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Award Programme Specification

Hull College HE Scheme

	1.   Awarding Institution / Body
	Leeds Metropolitan University

	2.   Teaching Institution
	Hull College 

	3.   Programme Accredited by
	Leeds Metropolitan University

	4.   Final Award
	Foundation Degree in Counselling Practice incorporating the NCFE Diploma in Counselling 3705

	5.   Route Title(s)
	Health and Science

	6.   UCAS Code
	

	7    QAA Benchmarking Group(s)
	QAA Benchmark Statement Foundation Degree 

FHEQ / NQF Framework

BACP Regulations and Recommendations for Counsellor training and work towards accreditation

BACP Proposed Core Competences (Appendix A)
NCFE Standards at Diploma in Counselling Level

(Appendix B)

	8 General Aims and Objectives of the Route and Award

The Health and Science Route adopts the overall aims and objectives of the Hull College HE Scheme.  The Route and its constitutent awards are developed with reference to and fully adopt QAA Policy on Programme Specification 1999 and guidelines 2006.

In accordance with QAA Foundation Degree Benchmarks each Award within the Route has been developed in consultation with a variety of commercial and public sector employers. Each Award specification within the Route contains narrative describing the implementation of that consultation in respect of the specific Award. 

Within the Hull College Scheme a key driver of Foundation Degree development is to support the up-skilling of the workforce in Yorkshire and the Humber in support of economic growth. 

To satisfy the needs of the Route, the generic Scheme aims and objectives are contextualised. The aims and objectives of the Route are to: 

· Provide Foundation Degrees and Honours Degrees for a number of specific vocational areas in health, science and related disciplines.

· Provide curricula which develop a range of higher level technical, vocational, academic and transferable skills relevant to individual awards

· Develop independent learners

· Widen participation in the areas of health, care, science, early years, family and community, counselling, psychology, criminology, forensics and complementary therapies and related disciplines

· Increase access to higher education from under-represented groups in the local community

· Provide a framework in which employers, partners, stakeholders and providers can collaborate to develop the curriculum

· Contribute to the skill base of Yorkshire and the Humber in the context of the development of the Heath and Science sectors.

· Produce capable and well-rounded graduates who will make a contribution to the labour market needs of the local region and to national economies and have appropriate knowledge and skills to fulfil their aspirations and potential.

The Foundation Degree in Counselling Practice incorporating the NCFE Diploma in Counselling aims to provide professional training in counselling through which candidates will acquire a sound theoretical framework and the practitioner skills required to work safely and effectively as a counsellor.

The standards set by NCFE for its Diploma in Counselling are covered during the course enabling students to gain both the Foundation Degree and a nationally recognised counselling qualification. (See Mapping Document in Appendix B) 

Students will have the opportunity to gain specialist knowledge and skills needed to work with a range of clients in diverse settings where counselling is provided.  These agencies may be in the public, private, voluntary or community sectors. They include voluntary services providing support for women, families, people with learning disabilities and young people, the NHS, schools and colleges, the Prison Service, Employment Assistant Programmes and Surestart, as well as community organisations offering specific support for clients with Domestic Violence, Rape Crisis, Alcohol and Drug problems.
The award aims to: 

· develop students’ existing counselling skills so that they can operate effectively within a therapeutic context doing 1- 1 counselling

· develop group work skills

· encourage self-awareness and the processes of reflection and exploration

· develop the self-management skills of students so that they can operate independently and responsibly as professionals

· provide an environment in which candidates can both learn about an integrative humanistic model of counselling in depth and gain some understanding of other counselling approaches

· provide a safe and challenging atmosphere in which students are enabled to link theory to practice

· encourage critical thinking and understanding leading to a reflective approach to client work

· provide students with the knowledge of legal and ethical issues to enable them to work as responsible practitioners

· enable students to undergo a clinical placement and encourage them to use their supervision and personal therapy effectively, in order to develop as practitioners

· provide a stimulating learning environment which encourages academic and professional exploration

· prepare students for accreditation by the British Association for Counselling and Psychotherapy

· encourage students’ commitment to continuous professional development.


	The objectives of the award are to: 

· Ensure that students have the depth and breadth of knowledge and the ability to work competently in various agency settings as a professional counsellor

· Ensure that students are competent in a core model for working alone with clients on a 1 –1 basis

· Ensure that students are able to work safely and ethically with vulnerable clients seeking support

· Enable students to develop sufficiently personally and professionally so as to be able to engage in counselling practice

· Ensure that students can effectively use professional help to support their practice, e.g. supervision, own therapy
· Ensure that students have the appropriate values and beliefs to work as professionals in the counselling role with clients with diverse issues and from diverse backgrounds. These values relate to promoting anti-oppressive practice, equality of opportunity and ensuring inclusive practice.  

· Create a progression opportunity for suitably qualified practitioners to relevant degree level courses;

· Develop students’ reflective skills and problem-solving techniques in applying knowledge and skills to a variety of contexts within the sector 

· Integrate relevant work based learning to enhance students’ effectiveness in the workplace;

· Respond to changes in the regional labour market and to new developments in the counselling sector. 



	9 Award Learning Outcomes 

In addition to those of the Route, the Award contextualises the generic Scheme and Route  learning outcomes as follows: 

          Level One Learning Outcomes

            Knowledge and Understanding

On successful completion of level 1 (certificate) the students will be able to:

1 view their own role and that of their organisation within the changing context of the wider organisational environment

1 describe the nature of the organisation and its interaction with customer needs and organisational outcomes

1 describe and comment upon management tasks and functions relating to a specific occupational area. 

1 collect, manipulate and interpret data

1 outline the legal, social and economic responsibilities which affect organisations in specific occupational areas. 

1 demonstrate subject knowledge and knowledge of operational practices relevant to specific occupational areas.

Skills and Other Attributes

Upon completion of level 1 (Certificate) students will be able to:

1. demonstrate different approaches to the resolution of problems

2. recognise techniques and methods of practice common to organisations 
3. communicate orally, by demonstration and in writing in a clear and effective manner on limited and well-defined topics
Level Two Learning Outcomes

           Knowledge and Understanding

Upon completion of level 2 (intermediate) the students will be able to:

1 compare and contrast the breadth of roles, functions and responsibilities of individual practitioners in specific organisations.

1 acquire specialist knowledge and understanding required to practice in relevant employment situations. 

1 engage in analytical thought to reflect upon current practice.

Skills and other attributes

Upon completion of level 2 (intermediate) students will be able to:

1 demonstrate a range of key skills including communication, application of number, ICT, team working, problem solving

1 present, interpret and evaluate simple quantitative and qualitative data

1 develop a range of practitioner skills appropriate to specific occupational areas 

1 demonstrate a range of generic employability skills including entrepreneurship, multi-cultural awareness, project management and career planning

1 take responsibility for their own learning and professional development

Widening Participation

Some groups within the community and industry are un-represented in the sector.  Hull College’s strategy is to promote the recruitment of under-represented groups within the sector and College.  The College is involved with various initiatives such as: School links taster courses and Adult Learners Week. 

	10 Award structure & requirements, routes, credits, awards, levels, scheme modules.

Award outcomes

The FD in Counselling Practice follows the structure identified for the Health and Science Route. The Award reflects a particular focus and ethos, as described further in this Award Programme Specification. The award sits in the Route currently developed as Health and Science. 

The aims and outcomes specified above are those, which all awards within the Route will address when formulating award aims and outcomes. However, the differing nature and focus of the Awards offer the ability to contextualise the generic Route aims and outcomes and to add to them. In this way, coherent award aims and outcomes are created which both satisfy the needs of the Award and reflect the overall aims and outcomes of the Scheme and Route.

The FD in Counselling Practice is vocationally based, and is designed to provide both a part-time and full-time higher education route for students who want to train and qualify as counselling practitioners. The Award aims to develop the students’ practical skills as well as their background knowledge, research skills and critical analysis. Assessment is planned to provide a broad base which allows access and progression for as wide a student group as possible, while at the same time preparing the students for progression to an Honours degree. Assessment methods are intended to address the learning outcomes while at the same time providing developmental stages within the students’ learning journey. Alternative assessment vehicles for resubmission are being considered for assessments, which are time-limited. 



	Award Structure

Alongside the eight Scheme modules, there are eight Award core modules. In addition the Work Based Learning (WBL) modules and Personal Professional Development (PPD) modules will reflect the focus of the student’s chosen Award and the field in which they work. 


FD in Counselling Practice: Award Structure
	I
	HE Certificate Stage:  LEVEL 4: 120 CREDITS

	ROUTE CORE
	Credits

	1
	PPD1
	15

	2
	PPD2 
	15

	3
	WBL1
	15

	4
	WBL 2
	15

	AWARD CORE
	

	5
	Personal Development for Counselling Practice 
	15

	6
	Integrate Personal Development into Practice 
	15

	7
	Theoretical Base
	15

	8
	Comparative Approaches to Understanding Self and Others
	15


Progression to Level Two will be dependent on the successful completion of Level One modules, a team decision that each student is making adequate progress including demonstrating a basic competence in counselling skills and engaging in personal development work. Students need to have started counselling and personal therapy and are expected to be having regular supervision in line with BACP guidelines.

	II
	HE Diploma Stage:   LEVEL 5; 120 CREDITS

	ROUTE CORE
	Credits

	9
	PPD 3
	15

	10
	PPD 4 
	15

	11
	WBL 3
	15

	12
	WBL 4
	15

	CORE
	Credits

	13
	Counselling Theory and the Therapeutic Process
	15

	14
	Mental Health Issues for Counselling Practice


	15

	15
	Diversity and the Developing Practitioner


	15

	16
	Research and Reflective Practice in Counselling


	15


Successful completion of the Foundation Degree is dependent on students passing all assessments as well as:

· completion of 120 hours of 1– 1 counselling with appropriate supervision 

· submission of a satisfactory supervisor’s report on the completion of the above

· completion of 40 hours of personal therapy

The counselling course team may need to decide on the suitability of a candidate to achieve the Foundation Degree or the NCFE Diploma, where there are concerns about their ethical and professional practice. Students will be fully supported, where possible, to achieve both Awards.

