major performance productions to a professional standard.  

The FdA Dance serves as an internal progression route for existing students on the BTEC National Diplomas in Performing Arts and also regionally, nationally and worldwide.   It also adheres to ‘widening participation’ and progression opportunities for people within the city of Hull and from neighboring educational establishments, which currently provide a performing arts programme up to entry levels for Foundation Degrees.  In addition the course serves as a progression route for the National 14 – 19 years ‘Creative and Media Diploma’s’. 

‘Holders of qualifications at this level will have developed a sound understanding of the principles in their field of study, and will have learned to apply those principles more widely. Through this, they will have learned to evaluate the appropriateness of different approaches to solving problems. Their studies may well have had a vocational orientation….enabling them to perform effectively in their chosen field. Holders of qualifications at this level will have the qualities necessary for employment in situations requiring the exercise of personal responsibility and decision-making.’ (QAA, 2008)

The aims of this award have been developed using the Quality Assurance Agency’s (QAA) National Qualification Framework, relevant QAA subject benchmark statements, the QAA Foundation Degree Qualification Benchmark and National Occupational Standards.

The FdA Dance Award adopts the overall aims of the Performance and Media Route which in turn reflect those of the Hull College HE Scheme. However, to satisfy the needs of the award, the generic Scheme and Route aims are contextualised and added to as follows:

· Provide Foundation Degrees and Honours Degrees degree for a number of specific vocational areas included within the Performance and Media Route;

· Provide curricula which develop a range of technical, vocational and key skills relevant to individual Awards;

· Develop independent learners;

· Widen participation in the areas included within the Performance and Media Route;

· Increase access to higher education from under-represented groups in the local community;

· Provide a framework in which employers, employer bodies and providers can collaborate to develop the curriculum;

· Contribute to the skill base of Yorkshire and the Humber and other local economies in the context of the development of the sectors included within the Performance and Media  Route;
· Produce capable and well-rounded graduates who will make a contribution to the labour market needs of the local regional and national economies and have appropriate knowledge and skills to fulfil their aspirations and potential.
· Provide dance training with a vocational emphasis that balances skills and knowledge which genuinely reflect the needs and interests of the student, in order to progress onto relevant HE courses and/or employment. 
· To provide opportunities for individual creativity, initiative and professionalism within a curriculum that responds to both the established and contemporary demands of the Dance industry.
· Encourage students to develop working processes that can adapt to differing performance and production contexts. 
· Develop the student’s awareness of a professional work ethic, through the application of working practices that reflect commitment, collaboration and a secure understanding of the subject area. 
· Enable students to develop and acquire transferable skills, knowledge and critical understanding which will enhance their contribution and develop their full potential in the field of Dance.
9. Intended learning outcomes

A   
Knowledge & Understanding

Upon successful completion of Level 4 students will be able to:

Level 1 - Knowledge and understanding

· View their own role and that of their organisation within the changing context of the wider environment in the context of their curriculum area. DDP 4.2, 4.3
· Present, evaluate and interpret data to develop lines of argument and make sound judgements in accordance with basic theories and concepts within the performance areas DDP 5.2
· Formulate solutions to clearly defined relatively simple problems and situations within performance. DDP 5.2
· Communicate the results of their work accurately and reliably using structured, coherent argument DDP 5.2
· Access and use a range of relevant learning resources in order to acquire the skills to begin the process of moving from dependent to independent learning DDP 5.2
· Demonstrate subject knowledge and knowledge of operational practices relevant to  their curriculum area DDP 4.2,4.3, 4.5 5.1
Level 1 – Skills and Attributes

· Apply different approaches to the resolution of problems. DDP 5.2 
· Select and apply techniques and methods of practice common to performance. DDP 4.2, 4.3, 4.5. 5.1
· Communicate in a clear and effective manner on limited and well-defined topics. DDP 5.1, 5.2
Upon successful completion of Level 5 students will be able to:

Level 2 - Knowledge and understanding

· Challenge received opinions from a position of the performance fields and begin to develop own criteria and judgement DDP 5.1, 5.2
· Apply underlying concepts and principles outside the context in which they were first studied including, where appropriate, the application of those principles in a performance employment context  DDP 5.1, 5.2 
· Analyse realistic, semi-open problems and situations and select appropriate methods for their resolution in a considered manner DDP 5.2
· Effectively communicate information, arguments and analysis of performance problems in a variety of forms DDP 4.2, 5.2
· Participate effectively in interdependent learning activities and function effectively as a more independent learner DDP 4.2, 4.3,4.5, 5.1
· Analyse learning needs within the performance fields and develop appropriate strategies DDP 5.1, 5.2
· Evaluate and reflect upon their progress towards their chosen career within the performance area. DDP 4.2, 4.3,  5.2
Level 2 – Skills and Attributes

· Demonstrate a range of key skills including communication, application of number, ICT, team working, problem solving. DDP 4.3, 5.2
· Present, interpret and evaluate simple quantitative and qualitative data. DDP 5.2
· Develop a range of skills appropriate to the sector DDP 4.2, 4.3, 4.5, 5.1
· Develop a range of generic employability skills including entrepreneurship, multi-cultural awareness, project management and career planning. DDP 5.1, 5.2
· Take responsibility for their own learning and professional development DDP 5.1, 5.2
B
Skills and Other Attributes 

(i) Application

Upon successful completion of Level 4 students will be able to:

· Demonstrate an ability to apply new knowledge and understanding;

· Apply basic methods to solve a range of simple problems;

· Access and use a range of learning resources in order to take responsibility for own learning.

Upon successful completion of Level 5 students will be able to:

· Analyse the impact of their application of new knowledge and understanding;

· Evaluate and discuss the application of a range of methods to solve more complex problems;

· Participate effectively in interdependent learning activity and function effectively as an independent learner.

(ii) Reflection 

Upon successful completion of Level 4 students will be able to:

· Reflect on their own value systems, development and practices;

· Question concepts and theories encountered in their studies.

Upon successful completion of Level 5 students will be able to:

· Reflect on their own value systems, development and practices and compare these with alternatives systems and practices;

· Critically compare and contrast complex theories encountered in their studies. 

(iii) Key/Core Skills

Modules within the award will specify where the Key/Core Skills are developed and assessed. 

The Key/Core skills for the scheme are:

· Learning/Performance;

· Application of Number;

· Communication;

· Information Communication Technology;

· Working with Others;

· Problem Solving;

· Reasoning and Work Process;

· Management Skills, 

· Employment/Employability

However these may be added to for particular modules or awards.

C  Assessment, Learning and Teaching 

The strategy employed to deliver 9A and 9B 

A range of formative and summative assessment methods will be used which are appropriate to the teaching and learning delivery method, mode of attendance and proposed weighting criteria used for this module, and as reflected within the Scheme and module specifications.
This award will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in the delivery of this award will be reviewed and determined at an annual planning event, and the outcomes recorded in information to be included in relevant route / award documentation. A contextualised and approved assessment strategy and schedule will be published to students in course handbooks. 
Methods may include practice-based projects, presentations, work related-learning, technique classes, portfolios, evaluations, essays and negotiated learning contracts. 

Learning activities

Each year at the Annual Planning Event the teaching, learning and assessment methods are agreed. These are given to the students at the beginning of the year as part of the student handbook

10. Award structure and requirements, levels, modules, credits and awards

The award adopts the Scheme and Route structure. Alongside the Scheme core modules, there may be a number of Route core modules including WRLs and PPDs.  The Scheme allows for award core modules to be undertaken at each level, which will determine the student’s final award.  In addition the Work Based Learning modules will reflect the focus of the student’s chosen award. 