FD in Counselling Practice: PROPOSED SEMESTER STRUCTURE

Full-time Programme

	Year 


	1


	2

	Level (HE and  NQF)

	Levels 1 (4) and 2 (5)

	Semester


	1
	2
	3
	4

	Modules
	
	
	
	

	PPD1


	(
	
	
	

	PPD2


	
	(
	
	

	WBL1
	(
	
	
	

	WBL2


	
	(
visits
	
	

	Personal Development for Counselling Practice


	(
	
	
	

	Integrate Personal Development into Practice


	
	(
	
	

	Theoretical Base


	(
	
	
	

	Comparative Approaches to Understanding Self and Others
	
	(
	
	

	PPD 3


	
	
	(
	

	PPD 4 


	
	
	
	(

	WBL 3


	
	
	(
visits
	

	WBL 4


	
	
	
	(
visits

	Counselling Theory and the Therapeutic Process


	
	
	(
	

	Mental Health Issues for Counselling Practice


	
	
	(
	

	Diversity and the Developing Practitioner


	
	
	
	(

	Research and Reflective Practice in Counselling


	
	
	
	(


FD in Counselling Practice: PROPOSED SEMESTER STRUCTURE

Part-time Programme

	Year 


	1


	2


	3



	Level (HE and  NQF)

	1 (4)
	2 (5)

	Semester


	1
	2
	3
	4
	5
	6

	Modules
	
	
	
	
	
	

	PPD1


	(
	
	
	
	
	

	PPD2


	
	(
	
	
	
	

	WBL1
	(
	
	
	
	
	

	WBL2


	
	
	(
VISITS
	
	
	

	Personal Development for Counselling Practice


	(
	
	
	
	
	

	Integrate Personal Development into Practice


	
	(
	(
(PD Group)
	
	
	

	Theoretical Base


	
	(
	
	
	
	

	Comparative Approaches to Understanding Self and Others
	
	
	(
	
	
	

	PPD 3


	
	
	
	(
	
	

	PPD 4 


	
	
	
	
	(
	(
(PD Group)

	WBL 3


	
	
	
	(
VISITS


	
	

	WBL 4


	
	
	
	
	(
VISITS


	

	Counselling Theory and the Therapeutic Process


	
	
	
	
	(
	

	Mental Health Issues for Counselling Practice


	
	
	
	(
	
	

	Diversity and the Developing Practitioner


	
	
	
	
	
	(

	Research and Reflective Practice in Counselling


	
	
	
	
	
	(


	11  Student support

	Students receive pastoral and academic support through the Hull College Tutorial System which includes group and individual tutorial entitlements. 

All students are allocated a named personal tutor. The tutorial process incorporates Personal Development Planning, including individual target setting, planning and progress review. Personal Development Planning is embedded in all Awards within the PPD modules of the Scheme Core.

The precise form of support available to students registered on the Scheme's awards is set out below: 

· Information on admission and induction arrangements;

· Academic guidance and tutorial support;

· Placement Officer – responsible for supporting students seeking placements

· Work placement tutors – staff team members to visit students as part of WBL 2,3,4

· Own Supervisor 

· Personal Therapist

· Pastoral and welfare support;

· Careers information and guidance.

In addition the students on this award will be provided with an Award Handbook.  Library facilities will form an important part of the provision: students will be encouraged to use the textbooks, journals and online facilities of the College Library to assist with their study. Library support staff are available to help, and there is a dedicated HE study area within the College Library. Library stocks are being extended continuously and a range of books suitable for this programme is either already in stock. 

Due to the practical and personal development nature of the subject area, it is essential that students attend at least 80% of classes; in addition students would be expected to completed private study. It is recognised that students learn most about themselves and their practice by taking part in groupwork on the course. This provides the opportunity for comparison and sharing of experiences and ideas as well as fulfilling a support function. 

It is acknowledged that work based learning programmes bring particular support needs. Although academic staff will support assessment and study fully, feedback from employers strongly recommended that all learners will have a designated tutor who will visit students in placement to discuss and monitor progress and give appropriate support. Students will have a minimum of 2 visits during their 120 hours of 1 – 1 counselling work.  A visit during the early stages of placement is recommended and then later in their counselling experience to discuss progress with placement providers. It is envisaged that this will be the WBL tutor who will link theory to practice in the placement.

Students will attend college at the beginning of their programme of study during which they will receive induction and will be familiarised with the college, the course and its requirements. They will also be facilitated in the development of the cohort using a range of icebreakers and introduction techniques. Following this, students will attend the college on a weekly basis. 

Staff associated with the Award will negotiate and provide individual support through individual tutorials, meetings or other contact, which could also be carried out on-line.

It is intended that the use of on-line learning will be developed along with the course to provide a range of on-line facilities to supplement and develop the teaching and assessment on the programme. Students will all receive college IT accounts and access will be provided to enable them to draw upon all the on-line resources, via the College VLE, Moodle. These include module information, assignment and assessment activities, lecture notes, presentations and links to other online resources. It is hoped that this will also assist with support requirements for students with learning difficulties.

Students will receive guidance with regard to progression to Level 3 study through tutors, guest speakers and student services.




	12  Criteria for admission

	This award subscribes to the admissions criteria and processes specified within the Scheme documentation. 

The following minimum criteria are common to all University Foundation Degrees:

· GCE/VCE Advanced Level and New Nationals. One 6-unit qualification at Advanced level, plus three other subjects at GCSE grade C or above.

· National Certificate/Diploma or suitable bridging course in a qualification relevant to the course chosen. 

· SQA Advanced Highers. One band C Advanced Higher Pass plus three other subjects at standard grade (grade 3) or above.

· International Baccalaureate. Award of the Certificate with a minimum of 20 points.

· Irish Leaving Certificate. Three higher/honours passes at grade C

· Access courses

The following qualifications are welcomed and will be taken into consideration by the Admissions Team, but may enable entry to the Scheme only in conjunction with other qualifications. 

GNVQs/NVQs or other Level 3 vocational qualifications within the relevant QCA framework

City and Guilds qualifications at Level 3 or above

Advanced Modern Apprenticeships with Level 3 qualifications

Applicants are not necessarily expected to have formal qualifications.  For example, they may have had appropriate work experience, paid, or unpaid.  Students may be admitted to the Scheme on the basis of non-certificated learning.  However, in the absence of formal learning qualifications, applications are welcomed from persons who can demonstrate relevant work experience, including work in a voluntary capacity.  The Scheme actively supports claims for Accreditation of Prior Learning (APL) and Accreditation of Prior Experiential Learning (APEL).

All programmes of study are conducted and assessed in the English languages.  Hence, applicants seeking admission to any Route may be required to provide evidence that they can communicate effectively in the English language, for example, by achieving a minimum of IELTS 6.0, or equivalent.

Essential Requirements

Due to the nature of this programme of study and in line with NCFE Diploma entry guidelines all candidates must:

· Have at least 5 years’ life experience outside of compulsory education

· Have had successful counselling skills training to certificate level (Level 3 FE) usually involving at least 100 hours of tuition at post-introductory level or show the equivalent in counselling skills experience and knowledge gained through other training

· Show an interest in working with people

· Demonstrate good written skills via a short written piece undertaken at interview

· Provide two references

· Complete a CRB check

· Successfully attend an individual and group interview led by two members of the course team where they can show evidence of:

· self-awareness, maturity and stability

· ability to make use of and reflect on life experiences

· capacity to cope with the intellectual and academic requirements of the course

· ability to form relationships and work both with groups and individuals

· ability to use both negative and positive feedback

· some understanding of the role and function of a professional counsellor

· some understanding of and willingness to engage in personal counselling

· an interest in working with people and preferably some experience of this

· some understanding of what they want to gain from the course and what they are bringing to it

The selection of candidates is at the discretion of the course team who are assessing the candidates suitability academically, personally and as a potential professional who will be doing 1 – 1 therapeutic work with vulnerable people. 



	13  Evaluating and improvement of quality and standards

	The Scheme and its constituent Routes and Awards are managed and operated in accordance with College and University regulations and procedures. This will include representation and input from employers who will contribute to curriculum development and review. Reports will be made to the College and the University who will take appropriate action to continually enhance the Scheme and its Awards. 



	14 Regulations of assessment



	The Scheme adopts in full the University Academic Principles and Regulations. Students will be provided with a copy of the University Student Assessment Regulations (a sub-set of the University Academic Regulations) at the point of registration for their award. 

Any variation to the University Regulations or particular requirements for an Award will be identified in the Award documents as appropriate.

Progression: Foundation degrees are a qualification in their own right but a key aim is that they encourage lifelong learning.  Holders of the foundation degree may chose to progress their learning in a variety of ways and over different timescales, possibly seeking professional accreditation or further vocational or academic qualifications or new career opportunities.  It is policy at Leeds Metropolitan University that there are clearly identified progression routes from all foundation degrees to honours degree programmes. All Awards within the Scheme will identify specific honours degree programmes for progression and learners will be offered the opportunity to contribute to the design of their qualification so that it meets their own organisation’s needs, whilst also maintaining the standard of the Award. This will be facilitated through elements of personal and career development planning.

There are several BA (Hons) options in counselling in the surrounding areas offered by York (St John), Leeds Metropolitan University and Sheffield Hallam.

It is intended to write honours degree options from this Award to provide continuation for students.  Bridging units will also be written if required.

	15 Indicators of programme quality

	The route adopts the quality indicators as defined by the scheme. Specific Awards within the route will be evaluated against the following criteria. 

Benchmark Alignment

The route and its constituent awards will be reviewed against appropriate benchmarks and professional frameworks

Quality Improvement

The route and its constituent awards will be subject to peer review as part of the College quality improvement processes.

Student Perceptions

The route and its constituent awards will be subject to SPOC survey and evaluation. Student representation will be encouraged on all Award Committees, Route Committees, at a cross college level and through student representation on HE Committee and College Council and Academic Board. 

Recruitment Retention and Achievement

The route and its constituent awards will be measured against annually agreed college targets.



	Industrial Contacts: 

	As with all vocational higher education programmes the programme team have taken care to engage employers and stakeholder groups representing a broad cross section of agencies within the sector.

The development team feel they have achieved a balance of skills and knowledge, which genuinely reflect the needs and interests of employers and potential students within the locality.