To be awarded the FD in Dance students need to complete:
Total: 240 credit points
	LEVEL 4: 120 CREDITS

	Route Core
	credits

	1
	PPD1 
	15

	2
	PPD2 
	15

	3
	WRL1 
	15

	4
	WRL2 
	15

	Award Core
	credits

	5
	Dance Technique 
	15

	6
	Establishing Processes and Practices
	15

	7
	Exploring and Experiencing Technique 
	15

	8
	Dance Perspectives 
	15


	LEVEL 5: 120 CREDITS

	Route Core
	credits

	9
	PPD3 
	15

	10
	PPD4 
	15

	11
	WRL3 
	15

	12
	WRL4 
	15

	Award Core
	credits

	13
	Embodying Technique 
	15

	14
	Performing Technique
	15

	15
	Privileging Technology 
	15

	16
	Choreography 
	15


11. Support for students and their learning 

The award adopts the student learning support as identified in the Scheme programme specification. In addition students receive pastoral and academic support through the Hull College Tutorial System which includes group and individual tutorial entitlements.

All students are allocated a name personal tutor.  The tutorial process incorporates Personal Development Planning, including individual target setting, planning and progress review.  Personal Development Planning is embedded in all Awards within the PPD modules of the Route Core
12. Criteria for admission

The award adopts the Scheme admission policy and criteria.

This award subscribes to the admissions criteria and processes specified within the Scheme documentation. 
Applicants will be required to interview for their chosen specialism and demonstrate suitability with an audition. 

Applicants from outside the UK will usually be asked for video evidence of their work.  An interview panel will make an offer based upon this evidence and the content of the appropriate UCAS form.
13. Methods for evaluating and improving the quality and standards of teaching and learning

The Scheme and its constituent routes and awards are managed and operated in accordance with College and University regulations and procedures. This will include representation and input from employers who will contribute to curriculum development and review. Reports will be made to the College and the University who will take appropriate action to continually enhance the Scheme and its awards. 

14. Regulations of Assessment

A   
Summary of Assessment Requirements

The Scheme adopts in full the University Academic Principles and Regulations. Students will be provided with a copy of the University Student Assessment Regulations (a sub-set of the University Academic Regulations) at the point of registration for their award. 

B
External Examiners

External examiners are an essential part of the university's framework for quality assurance.  All approved schemes and courses leading to an award of the university must have external examiners.  

External advisers may be appointed to assist external examiners in certain cases, for example short courses and language awards.  New, relatively inexperienced external examiners are normally mentored in their role. 

The role of external examiners is to assure the quality of students' learning experience and ensure that they are assessed fairly in relation to other students on the same course and to all students across the university and nationally. External examiner/adviser reports are an integral part of the university's quality assurance processes.  They form part of the requirements for course annual review and in all cases scheme/course teams must demonstrate how they have responded to the views and comments made by external examiners/advisers. 

15. Indicators of Quality and Standards

The Scheme has been developed through discussions with local employers and corporate clients, the outcomes of which indicated the requirement for a broad based qualification involving employer collaboration and input. These have been aligned closely with the QAA Framework for Higher Education Qualifications and subject benchmarks.

The Scheme builds on the success factors of local, regional and national performing arts industries. The success of the programme reflects the enhanced opportunities it provides for student choice, flexible delivery and the inclusion of the skills and work-based learning elements. Students have gone onto gain a full BA (Hons) qualification, careers within the Performance and Media related industries and onto further Higher Education studies such as Masters and PGCEs. 

The Scheme framework enables new course provision to be developed in an effective and timely manner. The Scheme seeks to promote increased cost-effectiveness of delivery through shared core modules, which are contextualised to specific regional, sector and organisational needs. Additionally, course management of the provision is simplified through the adoption of common procedures and regulations in areas such as admissions and assessment. It is subject to full external scrutiny.

The Route adopts the quality indicators as defined by the scheme.  Specific Awards within the route will be evaluated against the following criteria:

Benchmark alignment:

The Route and its constituent awards will be reviewed against appropriate benchmarks and professional frameworks.

Quality Improvement:

The Route and its constituent awards will be subject to peer review as part of the College quality improvement processes.

Student perceptions 

The Route and its constituent awards will be subject to SPOC survey and evaluation. Student representation will be encourages on all Award Committees, Route Committees, at a cross college Level and through student representation on HE Committee and College Council and Academic Board.

Recruitment Retention and Achievement

The Route and its constituent awards will be measured against annually agreed college targets.

Health Warning: This specification provides a concise summary of the main features of the course and the learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she takes advantage of the learning opportunities that are provided. More detailed information on the specific learning outcomes, indicative content, and the module teaching learning and assessment methods of each study unit or module can be found at:

1. http://moodle/hull.college.ac.uk
2. module handbook

3. course and student handbook

The accuracy of the information contained in this document is reviewed by the University and may be checked within the independent review processes undertaken by the Quality Assurance Agency.

The information from this specification may be extracted and included in documents for various audiences, e.g. students, intending students and employers. 
Delivery pattern 

LEVEL 4 (120 credits)

	SCHEME MODULE 

Work-Related Learning 1

(15 credits)


	SCHEME MODULE

Personal and Professional Development 1

(15 credits)

	PATHWAY MODULE

Dance Perspectives  (15 credits)


	PATHWAY MODULE

Dance Technique
(15 credits)

	SCHEME MODULE 

Work-Related Learning 2

(15 credits)


	SCHEME MODULE

Personal and Professional Development 2

(15 credits)

	PATHWAY MODULE

Exploring and Experiencing Technique
(15 credits)

	AWARD MODULE

Establishing Processes and Practices
(15 credits)




Students may exit at this point with a Certificate in Higher Education.
LEVEL 5 (120 credits) (Students may enter at this point with the appropriate qualification.)
	SCHEME MODULE 

Work-Related Learning 3

(15 credits)


	SCHEME MODULE

Personal and Professional Development 3

(15 credits)

	PATHWAY MODULE

Choreography 
(15 credits)

	PATHWAY MODULE

Embodying Technique 
(15 credits)

	SCHEME MODULE 

Work-Related Learning 4

(15 credits)


	SCHEME MODULE

Personal and Professional Development 4

(15 credits)

	PATHWAY MODULE

Privileging Technology 

(15 credits)


	AWARD MODULE

Performing Technique
(15 credits)


Students may exit at this point with a Diploma in Higher Education.
Full-time students will study level 4 in year 1, etc., but there may need to be a additional diagram to show the delivery model for part-time students.
Key skills matrix

Use a matrix in the award document to show the key skills developed and assessed in each module. The matrix is started, you need to complete the skills and the modules with an indication of where the skill is developed and assessed.
	Key Skills

Level 4
	Module Titles



	
	PPD1


	PPD2
	WRL1
	WRL2
	1
	2
	3
	4
	
	
	
	

	Communication


	(
	(
	(
	(
	
	(
	(
	
	
	
	
	

	Team- Working 

	(
	(
	(
	(
	
	(
	(
	
	
	
	
	

	Management

	
	
	(
	(
	
	
	(
	
	
	
	
	

	Numeracy 
	
	
	
	
	(
	
	
	(
	
	
	
	

	Information Technology
	
	(
	(
	
	
	(
	(
	(
	
	
	
	

	Problem solving 
	(
	(
	(
	(
	(
	(
	(
	(
	
	
	
	

	Learning 
	(
	(
	(
	(
	(
	(
	(
	(
	
	
	
	

	Employability  
	(
	(
	(
	(
	(
	(
	(
	(
	
	
	
	


Key 
     1 Dance Technique 

     2 Dance Perspectives 

     3 Establishing Processes and Practices 

     4 Exploring and Experiencing Technique 

	Key Skills

Level 5
	Module Titles



	
	PPD3

	PPD4
	WRL3
	WRL4
	5
	6
	7
	8
	
	
	
	

	Communication


	(
	(
	(
	(
	(
	(
	
	
	
	
	
	

	Team- Working 


	(
	
	(
	(
	(
	(
	
	
	
	
	
	

	Management


	(
	(
	
	(
	(
	(
	
	
	
	
	
	

	Numeracy
	
	
	
	
	
	(
	(
	(
	
	
	
	

	Information Technology
	(
	(
	(
	
	
	(
	
	(
	
	
	
	

	Problem solving
	(
	(
	(
	(
	(
	(
	
	
	
	
	
	

	Learning
	(
	(
	(
	(
	(
	(
	(
	(
	
	
	
	