This award has been developed in consultation with:

· D.V.A.P.  (Domestic Violence Agency)

· David Lister Multi-Agency Support Team

· Hull Rape Crisis

· The Alcohol Project, Hull

· Rainbow Children’s Centre

· Hull PCT/ HMP Hull 

Details have also been discussed by staff at: 

· Focus Counselling Service

· Breathe Staff Counselling Service, NHS

Course content follows the British Association for Counselling and Psychotherapy guidelines for counsellor training and core competences.

Feedback and suggestions from the above agencies, counselling tutors at Hull College and students on the existing FD in Counselling have influenced the design of the programme.

16.  Other Course Organisation Requirements

It is recommended by the NCFE that staff teams receive group supervision from a suitably qualified counselling group supervisor two or three times per term.

Co-tutoring is recommended for the Skills and Personal Development group aspects of the course.  These are being delivered through PPD 1, 2, 3, 4, Personal Development for Counselling Practice and  Integrate Personal Development into Practice.  


MODULE SPECIFICATION

MODULE TITLE: 


Personal Professional Development 1

MODULE CODE:




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 1 HE (Level 4 NQF) 15 Credit Points
VERSION / DATE: 


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme

PRE-REQUISITES: 

None

AIMS: 

The purpose of this module is to enable students to acquire and develop a range of skills including transferable, personal, interpersonal, academic and subject specific skills that will enable them to succeed in their chosen field of study. Subject specific skills are identified through reference to the relevant subject benchmarks applied to the generic skill outcomes for the level. Students will be encouraged to reflect on their learning and gain credit through that reflection.

LEARNING OUTCOMES:

Upon successful completion of this level 1 (Certificate) module students will be able to:

1. identify different approaches to learning and problem solving

2. recognise and apply techniques and practices common to professional   settings 
3. use a range of communication methods effectively in a given context.

4. select and apply an appropriate range of skills in a given context.

5. be self critical and reflective in developing knowledge and skills from learning experiences within the sector

INDICATIVE CONTENT:

A range of opportunities will be presented to students. Students will be able to select a particular range of activity that will support their tracking and monitoring of their development. Opportunities include:

· Induction to the programme of study

· Personal and career development planning

· Diagnostic tests to enable reflection on skills already acquired and those that need to be developed

· Opportunities for claiming AP(E)L

· Opportunities to plan in accreditation of concurrent learning

· Learning Agreements and opportunities for personalised learning.

LEARNING STRATEGIES:

	This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.




ASSESSMENT PROCEDURES:

A range of assessment methods is used within the module. The aim is to achieve deep learning through which knowledge is developed through both understanding and application. Both the task and the assessment criteria will be clearly explained to students within the module outline and an assignment brief.

Assessment Activity 

Personal development plans will be made and a learning log will be kept to reflect on different aspects of development.

As part of this module students will be assessed on their Process and Practice Skills 1 in line with NCFE standards.

LO 1, 2, 3, 4 & 5 100%

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	(
	(

	Team-working
	(
	

	Management
	
	

	Numeracy
	
	

	Information Technology
	
	

	Problem-solving
	(
	

	Learning
	(
	(

	Employability
	(
	


INDICATIVE SOURCES:

To be determined on Annual Planning Day and providers notified both in terms of physical and human resources. Book lists and reference resources hence are updated annually. 

Module Delivery Details

MODULE TITLE: 


Personal Professional Development 1

MODULE CODE:




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 1 HE (Level 4 NQF) 15 Credit Points
VERSION / DATE: 


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme

PRE-REQUISITES: 

None

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	


START DATE:
END DATE: 

LOCATION: 

Hull College
TIMETABLING ARRANGEMENTS:
3 hrs per week (f/t) 2 hours (p/t)

MODULE LEADER / TUTORS: 


PLANNED STUDENT NUMBERS: 
10-12
scheduled sessions and assessments:
One written / one practical
ESSENTIAL SOURCES:
Barrass, R. (2002) Study! A guide to effective learning, revision and examination techniques. London, Routledge

Bedford, D. and Wilson, E. (2006) Study Skills for Foundation Degrees. London, David Fulton

Bor, R. & Watts, M. (2006) The Trainee Handbook: A Guide for Counselling and Psychotherapy Trainees. 2nd ed. London, Sage
Cottrell, S. (2003) The Study Skills Handbook. 2nd ed. Basingstoke, Palgrave Macmillan

Denscombe, M. (2002) Ground Rules for Good Research. Milton Keynes, Open University Press

Holloway, J. (1999) The Learning Kit. Lewes, Connect Publications

Mearns, D. (2003) Developing Person-Centred Counselling. 2nd ed. London, Sage
Northedge, A. (2005) The Good Study Guide. Milton Keynes, Open University Press

RECOMMENDED SOURCES: 
ADDITIONAL NOTES:


MODULE SPECIFICATION

MODULE TITLE: 


Personal Professional Development 2
MODULE CODE:




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 1 HE (Level 4 NQF) 15 Credit Points
VERSION / DATE: 


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme

PRE-REQUISITES: 

PPD1

AIMS: 

The purpose of this module is to enable students to acquire and develop a range of skills including transferable, personal, interpersonal, academic and subject specific skills that will enable them to succeed in their chosen field of study. Subject specific skills are identified through reference to the relevant subject benchmarks applied to the generic skill outcomes for the level. Students will be encouraged to reflect on their learning and gain credit through that reflection.

LEARNING OUTCOMES:

Upon successful completion of this level 1 (Certificate) module students will be able to:

1. identify different approaches to learning and problem solving.

2. recognise and apply techniques and practices common to professional settings

3. use a range of communication methods effectively in a given context.

4. select and apply an appropriate range of skills in a given context.

5. be self critical and reflective in developing knowledge and skills from learning experiences in the sector

INDICATIVE CONTENT:

A range of opportunities will be presented to students. Students will be able to select a particular range of activity that will support the tracking and monitoring of their development. Opportunities include:

· review and evaluation of skills development to date

· Personal and career development planning to identify opportunities for skills development

· Developing an action plan to achieve further development 

· Implementation of the personal development action plan

· Learning Agreements and opportunities for personalised learning.

LEARNING STRATEGIES:

	This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

A specific aspect of this module will be work in a small skills group to develop counselling skills in line with the NCFE Diploma standards for Process and Practice Stages 1 & 2


ASSESSMENT PROCEDURES:

A range of assessment methods is used within the module. The aim is to achieve deep learning through which knowledge is developed through both understanding and application. Both the task and the assessment criteria will be clearly explained to students within the module outline and an assignment brief.

Assessment Activity

Students will continue to keep a learning log and will review their personal development plan.  In addition there will be a summative case study to support skills work and meet NCFE standards.

L.O. 1,2,3,4, & 5 100%

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	(
	(

	Team-working
	(
	

	Management
	(
	

	Numeracy
	
	

	Information Technology
	
	

	Problem-solving
	(
	(

	Learning
	(
	(

	Employability
	(
	(


INDICATIVE SOURCES

To be determined on Annual Planning Day and providers notified both in terms of physical and human resources. Book lists and reference resources hence are updated annually. 

Module Delivery Details

MODULE TITLE: 


Personal Professional Development 2


MODULE CODE:




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 1 HE (Level 4 NQF) 15 Credit Points
VERSION / DATE: 


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme

PRE-REQUISITES: 

PPD 1

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	Y

	Research
	


START DATE:
END DATE: 

LOCATION:
Hull College
TIMETABLING ARRANGEMENTS: 3 hrs per week (F/T) 2 hours per week (P/T)
MODULE LEADER / TUTORS: 
               
PLANNED STUDENT NUMBERS: 10-12

scheduled sessions and assessments: 
15 Sessions/ 2 Assessments
ESSENTIAL SOURCES:
Cottrell, S. (2003) The Study Skills Handbook. 2nd ed. Basingstoke, Palgrave Macmillan

Howe, D. (1993) On Being A Client: Understanding the Process of Counselling and Psychotherapy London, Sage
Inskipp, F. (2004) Skills Training for Counselling. 2nd ed. London, Sage

McLoed, J. (2003) An Introduction to Counselling. 3rd ed. Maidenhead, Open University Press

Northedge, A. (2005) The Good Study Guide. Milton Keynes, Open University Press

Joyce, P. & Sill, C. (2001) Skills in Gestalt Counselling and Psychotherapy. London, Sage.

Mearns, D. & Thorne, B. (2007) Person-Centred Counselling in Action. 3rd ed. London, Sage.

Stewart, I. & Joines, V.  (1987) TA Today: A New Introduction to Transactional Analysis.  Nottingham, Lifespace.

RECOMMENDED SOURCES:

SPECIALIST RESOURCES REQUIRED:
Double staffing for skills work + several small rooms

ADDITIONAL NOTES:

MODULE SPECIFICATION
MODULE TITLE: 


WBL 1

MODULE CODE:



SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 1 HE (Level 4 NQF) 15 Credit Points

VERSION / DATE: 


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme


PRE-REQUISITES: 

None
AIMS: 

The purpose of this module is to enable students to demonstrate achievement of the learning outcomes with reference to their organisational or professional context. Students will be expected to use theory to inform practice and also take the opportunity to apply skills they have developed in a work based context. This module enables students to investigate an issue in an organisational or professional setting. Students may define their own work based study or be given an assigned context through the tutor. All students must meet the generic outcomes noted below.

LEARNING OUTCOMES:

Upon successful completion of this level 1 (Certificate) module students will be able to:

1. view their own role within the changing context of the wider professional environment.

2. demonstrate an understanding of the professional setting and its interaction with customer needs and professional outcomes.

3. investigate tasks and functions relating to a specific occupational area.

4. collect, manipulate and interpret data

5. demonstrate an understanding of legal, social or economic responsibilities which affect organisations or occupational settings.

6. demonstrate subject knowledge and understanding of professional practices.

INDICATIVE CONTENT:

Learning is based in a work based learning context and will focus on work based opportunities and issues that begin with a problem or challenge. Students will be expected to show an awareness of the opportunity/issue from a variety of perspectives, be able to generate possible solutions to simple problems and apply skills and knowledge they have developed during the programme to the specific situation. 

· Learning from experience and action planning

· Reflective practice and use of learning logs

· Collaborative working

· Management practice and working in organisations

· The professional environment and implications

LEARNING STRATEGIES:

	This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined by an annual planning event and the outcomes recorded on at standard chart to be included in relevant route/award documentation. 

Some of the elements of the NCFE Unit 3 Integrate Professional Issues into Practice will be taught through this module.


ASSESSMENT PROCEDURES:

A range of assessment methods is used within the module. The aim is to achieve deep learning through which knowledge is developed through both understanding and application. Both the task and the assessment criteria will be clearly explained to students within the module outline and an assignment brief.

Assessment Activity

Students will produce a report on the organisational context of one counselling agency and will discuss its role in the community

This module will assess some of the standards for the NCFE Unit 3 Integrate Professional Issues into Practice

LO 1, 2, 3, 4, 5 & 6 100%
KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	(
	(

	Team-working
	
	

	Management
	
	

	Numeracy
	
	

	Information Technology
	
	

	Problem-solving
	(
	

	Learning
	(
	(

	Employability
	(
	


INDICATIVE SOURCES:

To be determined on Annual Planning Day and providers notified both in terms of physical and human resources. Book lists and reference resources hence are updated annually. 

Module Delivery Details

MODULE TITLE: 


WBL 1

MODULE CODE:



SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 1 HE (Level 4 NQF) 15 Credit Points

VERSION / DATE: 


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme


PRE-REQUISITES: 

None
MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	


START DATE:
END DATE: 

LOCATION:

Hull College
TIMETABLING ARRANGEMENTS:
2 hours per week (p/t) 3 hours per week (f/t)

MODULE LEADER / TUTORS: 


PLANNED STUDENT NUMBERS:
10-12

scheduled sessions and assessments:
15 Sessions/ One Assessment
ESSENTIAL SOURCES: 
Bond, T. (2000) Standards and Ethics for Counselling in Action. 2nd ed. London, Sage
British Association for Counselling and Psychotherapy. Therapy today : the magazine for counselling & psychotherapy professionals. Rugby, BACP

Bryant-Jefferies, R. (2005) Workplace Counselling in the NHS: Person-Centred Dialogues. Abingdon, Radcliffe

Crouch, A. (1997) Inside Counselling: Becoming and Being a Professional Counsellor.  London, Sage

Feltham, C.  & Horton, I. (2005) The SAGE Handbook of Counselling and Psychotherapy. 2nd ed. London, Sage

RECOMMENDED SOURCES:

SPECIALIST RESOURCES REQUIRED: 

ADDITIONAL NOTES:


MODULE SPECIFICATION
MODULE TITLE: 


WBL 2

MODULE CODE:




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 1 HE (Level 4 NQF) 15 Credit Points

VERSION / DATE: 


May 2007

SPONSORING SCHEME:

Hull College Higher Education Scheme

PRE-REQUISITES: 

WBL1
AIMS: 

The purpose of this module is to enable students to demonstrate achievement of the learning outcomes with reference to their organisational or professional context. Students will be expected to use theory to inform practice and also take the opportunity to apply skills they have developed in a work based context. This module enables students to investigate an issue in an organisational or professional setting. Students may define their own work based study or be given an assigned context through the tutor. All students must meet the generic outcomes noted below.

LEARNING OUTCOMES:

Upon successful completion of this level 1 (certificate) module students will be able to:

1. view their own role within the changing context of the wider professional environment.

2. demonstrate an understanding of the professional setting and its interaction with customer needs and professional outcomes.

3. investigate tasks and functions relating to a specific occupational area.

4. collect, manipulate and interpret data

5. demonstrate an understanding of legal, social or economic responsibilities which affect organisations or occupational settings.

6. demonstrate subject knowledge and understanding of professional practices.

INDICATIVE CONTENT:

Learning is based in a work based learning context and will focus on work based opportunities and issues that begin with a problem or challenge. Students will be expected to show an awareness of the opportunity/issue from a variety of perspectives, be able to generate possible solutions to simple problems and apply skills and knowledge they have developed during the programme to the specific situation. 

· Learning from experience and action planning

· Reflective practice and use of learning logs

· Collaborative working

· Management practice and working in organisations

· The professional environment and implications

LEARNING STRATEGIES:

	This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

Some of the elements of NCFE Unit 3 Integrate Professional Issues into Practice and Unit 5 Make Effective Use of Supervision will be taught through this module.


ASSESSMENT PROCEDURES:

A range of assessment methods is used within the module. The aim is to achieve deep learning through which knowledge is developed through both understanding and application. Both the task and the assessment criteria will be clearly explained to students within the module outline and an assignment brief.

Assessment Activity

A 15 minute presentation on the professional counselling role including one ethical and one legal aspect related to the student’s counselling practice.  Students will be expected to submit a counselling contract which could be used in their agency.  This should be accompanied by a brief rationale.

LO 1, 2, 3, 4, 5 & 6   100%

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	(
	(

	Team-working
	
	

	Management
	
	

	Numeracy
	
	

	Information Technology
	(
	

	Problem-solving
	(
	(

	Learning
	(
	(

	Employability
	(
	(


INDICATIVE SOURCES:

To be determined on Annual Planning Day and providers notified both in terms of physical and human resources. Book lists and reference resources hence are updated annually. 

Module Delivery Details

MODULE TITLE: 


WBL 2

MODULE CODE:




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 1 HE (Level 4 NQF) 15 Credit Points

VERSION / DATE: 


May 2007

SPONSORING SCHEME:

Hull College Higher Education Scheme


PRE-REQUISITES: 

None
MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	Y

	Research
	


START DATE:
END DATE: 

LOCATION:

Hull College
TIMETABLING ARRANGEMENTS:
2 hrs p/t or 3 hrs f/t

MODULE LEADER / TUTORS: 


PLANNED STUDENT NUMBERS:
10-12

scheduled sessions and assessments:
15 Sessions/ 2 Assessments
ESSENTIAL SOURCES
Bond, T. (2000) Standards and Ethics for Counselling in Action. 2nd ed. London, Sage
British Association for Counselling and Psychotherapy. Therapy today : the magazine for counselling & psychotherapy professionals. Rugby, BACP

British Association for Counselling and Psychotherapy & Bond, T. (2002)   Ethical Framework for Good Practice in Counselling and Psychotherapy.  Rugby, BACP

Bryant-Jefferies, R. (2005) Workplace Counselling in the NHS: Person-Centred Dialogues. Abingdon, Radcliffe

Crouch, A. (1997) Inside Counselling: Becoming and Being a Professional Counsellor.  London, Sage

Feltham, C. & Horton, I. (2005) The SAGE Handbook of Counselling and Psychotherapy. 2nd ed. London, Sage

Mearns, D. & Windy, D. (1990) Experiences of Counselling in Action. London, Sage

Sills, C. ed. (2006) Contracts in Counselling and Psychotherapy. 2nd ed. London, Sage
RECOMMENDED SOURCES:
SPECIALIST RESOURCES REQUIRED: 

ADDITIONAL NOTES:


MODULE SPECIFICATION
MODULE TITLE:
Personal Development for Counselling Practice

MODULE CODE:



SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:

Level 1 HE (Level 4 NQF) 15 Credit Points
VERSION / DATE: 

May 2007
SPONSORING SCHEME:
Hull College Higher Education Scheme

PRE-REQUISITES:
None

AIMS: 

The purpose of this module is to encourage the student to develop self –awareness and to look at their own personal history, influences and patterns of relating to others.  Students will explore aspects of self and will develop groupwork skills through taking part in experiential exercises and a personal development group.

Some of the standards for NCFE Unit 4 Integrate Personal Development into Practice are taught through this module.

LEARNING OUTCOMES:

Upon successful completion of this level 1 (certificate) module students will be able to:

1. demonstrate an understanding of own personal development and influences to date

2. demonstrate an awareness of some previously hidden aspects of self

3. develop group work skills appropriate to counselling training

4. reflect on the experience of being in a Personal Development group

5. demonstrate an insight of own needs in relation to interactions in the Personal Development group

INDICATIVE CONTENT:

· Self awareness and personal development work to understand more about own personality and self-concept
· Exploration of family, culture and values on student’s development
· Discussion and recording of own development and understanding of self
· Groupwork skills, e.g. use of congruence, sharing and self disclosure, attending to and supporting others, giving and receiving feedback
· Participation in a weekly Personal Development Group and reflection on process
· Experiential work 
LEARNING STRATEGIES:

This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

ASSESSMENT:

Assessment will be through a Personal Development journal leading to a summary of learning to be handed in at the end of the module.  Students will reflect on their Personal Development to date, Aspects of Self and the Group Process experience. 

Both the task and the assessment criteria will be clearly explained to students within a module outline, or an assignment brief, or both.

Assessments will be specified at the annual planning event and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	(
	(

	Team-working
	(
	(

	Management
	
	

	Numeracy
	
	

	Information Technology
	
	

	Problem-solving
	
	

	Learning
	(
	(

	Employability
	(
	


INDICATIVE SOURCES:

To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE:

Personal Development for Counselling Practice




MODULE CODE:



SUBJECT CODE / COST CENTRE: 

LEVEL / CREDIT:

Level 1 HE (Level 4 NQF) 15 Credit Points


VERSION / DATE:

May 2007
SPONSORING SCHEME: Hull College Higher Education Scheme

PRE-REQUISITES:
None
DELIVERY NUMBER:

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	


START DATE:
END DATE: 

LOCATION:

Hull College
TIMETABLING ARRANGEMENTS:
3 Hours per Week (F/T) or 2 Hours per Week (P/T)


MODULE LEADER / TUTORS: 

PLANNED STUDENT NUMBERS: 10 - 12
scheduled sessions and assessments:
15 Sessions/ 1 Ongoing Assessment
ESSENTIAL SOURCES
Bor, R. & Watts, M. (2006) The Trainee Handbook: A Guide for Counselling and Psychotherapy Trainees. 2nd ed. London, Sage
Doel, M. and Sawdon, C. (1999) The Essential Groupworker. London, Jessica Kingsley

Hough, M. (2001) Groupwork Skills and Theory. Sevenoaks, Hodder & Stoughton

Houston, G. (1993) The Red Book of Groups. 3rd rev. ed. Norfolk, Barnwell & Sons

Maslow, A. and Lowry, R. (1999) Towards a Psychology of Being. Chichester, John Wiley

Mullender, A. and Ward, D. (1991) Self-Directed Group Work. London, Whiting and Birch

Taylor, B (1996) Understanding groups as an aid to learning. Boston Spa, Oasis Publications

Tuckman, B.W. (1965) Developmental sequences in small groups, Psychological Bulletin, 63, 384-99. (Available online)

Tudor, K et al. (2004) The Person-Centred Approach: A Contemporary Introduction.  Basingstoke, Palgrave Macmillan

RECOMMENDED SOURCES:
SPECIALIST RESOURCES REQUIRED:
Two Group Facilitators for PD Group

ADDITIONAL NOTES:


MODULE SPECIFICATION
MODULE TITLE: 

Integrate Personal Development into Practice

MODULE CODE:



SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:

Level 1 HE (Level 4 NQF) 15 Credit Points 

VERSION / DATE:

May 2007

SPONSORING SCHEME: Hull College Higher Education Scheme
PRE-REQUISITES:
Personal Development for Counselling Practice - Theoretical Base

AIMS: 

The purpose of this module is to encourage the student to continue to develop self-awareness and to look at their personal development. This will be related to relationship with others including clients. Students will continue to do experiential work including participating in the Personal Development group.