	Employability
	(
	(
	(
	(
	(
	(
	(
	(
	
	
	
	


Key 
5 Choreography 

6 Privileging Technique

7 Embodying Technique 

8 Performing Technique
Assessment matrix
FdA Dance 
Level 4: Year 1
Assessment Matrix (%)

	Module
	Type of assessment



	
	Essay 
	Written Portfolio
	Individual presentation
	Written Evaluation 
	Technique Class
	Practical Project 
	Tutor Observation of Process
	Practical Portfolio 

	PPD1 


	
	
	40%
	
	
	60%
	
	

	WRL1

	
	50%
	
	
	
	
	50%
	

	PPD2

	
	
	
	30%
	
	70%
	
	

	WRL2

	
	
	30%
	
	
	
	70%
	

	Dance Technique
	
	
	30%
	
	70%
	
	
	

	Dance Perspectives
	
	30%
	
	
	
	
	
	70%

	Establishing processes and practices
	30%
	
	
	
	
	70%
	
	

	Exploring and Experiencing Technique
	30%
	
	
	
	70%
	
	
	


FdA Dance   

Level 5: Year 2
Assessment Matrix (%)

	Module
	Type of Assessment



	
	Essay 
	Written Portfolio
	Individual Presentation
	Technique Class
	Practical Project 
	Learning Contract
	Seminar 
	Tutor Observation of Process

	PPD3 


	
	40%
	
	
	60%
	
	
	

	WRL3

	30%
	
	
	
	70%
	
	
	

	PPD4

	
	
	
	
	
	100%
	
	

	WRL4

	
	
	30%
	
	70%
	
	
	

	Choreography
 
	
	
	
	
	50%
	
	
	50%

	Privileging Technology 


	40%
	
	
	
	60%
	
	
	

	Embodying

Technique 
	
	
	
	80%
	
	
	20%
	

	Performing Technique 
	
	
	
	70%
	
	
	30%
	


Teaching and learning methods matrix
FdA Dance   
Level 4: Year 1
Teaching and Learning Matrix

	Module
	Learning and teaching method



	
	Work-based/workshops 
	Lecture
	Seminar
	Tutorial
	Technique Class
	Directed self-study
	Field trips

	PPD1 


	
	(
	(
	(
	
	(
	(

	WRL1

	(
	(
	
	(
	
	(
	

	PPD2

	(
	(
	(
	(
	
	(
	(

	WRL2

	(
	(
	
	(
	
	(
	

	Dance Technique

	
	(
	
	(
	(
	(
	

	Dance Perspectives
	(
	(
	(
	(
	
	(
	

	Establishing Processes and Practices
	(
	(
	
	(
	
	(
	(

	Exploring and Experiencing Technique

	
	(
	
	(
	(
	(
	


FdA Dance   

Level 5: Year 2
Teaching and Learning Matrix

	Module
	Learning and teaching method



	
	Work-based/workshops
	Lecture
	Seminar
	Tutorial
	Technique Class

	Directed self-study
	Field trips

	PPD3 


	(
	(
	(
	(
	
	(
	

	WRL3

	(
	(
	
	(
	
	(
	(

	PPD4

	
	(
	(
	(
	
	(
	(

	WRL4

	(
	
	
	(
	
	(
	(

	Choreography

	(
	(
	
	(
	
	(
	(

	Privileging Technology 


	(
	(
	(
	(
	
	(
	

	Embodying Technique
	(
	
	(
	(
	(
	(
	

	Performing Technique
	(
	
	
	(
	(
	(
	


programme learning outcomes delivered through the modules
	Programme Learning Outcomes

Level 4


	Module Titles



	
	PPD1
	PPD2
	WRL1
	WRL2
	Dance Perspectives 
	Dance Technique 
	Exploring and Exploring 
Technique 
	Establishing Processes and 
Practices

	Apply different approaches to the resolution of problems
	(
	(
	(
	(
	(
	
	
	(

	Select and apply techniques and methods of practice common to performance and media
	(
	(
	
	
	(
	(
	(
	(

	Communicate in a clear and effective manner on limited and well-defined topics
	(
	(
	