Some of the standards for Unit 4 Integrate Personal Development into Practice are taught through this module.

LEARNING OUTCOMES:

Upon successful completion of this level 1 (certificate) module students will be able to:

1. Demonstrate an understanding of self and growing self-awareness gained through different means including feedback from others. (See Assessment Section)

2. Reflect on own personal development including the process and actual changes in self and behaviour

3. Apply humanistic concepts when discussing growing self-awareness and personal development

4. Acknowledge and work with own prejudice

5. Be aware of own issues, needs and reactions when working with clients and/or in triads and recognise the effects of these on the therapeutic relationship

INDICATIVE CONTENT:

· Exploration of personal development 

· Exploration of self in relation to counselling practice

· Recognising implicit personal processes including those which affect interpersonal relating

· Use of key humanistic concepts when discussing personal growth and development

· Discussion of own prejudices and their effects

· Engagement in the Personal Development group

· Engagement in other experiential work

LEARNING STRATEGIES:

This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

ASSESSMENT:

A Personal Development journal will be kept throughout the semester to reflect on the understanding of self and personal development, which is gained as a result of being in personal therapy, supervision, the Personal Development group and through interaction with tutors and peers. This will be assessed through a summary of learning covering the learning outcomes. These reflections can be included in the PPD 2 learning log.

Both the task and the assessment criteria will be clearly explained to students within a module outline, or an assignment brief, or both.

These will be specified at the annual planning event and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	(
	(

	Team-working
	(
	

	Management
	
	

	Numeracy
	
	

	Information Technology
	
	

	Problem-solving
	
	

	Learning
	(
	(

	Employability
	(
	(


INDICATIVE SOURCES:

To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE:

Integrate Personal Development into Practice
MODULE CODE: 



SUBJECT CODE / COST CENTRE: 

LEVEL / CREDIT: 

Level 1 HE (Level 4 NQF) 15 Credit Points
VERSION / DATE: 

May 2007
SPONSORING SCHEME: Hull College Higher Education Scheme

PRE-REQUISITES: 
Personal Development for Counselling Practice

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	Y

	Work-based learning
	Y

	Research
	


START DATE:
END DATE: 

LOCATION: 
Hull College
TIMETABLING ARRANGEMENTS: 3 hours per week (F/T) 2 hours per week (P/T)


MODULE LEADER / TUTORS: 

PLANNED STUDENT NUMBERS:  10 - 12

scheduled sessions and assessments:
15 / 1 Assessment
ESSENTIAL SOURCES:
Bor, R. & Watts, M. (2006) The Trainee Handbook: A Guide for Counselling and Psychotherapy Trainees. 2nd ed. London, Sage
Doel, M. and Sawdon, C. (1999) The Essential Groupworker. London, Jessica Kingsley

Hough, M. (2001) Groupwork Skills and Theory. Sevenoaks, Hodder & Stoughton

Houston, G. (1993) The Red Book of Groups. 3rd rev. ed. Norfolk, Barnwell & Sons

Maslow, A. and Lowry, R. (1999) Towards a Psychology of Being. Chichester, John Wiley

Mullender, A. and Ward, D. (1991) Self-Directed Group Work. London, Whiting and Birch

Taylor, B (1996) Understanding groups as an aid to learning. Boston Spa, Oasis Publications

Tuckman, B.W. (1965) Developmental sequences in small groups, Psychological Bulletin, 63, 384-99. (Available online)

Tudor, K et al. (2004) The Person-Centred Approach: A Contemporary Introduction.  Basingstoke, Palgrave Macmillan

RECOMMENDED SOURCES:
SPECIALIST RESOURCES REQUIRED:
Two facilitators for the PD Group
ADDITIONAL NOTES:


MODULE SPECIFICATION

MODULE TITLE: 

Theoretical Base
MODULE CODE: 



SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT: 

Level 1 HE (Level 4 NQF) 15 Credit Points

VERSION / DATE: 

May 2007
SPONSORING SCHEME: Hull College Higher Education Scheme
PRE-REQUISITES: None

AIMS: 

The Purpose of this module is to give students a theoretical base for developing their counselling practice and for understanding their clients and themselves.

Students will look at Gestalt, Transactional Analysis and Person-Centred Theory and will explore how these can be integrated into one Humanistic Approach to counselling.

Some of the standards for the NCFE Unit 1 Make Use of a Theoretical Base are taught through this module.

LEARNING OUTCOMES:

Upon successful completion of this level 1 (certificate) module students will be able to:

1. Demonstrate an understanding of the three core humanistic theories and their underlying philosophy

2. Apply the above knowledge to counselling practice 

3. Use theoretical concepts to understand own and/or client issues

4. Discuss how the three models can be integrated.

INDICATIVE CONTENT:

· Humanistic Philosophy

· Introduction to Person-Centred Theory, Gestalt and Transactional Analysis; history, development, key concepts, beliefs and approaches

· Discussion of how theory relates to student’s experience and to counselling practice

· Discussion of how the three models can form an integrated approach

LEARNING STRATEGIES:

This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

ASSESSMENT:

The main summative assessment will be an essay on Humanistic approaches to counselling.

Further assessment of understanding of theory will take place in the case study of client work which integrates theory with practice at the end of Level One which is part of PPD 2.

Both the task and the assessment criteria will be clearly explained to students within a module outline, or an assignment brief, or both.

These will be specified at the annual planning event and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	(
	(

	Team-working
	
	

	Management
	
	

	Numeracy
	
	

	Information Technology
	(
	

	Problem-solving
	(
	(

	Learning
	(
	(

	Employability
	
	


INDICATIVE SOURCES:

To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE:

Theoretical Base
MODULE CODE: 






SUBJECT CODE / COST CENTRE: 

LEVEL / CREDIT:

Level 1 HE (Level 4 NQF) 15 Credit Points
VERSION / DATE: 

May 2007
SPONSORING SCHEME: Hull College Higher Education Scheme
PRE-REQUISITES: 
None

DELIVERY NUMBER:

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	


START DATE:
END DATE: 

LOCATION:

Hull College
TIMETABLING ARRANGEMENTS:
3 hours per week (F/T)  2 hours per week (P/T)


MODULE LEADER / TUTORS: 

PLANNED STUDENT NUMBERS:
10 - 12
scheduled sessions and assessments:
15 Weeks/ 1 Assessment
ESSENTIAL SOURCES:
Clarkson, P. (2004) Gestalt Counselling in Action. London, Sage.

Harris, T. (1995) I’m OK – You’re OK.  London, Arrow Books.

Houston, G.  (1995) The Now Red Book of Gestalt. London, Gaie Houston

James, M. and Jongeward, D.  (1996)  Born to Win: Transactional Analysis with Gestalt Experiments.  Reading MA, Addison-Wesley

Joyce, P. & Sills, C. (2001) Skills in Gestalt Counselling and Psychotherapy.  London, Sage

Mearns, D. & Thorne, B. (2007) Person-Centred Counselling in Action. 3rd ed. London, Sage.

Merry, T.  (2002) Learning and Being in Person Centred Counselling. 2nd ed. Ross-on-Wye, PCCS Books.

Natiello, P. (2001) The Person-Centred Approach: A Passionate Presence.  Ross-on-Wye, PCCS Books.

Stewart, I. & Joines, V.  (1987) TA Today: A New Introduction to Transactional Analysis.  Nottingham, Lifespace.

Tudor, K et al. (2004) The Person-Centred Approach: A Contemporary Introduction.  Basingstoke, Palgrave Macmillan

RECOMMENDED SOURCES:
RESOURCES REQUIRED: 

ADDITIONAL NOTES:


MODULE SPECIFICATION

MODULE TITLE:
Comparative Approaches to Understanding Self and Others

MODULE CODE:




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT: 


Level 1 HE (Level 4 NQF) 15 Credit Points


 

VERSION / DATE: 


May 2007
SPONSORING SCHEME: 

Hull College Higher Education Scheme
PRE-REQUISITES: 
Personal Development for Counselling Practice 1 - Theoretical Base

AIMS: 

The purpose of this module is to give students a broader grasp of counselling theory and an opportunity to compare other models in counselling and psychotherapy with the integrative humanistic model.  Students will be encouraged to relate these models to their own development and life experiences and that of clients.

Some of the standards for NCFE Unit 1 Make Use of a Theoretical Base will be taught through this module.

LEARNING OUTCOMES:

Upon successful completion of this level 1 (certificate) module students will be able to:

1. Compare concepts and vocabulary of different models with the core models of the course

2. Apply theories of human development to understand own development through different life stages 

3. Apply theories of attachment, loss and grief to own life experiences

4. Identify where theory can be used to understand clients

INDICATIVE CONTENT:

· Introduction to Psychodynamic approaches to counselling and therapy

· Introduction to Cognitive Behavioural Therapy

· Discussion of key theories of Human Development

· Overview of theories of Attachment, Loss and Grief

· Application of the above to life experiences and understanding personal development

LEARNING STRATEGIES:

This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

ASSESSMENT:

Students will be encouraged to reflect on the theories being taught in relation to themselves and their clients throughout the module. This will be included in the PDP learning log for Semester 2.  These reflections will form the basis for an essay, which will demonstrate achievement of the learning outcomes.

Both the task and the assessment criteria will be clearly explained to students within a module outline, or an assignment brief, or both.