	(
	(
	
	
	

	View their own role and that of their organisation within the changing context of their curriculum area
	
	
	(
	
	
	
	
	(

	Present, evaluate and interpret data to develop lines of argument and make sound judgements in accordance with basic theories and concepts within the performance and media areas
	
	
	
	(
	(
	(
	
	

	Formulate solutions to clearly defined relatively simple problems and situations within performance and media
	(
	(
	
	
	
	(
	
	(

	Communicate the results of their work accurately and reliably using structured, coherent argument
	(
	(
	
	(
	(
	(
	(
	(

	Access and use a range of relevant learning resources in order to acquire the skills to begin the process of moving from dependent to independent learning
	(
	
	(
	
	(
	(
	(
	(

	Demonstrate subject knowledge and knowledge of operational practices relevant to their curriculum area


	(
	(
	(
	(
	(
	(
	(
	(


	Programme Learning Outcomes

Level 5


	Module Titles



	
	PPD3
	PPD4
	WRL3
	WRL4
	Privileging Technology 
	Improv

with Technique
	Performing Technique 
	Choreography 

	Demonstrate a range of key skills including communication, application of number, ICT, team working, problem solving
	(
	(
	(
	(
	(
	(
	(
	(

	Present, interpret and evaluate simple quantitative and qualitative data
	
	(
	(
	
	(
	
	
	

	Develop a range of skills appropriate to the sector
	
	
	(
	(
	(
	(
	(
	(

	Develop a range of generic employability skills including entrepreneurship, multi-cultural awareness, project management and career planning
	(
	(
	(
	(
	
	
	
	

	Take responsibility for their own learning and professional development
	(
	(
	
	
	
	
	(
	

	Challenge received opinions from a position of the performance and media fields and begin to develop own criteria and judgement
	
	
	(
	(
	(
	
	
	(

	Apply underlying concepts and principles outside the context in which they were first studied including, where appropriate, the application of those principles in a performance and media employment context
	(
	
	(
	
	(
	(
	
	(

	Analyse realistic, semi-open problems and situations and select appropriate methods for their resolution in a considered manner
	
	
	(
	(
	
	(
	(
	

	Effectively communicate information, arguments and analysis of performance and media problems in a variety of forms
	
	
	
	
	(
	(
	(
	(

	Participate effectively in interdependent learning activities and function effectively as a more independent learner
	(
	(
	(
	(
	(
	
	
	(

	Analyse learning needs within the performance and media fields and develop appropriate strategies
	(
	(
	
	
	
	(
	(
	

	Evaluate and reflect upon their progress towards their chosen career within the performance and media area.
	(
	
	
	(
	
	(
	(
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Delivery pattern 

LEVEL 4 (120 credits)

	SCHEME MODULE 

Work-Related Learning 1

(15 credits)


	SCHEME MODULE

Personal and Professional Development 1

(15 credits)


	PATHWAY MODULE

Dance Perspectives  (15 credits)


	PATHWAY MODULE

Dance Technique

(15 credits)

	SCHEME MODULE 

Work-Related Learning 2

(15 credits)


	SCHEME MODULE

Personal and Professional Development 2

(15 credits)


	PATHWAY MODULE

Exploring and Experiencing Technique

(15 credits)


	AWARD MODULE

Establishing Processes and Practices

(15 credits)




Students may exit at this point with a Certificate in Higher Education.

LEVEL 5 (120 credits) (Students may enter at this point with the appropriate qualification.)
	SCHEME MODULE 

Work-Related Learning 3

(15 credits)


	SCHEME MODULE

Personal and Professional Development 3

(15 credits)


	PATHWAY MODULE

Choreography

(15 credits)


	PATHWAY MODULE

Embodying Technique 

(15 credits)

	SCHEME MODULE 

Work-Related Learning 4

(15 credits)


	SCHEME MODULE

Personal and Professional Development 4

(15 credits)


	PATHWAY MODULE

Privileging Technology

(15 credits)
	AWARD MODULE

Performing Technique

(15 credits)


Students may exit at this point with a Diploma in Higher Education.
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