These will be specified at the annual planning event and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	(
	(

	Team-working
	
	

	Management
	
	

	Numeracy
	
	

	Information Technology
	(
	

	Problem-solving
	(
	(

	Learning
	(
	(

	Employability
	
	


INDICATIVE SOURCES:

To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE:
Comparative Approaches to Understanding Self and Others

MODULE CODE:



SUBJECT CODE / COST CENTRE: 

LEVEL / CREDIT:

Level 1 HE (Level 4 NQF) 15 Credit Points
VERSION / DATE: 

May 2007
SPONSORING SCHEME: Hull College Higher Education Scheme

PRE-REQUISITES: 
Theoretical Base


Personal Development for Counselling Practice 1

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	


START DATE:
END DATE: 

LOCATION:
Hull College
TIMETABLING ARRANGEMENTS: 3 hours per week (F/T)  2 hours per week (P/T)


MODULE LEADER / TUTORS: 

PLANNED STUDENT NUMBERS: 10 - 12
scheduled sessions and assessments:
15 Weeks/ 1  Assessment
ESSENTIAL SOURCES:
Dryden, W. ed (2002). Handbook of Individual Therapy. London, Sage

Clarkson, P. (2004) Gestalt Counselling in Action. London, Sage.

Harris, T. (1995) I’m OK – You’re OK.  London, Arrow Books.

Houston, G.  (1995) The Now Red Book of Gestalt. London, Gaie Houston

Jacobs, M. (1998) The Presenting Past: An Introduction to Practical Psychodynamic Counselling. 2nd ed. Buckingham, Open University Press 

Jacobs, M. (2004) Psychodynamic Counselling in Action. 3rd ed. London, Sage

James, M. and Jongeward, D.  (1996)  Born to Win: Transactional Analysis with Gestalt Experiments.  Reading MA, Addison-Wesley

Joyce, P. & Sills, C. (2001) Skills in Gestalt Counselling and Psychotherapy.  London, Sage

Lascelles, R. (1985) Coping with Loss: An Introduction to Loss and Loss Counselling. Birmingham, PEPAR

Lendrum, S. & Syme, G. (1992) Gift of Tears: A Practical Approach to Loss and Bereavement Counselling. London, Routledge

Mearns, D. & Thorne, B. (2007) Person-Centred Counselling in Action. 3rd ed. London, Sage.

Merry, T.  (2002) Learning and Being in Person Centred Counselling. 2nd ed. Ross-on-Wye, PCCS Books.

Natiello, P. (2001) The Person-Centred Approach: A Passionate Presence.  Ross-on-Wye, PCCS Books.

Nelson-Jones, R. (2006) Theory and practice of counselling and therapy. 4th ed. London, Sage

Parks, P. (1994) The Counsellor’s Guide to Park’s Inner Child Therapy. London, Souvenir Press

Stewart, I. (2000) Transactional Analysis Counselling in Action. 2nd ed. London, Sage

Stewart, I. & Joines, V.  (1987) TA Today: A New Introduction to Transactional Analysis.  Nottingham, Lifespace.

Trower, P, Casey, A. and Dryden, W. (1998 ) Cognitive Behavioural Counselling in Action. London, Sage.

Tudor, K et al. (2004) The Person-Centred Approach: A Contemporary Introduction.  Basingstoke, Palgrave Macmillan

RECOMMENDED SOURCES:

SPECIALIST RESOURCES REQUIRED:
Guest Speakers

ADDITIONAL NOTES:
MODULE SPECIFICATION

MODULE TITLE:


PPD 3
MODULE CODE:



SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 2 HE (Level 5 NQF) 15 Credit Points

VERSION / DATE: 


May 2007

SPONSORING SCHEME:

Hull College Higher Education Scheme


PRE-REQUISITES:
None
AIMS: 

The purpose of this module is to enable students to acquire and develop a range of skills including transferable, personal, interpersonal, academic and subject specific skills that will enable them to succeed in their chosen field of study. Subject specific skills are identified through reference to the relevant subject benchmarks applied to the generic skill outcomes for the level. Students will be encouraged to reflect on their learning and gain credit through that reflection.

LEARNING OUTCOMES:

Upon successful completion of this level 2 (Intermediate) module students will be able to:

1. demonstrate knowledge of a range of transferable skills.

2. present, interpret and evaluate simple quantitative and qualitative data

3. investigate and apply a range of practitioner skills appropriate to specific occupational areas. 

4. demonstrate a range of generic employability skills including entrepreneurship, multi-cultural awareness, project management and career planning.

5. manage own learning and professional development.

INDICATIVE CONTENT:

A range of opportunities will be presented to students. Students will be able to select a particular range of activity that will support the tracking and monitoring of their development. Opportunities include:

· undertake a skills audit in relation to personal, academic and career planning needs 

· examine opportunities for career development and future career paths to identify opportunities for further skills development

· theoretical underpinning relevant to the skills to be developed

· Develop an action plan to achieve further development 

· Implementation of the personal development action plan

· Learning Agreements and opportunities for personalised learning.

LEARNING STRATEGIES:

	This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

This module will include skills groups work in conjunction with the Counselling Theory and the Therapeutic Process module and students will continue to work in the Personal Development Group which began on Level One.




ASSESSMENT PROCEDURES:

A range of assessment methods is used within the module. The aim is to achieve deep learning through which knowledge is developed through both understanding and application. Both the task and the assessment criteria will be clearly explained to students within the module outline and an assignment brief.

Assessment Activity

A Skills Review plus personal development planning combined with a learning log to record personal and professional learning.

LO 1, 2, 3 & 4   100%

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	(
	(

	Team-working
	(
	

	Management
	
	

	Numeracy
	
	

	Information Technology
	(
	

	Problem-solving
	
	

	Learning
	(
	(

	Employability
	(
	


INDICATIVE SOURCES:

To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE:

PPD 3
MODULE CODE:


SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:

Level 2 HE (Level 5 NQF) 15 Credit Points

VERSION / DATE: 

May 2007

SPONSORING SCHEME:
Hull College Higher Education Scheme


PRE-REQUISITES: 

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	


START DATE:
END DATE: 

LOCATION:

Hull College
TIMETABLING ARRANGEMENTS: 
3 hrs per week 

MODULE LEADER / TUTORS: 




PLANNED STUDENT NUMBERS:  
10 - 12

scheduled sessions and assessments: 15 Sessions/ One Assessment
ESSENTIAL SOURCES:


Bor, R. and Watts, M. eds. (2006) The trainee handbook: a guide for counselling and psychotherapy trainees. 2nd ed. London, Sage

Ghaye, T. (1996) An introduction to learning through critical reflective practice. Newcastle, Pentaxion Ltd

Jasper, M. (2003) Beginning reflective practice. Cheltenham, Nelson Thornes

Moon, J. (2004) A Handbook of Reflective and Experiential learning: Theory and Practice. London, RoutledgeFalmer

Moon, J. (2007) Learning Journals: a handbook for academics, students and professional development. London, Routledge

Rose, J. (2007) Mature Students Guide to Writing. 2nd ed. London, Routledge

Squires, G. (2002) Managing Your Learning. London, Routledge

RECOMMENDED SOURCES:

SPECIALIST RESOURCES REQUIRED

 Double Staffing for Skills Group Work + Several small rooms
MODULE SPECIFICATION

MODULE TITLE: 

PPD 4
MODULE CODE:


SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:

Level 2 HE (Level 5 NQF) 15 Credit Points
VERSION / DATE: 

May 2007
SPONSORING SCHEME:
Hull College Higher Education Scheme

PRE-REQUISITES:
None
AIMS: 

The purpose of this module is to enable students to acquire and develop a range of skills including transferable, personal, interpersonal, academic and subject specific skills that will enable them to succeed in their chosen field of study. Subject specific skills are identified through reference to the relevant subject benchmarks applied to the generic skill outcomes for the level. Students will be encouraged to reflect on their learning and gain credit through that reflection.

LEARNING OUTCOMES:

Upon successful completion of this level 2 (Intermediate) module students will be able to:

1. demonstrate a knowledge of a range of transferable skills

2. present, interpret and evaluate simple quantitative and qualitative data

3. investigate and apply a range of practitioner skills appropriate to specific occupational areas 

4. demonstrate a range of generic employability skills including entrepreneurship, multi-cultural awareness, project management and career planning

5. manage their own learning and professional development

INDICATIVE CONTENT:

A range of opportunities will be presented to students. Students will be able to select a particular range of activity that will support the tracking and monitoring of their development. Opportunities include:

· self assessment  of skills development in relation to given criteria

· theories of learning, ethics, enterprise, organisational change, data analysis and information management, collaborative learning, and others directly determined through consideration of the Skills matrix (see Annex) in relation to the subject area

· learning opportunities available for skill development including selection of services or other elective modules (e.g. research methods to meet the learning outcomes.)

LEARNING STRATEGIES:

	This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

Students will continue to work in their Personal Development Group.




ASSESSMENT PROCEDURES:

A range of assessment methods is used within the module. The aim is to achieve deep learning through which knowledge is developed through both understanding and application. Both the task and the assessment criteria will be clearly explained to students within the module outline and an assignment brief.

Assessment Activity 

Students will continue to keep a Learning Log including reflections on theory and personal development culminating in a self-assessment summary.  Students will integrate skills and knowledge gained on the course through the production of a case study based on work done with one client in their placement setting.

This will cover relevant standards for NCFE Unit 1 Make Use of a Theoretical Base and Unit 2 Work with the Process and Practice of Counselling Stage 2.

LO  1, 2 &  3    100%

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	(
	(

	Team-working
	(
	

	Management
	(
	

	Numeracy
	
	

	Information Technology
	
	

	Problem-solving
	(
	

	Learning
	(
	(

	Employability
	(
	(


INDICATIVE SOURCES:

To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE: 

PPD 4
MODULE CODE:


SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:

Level 2 HE (Level 5 NQF) 15 Credit Points
VERSION / DATE: 

May 2007
SPONSORING SCHEME:
Hull College Higher Education Scheme
PRE-REQUISITES: 
All preceding modules including PPD 3
MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	Y

	Research
	Y


START DATE:
END DATE: 

LOCATION:


Hull College
TIMETABLING ARRANGEMENTS: 
2 hours per week (p/t) 3 hours per week (f/t)
MODULE LEADER / TUTORS:



PLANNED STUDENT NUMBERS:

10-12
scheduled sessions and assessments:
15 Sessions/ One Assessment
ESSENTIAL SOURCES:


Bor, R. and Watts, M. eds. (2006) The trainee handbook: a guide for counselling and psychotherapy trainees. 2nd ed. London, Sage

Ghaye, T. (1996) An introduction to learning through critical reflective practice. Newcastle, Pentaxion Ltd

Jasper, M. (2003) Beginning reflective practice. Cheltenham, Nelson Thornes

Moon, J. (2004) A Handbook of Reflective and Experiential learning: Theory and Practice. London, RoutledgeFalmer

Moon, J. (2007) Learning Journals: a handbook for academics, students and professional development. London, Routledge

Rose, J. (2007) Mature Students Guide to Writing. 2nd ed. London, Routledge

Squires, G. (2002) Managing Your Learning. London, Routledge

RECOMMENDED SOURCES: 

SPECIALIST RESOURCES REQUIRED: 

ADDITIONAL NOTES:


MODULE SPECIFICATION

MODULE TITLE: 


WBL 3
MODULE CODE:




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 2 HE (Level 5 NQF) 15 Credit Points
VERSION / DATE: 


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme
PRE-REQUISITES: 
WBL 1 & 2
AIMS: 

The purpose of this module is to enable students to demonstrate achievement of the learning outcomes with reference to their organisational or professional context. Students will be expected to use theory to inform practice and also take the opportunity to apply skills they have developed in a work based context. This module enables students to investigate an issue in an organisational or professional setting. Students may define their own work based study or be given an assigned context through the tutor or an employer. All students must meet the generic outcomes noted below.

LEARNING OUTCOMES:

Upon successful completion of this level 2 (Intermediate) module students will be able to:

1. analyse the dimensions of roles, functions and responsibilities of individual practitioners in specific organisations/professional contexts.

2. apply specialist knowledge and understanding required to practice in relevant professional situations.

3. engage in analytical thought to reflect upon current practice.

INDICATIVE CONTENT:

Learning is based in a work based learning context and will focus on work based opportunities and issues. Students will be expected to show an awareness of the organisational or professional context from a variety of perspectives, be able to describe the organisational or professional situation and analyse key elements within the situation to be able to propose solutions to organisational or professional issues. Students will use knowledge, understanding and skills learned in other areas of the programme of study to enable a proposal to be made for solution to the issue.  

· Learning from experience and action planning

· Reflective practice and use of learning logs

· Collaborative working

· Management practice and working in organisations

· The professional environment and implications

LEARNING STRATEGIES:

	This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.




ASSESSMENT PROCEDURES:

A range of assessment methods is used within the module. The aim is to achieve deep learning through which knowledge is developed through both understanding and application. Both the task and the assessment criteria will be clearly explained to students within the module outline and an assignment brief.

Assessment Activity 

The assessment will be both formative and summative.  Students will keep an ongoing counselling log reflecting on work with clients and approaches to different issues encountered whilst working at the placement.  Students will need to reflect upon their use of supervision as part of this.  A summary of learning will be produced at the end of the module for assessment.  A clinical supervisor’s report will be required on completion of 60 hours of counselling practice.  The WBL tutor will visit the student in placement to assess progress as a student counsellor.

LO 1, 2 & 3  100%

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	
	

	Team-working
	
	

	Management
	(
	

	Numeracy
	
	

	Information Technology
	
	

	Problem-solving
	(
	

	Learning
	(
	(

	Employability
	(
	(


INDICATIVE SOURCES:

To be determined on Annual Planning Day and providers notified both in terms of physical and human resources. Book lists and reference resources hence are updated annually. 

Module Delivery Details

MODULE TITLE: 


WBL 3
MODULE CODE:




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 2 HE (Level 5 NQF) 15 Credit Points
VERSION / DATE: 


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme
PRE-REQUISITES: 
WBL 1 & 2

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	Y

	Research
	


START DATE:
END DATE: 

LOCATION:

Hull College
TIMETABLING ARRANGEMENTS: 
2 hrs per week (p/t) 3 hrs per week (f/t)

MODULE LEADER / TUTORS: 

PLANNED STUDENT NUMBERS:
10-12

scheduled sessions and assessments:
15 Sessions/ 3 Assessments
ESSENTIAL SOURCES:

Bor, R. & Watts, M. (2006) The Trainee Handbook: A Guide for Counselling and Psychotherapy Trainees. 2nd ed. London, Sage
Carroll, M. and Holloway, E. eds. (1999) Counselling supervision in context. London, Sage

Feltham, C.  & Horton, I. (2005) The SAGE Handbook of Counselling and Psychotherapy. 2nd ed. London, Sage

Gray, D. et al. (2004) Learning through the workplace: a practical guide to work-based learning. Cheltenham , Nelson Thornes
Hough, M. (2006) Counselling skills and theory. 2nd ed. London, Hodder Arnold

Merry, T. (2002) Learning and being in person-centred counselling. 2nd ed. Ross-on-Wye, PCCS Books

Sills, C. ed. (2006) Contracts in counselling and psychotherapy. 2nd ed. London, Sage

Tribe, R. and Morrissey, J. eds. (2005) Handbook of professional and ethical practice for psychologists, counsellors, and psychotherapists. New York, Brunner-Routledge

Tudor, K. and Worrall, M. eds. (2004) Freedom to practise: person-centred approaches to supervision. Ross-on-Wye, PCCS Books

RECOMMENDED SOURCES: 

SPECIALIST RESOURCES REQUIRED:
The tutor for this module will visit students on placement to assess progress as a student counsellor in the organisation

ADDITIONAL NOTES:

MODULE SPECIFICATION
MODULE TITLE: 


WBL 4

MODULE CODE:



SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 2 HE (Level 5 NQF) 15 Credit Points
VERSION / DATE: 


May 2007 
SPONSORING SCHEME:

Hull College Higher Education Scheme

PRE-REQUISITES: 

All Preceding Modules
AIMS: 

The purpose of this module is to enable students to demonstrate achievement of the learning outcomes with reference to their organisational or professional context. Students will be expected to use theory to inform practice and also take the opportunity to apply skills they have developed in a work based context in assessing a chosen solution to a problem or issue. This module enables students to investigate an issue in an organisational or professional setting. Students may define their own work based study or be given an assigned context through the tutor or an employer. All students must meet the generic outcomes noted below.

LEARNING OUTCOMES:

Upon successful completion of this level 2 (Intermediate) module students will be able to:

1. analyse the dimensions of roles, functions and responsibilities of individual practitioners in specific organisations/settings

2. apply specialist knowledge and understanding required to practice in relevant professional setting

3. engage in analytical thought to reflect upon current practice

4. identify a solution to a problem or issue in a professional context

5. evaluate the outcomes of their proposals

6. reflect on their learning 

INDICATIVE CONTENT:

Learning is based in a work based learning context and will focus on work based opportunities and issues. Students will be expected to analyse an organisational or professional context from a variety of perspectives, be able analyse key elements within the situation to be able to propose solutions to organisational or professional issues and choose and evaluate a solution. Students will use knowledge, understanding and skills learned in other areas of the programme of study to enable a proposal to be made for solution to the issue.

· Learning from experience and action planning

· Reflective practice and use of learning logs

· Collaborative working

· Management practice and working in organisations

· The business environment and implications

LEARNING STRATEGIES:

This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile.  The learning methods to be used in each instance of delivery will be determined at an annual planning event and the outcomes recorded on a standard chart to be included in relevant route/award documentation.

ASSESSMENT PROCEDURES:

A range of assessment methods is used within the module. The aim is to achieve deep learning through which knowledge is developed through both understanding and application. Both the task and the assessment criteria will be clearly explained to students within the module outline and an assignment brief.

Assessment Activity

Students will continue to keep a reflective client log looking at their work with clients in the placement and their use of supervision.  They will also be involved in a group assignment looking at issues involved in setting up in professional practice.  A final clinical supervisor’s report will be required on completion of the student’s 120 hours of counselling practice.  Students will also be visited on placement to assess their continuing progress within the organisation.

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	(
	(

	Team-working
	(
	(

	Management
	(
	(

	Numeracy
	
	

	Information Technology
	
	

	Problem-solving
	(
	(

	Learning
	(
	(

	Employability
	(
	(


INDICATIVE SOURCES:

To be determined on Annual Planning Day and providers notified both in terms of physical and human resources. Book lists and reference resources hence are updated annually. 

Module Delivery Details

MODULE TITLE: 


WBL 4

MODULE CODE:



SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 2 HE (Level 5 NQF) 15 Credit Points
VERSION / DATE: 


May 2007 
SPONSORING SCHEME:

Hull College Higher Education Scheme


PRE-REQUISITES: 



MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	Y

	Research
	Y


START DATE:
END DATE: 

LOCATION:

Hull College
TIMETABLING ARRANGEMENTS: 
2 hrs per week (p/t) 3 hrs per week (f/t)

MODULE LEADER / TUTORS: 


PLANNED STUDENT NUMBERS:
10-12

scheduled sessions and assessments:
15 Sessions/ 2 Assessments
ESSENTIAL SOURCES:

Bayne, R, Horton, I. and Merry, T. (1994) The counsellor's handbook: a practical A-Z guide to professional and clinical practice. London, Chapman & Hall

Crouch, A. (1997) Inside counselling: becoming and being a professional counsellor. London, Sage

Jenkins, P, Keter, V. and Stone, J. (2004) Psychotherapy and the law: questions and answers for counsellors and therapists. London, Whurr

Malin, N. ed. (1999) Professionalism boundaries and the workplace. London, Routledge

McMahon, G, Palmer, S. and Wilding, C. (2005) The essential skills for setting up a counselling and psychotherapy practice. London, Brunner-Routledge

Murdin, L. and Errington, M. (20050 Setting out : the importance of the beginning in psychotherapy and counselling. New York, Brunner-Routledge

Reuvid, J. (2006) Working for yourself: an entrepreneur's guide to the basics. Rev. 23rd ed. London, Kogan Page

Sills, C. ed. (2006) Contracts in Counselling and Psychotherapy. 2nd ed. London, Sage

Tolan, J. (20030 Skills in person-centred counselling and psychotherapy. London, Sage
Tribe, R. and Morrissey, J. eds. (2005) Handbook of professional and ethical practice for psychologists, counsellors, and psychotherapists. New York, Brunner-Routledge

Whiteley, J. (2004) Going for self-employment: how to set up and run your own business. 2nd ed. Oxford, How To Books

RECOMMENDED SOURCES:

SPECIALIST RESOURCES REQUIRED:
The tutor for this module will visit students on placement to assess progress as a student counsellor in the organisation

ADDITIONAL NOTES:

MODULE SPECIFICATION
MODULE TITLE:  

Counselling Theory and the Therapeutic Process

MODULE CODE: 



SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT: 

Level 2 HE (Level 5 NQF) 15 Credit Points
VERSION / DATE:  

May 2007
SPONSORING SCHEME: Hull College Higher Education Scheme
PRE-REQUISITES: 
Theoretical Base - Comparative Approaches to Understanding Self and Others

AIMS: 

The purpose of this module is to increase the student’s depth of understanding in relation to humanistic counselling theory and to encourage them to look at their application of it to practice. Whilst encouraging students to develop their skills in researching and critically evaluating theory, this will compliment work done in the PPD 3 skills groups. It is also meant to prepare students for writing their NCFE Diploma case study, which forms part of the work for PPD 4.

LEARNING OUTCOMES:

On successful completion of this level 2 (Intermediate) module students will be able to:

1. Demonstrate knowledge and critical understanding of humanistic theories

2. Critically evaluate the appropriateness of different approaches to working with client issues

3. Evaluate use of the humanistic approaches in skills and client work

4. Discuss and evaluate use of a humanistic integrative approach

INDICATIVE CONTENT:

· Detailed discussion of Humanistic Models of Counselling e.g. Person-Centred, Gestalt and Transactional Analysis
· Demonstration of use of the above (live or videoed)
· Evaluation of the different models and their limitations
· Understanding the therapeutic relationship and process using these approaches
· Using humanistic approaches to understand change and ‘progress’ in counselling
· Discussion of how a humanistic approach affects the management of counselling and boundaries
· Discussion of how philosophy and theory in relation to student’s practice when working in skills groups and with clients
· Further discussion of how to integrate the core models into one humanistic approach
LEARNING STRATEGIES:

This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

ASSESSMENT:

The assessment of the learning outcomes for this module will be covered through an evaluative essay linking humanistic theory to the student’s own practice.  

This will prepare students for the final case study, which is done as part of PPD4 and in order to cover the requirements of the Process and Practice requirements of the NCFE Diploma.

Both the task and the assessment criteria will be clearly explained to students within a module outline, or an assignment brief, or both.

These will be specified at the annual planning event and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	(
	(

	Team-working
	
	

	Management
	
	

	Numeracy
	
	

	Information Technology
	(
	

	Problem-solving
	(
	

	Learning
	(
	(

	Employability
	
	


INDICATIVE SOURCES:

To be determined at an annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE: 

Counselling Theory and the Therapeutic Process
MODULE CODE:


SUBJECT CODE / COST CENTRE: 

LEVEL / CREDIT:

Level 2 HE (Level 5 NQF) 15 Credit Points
VERSION / DATE: 

May 2007
SPONSORING SCHEME: Hull College Higher Education Scheme

PRE-REQUISITES: 
Theoretical Base

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	


START DATE:
END DATE: 

LOCATION:

Hull College
TIMETABLING ARRANGEMENTS: 
2 hrs (p/t)/ 3 hrs (f/t)

MODULE LEADER / TUTORS: 

PLANNED STUDENT NUMBERS:
10 -12

scheduled sessions and assessments:
15 Sessions/ 1 Assessment
ESSENTIAL SOURCES:

Clarkson, P. (2003) The therapeutic relationship. 2nd ed. London, Whurr
Corey, G. (2005) Case approach to counselling and psychotherapy. 6th ed. Belmont CA, Thomson-Brooks/Cole

Egan, G. (2006) The skilled helper: a problem-management and opportunity-development approach to helping. 8th ed. Belmont CA, Thomson

Feltham, C.  & Horton, I. (2005) The SAGE Handbook of Counselling and Psychotherapy. 2nd ed. London, Sage

Hough, M. (2006) Counselling skills and theory. 2nd ed. London, Hodder Arnold

Houston, G. (20030 Brief gestalt therapy. London, Sage 

Jacobs, M. (2004) Psychodynamic counselling in action. 3rd ed. London, Sage

Mearns, D. (2003) Developing Person-Centred Counselling. 2nd ed. London, Sage
Nelson-Jones, R. (2006) Theory and practice of counselling and therapy. 4th ed. London, Sage

Rowan, J. (1998) The reality game: a guide to humanistic counselling and psychotherapy. 2nd ed. London, Routledge
Stewart, W. (2001) An A-Z of counselling theory and practice. 3rd ed. Cheltenham, Nelson Thornes

RECOMMENDED SOURCES:
SPECIALIST RESOURCES REQUIRED:
Tutors who are specialist in the core models or guest speakers.

Video or Tape Recordings of sessions by practitioners of the core models.

MODULE SPECIFICATION
MODULE TITLE: 

Mental Health Issues for Counselling Practice

MODULE CODE: 






SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT: 

Level 2 HE (Level 5 NQF) 15 Credit Points

VERSION / DATE: 

May 2007
SPONSORING SCHEME: Hull College Higher Education Scheme

PRE-REQUISITES:             Level One Modules

AIMS: 

The purpose of this module is to explore the role of the counsellor in relation to promotion of mental health and well-being.  It aims to give the students a knowledge base and understanding of issues, which could be encountered when working in multi-disciplinary agencies with other mental health professionals.

LEARNING OUTCOMES:

On successful completion of this level 2 (Intermediate) module students will be able to:

1. Demonstrate knowledge of factors affecting mental health 

2. Apply this knowledge to their work context or client group.

3. Demonstrate an understanding of mental health disorders and critically evaluate the appropriateness of different approaches to these

4. Discuss their role in relation to other health professionals within agency settings

INDICATIVE CONTENT:

· Exploration of factors affecting mental health and ways of promoting this

· Discussion of common mental health disorders, classification (DSMIV) and approaches to these

· The nature of stress, its prevention and management

· Exploration of issues arising when working in mental health settings and the roles of other professionals

· Explore issues related to working with emotionally disturbed clients

· Discussion of the effects of trauma and abuse including post-traumatic stress disorder

LEARNING STRATEGIES:

This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

ASSESSMENT:

Students will produce a word-processed booklet, which could be given to clients using the counselling service where they are based.  This will cover the learning outcomes of the module by focussing on one mental health issue.  This will be presented to the course group for peer and tutor feedback.

Both the task and the assessment criteria will be clearly explained to students within a module outline, or an assignment brief, or both.

These will be specified at the annual planning event and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

Standards for the NCFE Diploma Element 1.5 of Make Use of the Theoretical Base will be covered in this unit

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	(
	(

	Team-working
	
	

	Management
	(
	

	Numeracy
	
	

	Information Technology
	(
	(

	Problem-solving
	(
	

	Learning
	(
	(

	Employability
	(
	(


INDICATIVE SOURCES:

To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE:

Mental Health Issues for Counselling Practice
MODULE CODE: 



SUBJECT CODE / COST CENTRE: 

LEVEL / CREDIT:

Level 2 HE (Level 5 NQF) 15 Credit Points
VERSION / DATE:

May 2007
SPONSORING SCHEME: Hull College Higher Education Scheme
PRE-REQUISITES: Level One Modules

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	


START DATE:
END DATE: 

LOCATION:

Hull College
TIMETABLING ARRANGEMENTS: 
3 hours per week (F/T) 2 hours per week (P/T)

MODULE LEADER / TUTORS: 

PLANNED STUDENT NUMBERS:  
10 - 12
scheduled sessions and assessments: 
15 sessions/ 1 assessment
ESSENTIAL SOURCES:

Archer, C. and Burnell, A. eds. (2003) Trauma, attachment and family permanence : fear can stop you loving. London, Jessica Kingsley 

Comer, R. (2004) Abnormal psychology. 5th ed. New York, Palgrave

Harding, J. (2006) Stress management in essence. London, Hodder Arnold

Hodges, S. and Sheppard, N. (2003) Counselling adults with learning disabilities. Basingstoke, Palgrave Macmillan

Jones, D, Cordess, C. and Kupers, T. eds. (2004) Working with dangerous people: the psychotherapy of violence. Oxford, Radcliffe Press

Pilgrim, D. (2005) Key concepts in mental health. London, Sage

Rothschild, B. (2000) The body remembers : the psychophysiology of trauma and trauma treatment. New York, Norton

Sanderson, C. (2006) Counselling adult survivors of child sexual abuse. 3rd ed. London, Jessica Kingsley

Scott, M. and Stradling, S. (2006) Counselling for post-traumatic stress disorder. 3rd ed. London, Sage

Wilson, S. (2003) Disability, counselling and psychotherapy : challenges and opportunities. Basingstoke, Palgrave Macmillan

RECOMMENDED SOURCES: 

SPECIALIST RESOURCES REQUIRED:
Access to IT Facilities

MODULE SPECIFICATION

MODULE TITLE: 

Diversity and the Developing Practitioner
MODULE CODE:



SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:

Level 2 HE (Level 5 NQF) 15 Credit Points
VERSION / DATE: 

May 2007
SPONSORING SCHEME:
Hull College Higher Education Scheme

PRE-REQUISITES:
AIMS: 

The purpose of this module is to give students an overview of work with different client issues and groups to prepare them for work as a professional practitioner.

Students will be encouraged to think more about the challenges of diversity and areas for future training following this course.

LEARNING OUTCOMES:

On successful completion of this level 2(Intermediate) module students will be able to:

1. Demonstrate an understanding of diversity and ways of working with difference when counselling 

2. Identify areas for professional development and their need for training in relation to working with specific client issues and client groups

3. Critically evaluate anti-discriminatory approaches to working with minority groups

4. Acknowledge own prejudices, both past and present towards specific client groups and critically examine how they can work through these to develop as a practitioner

INDICATIVE CONTENT:

· Discussion of diversity and anti-discriminatory approaches

· Exploration of working with difference e.g. racial, religious, sexual, gender, disability and age

· Examination of key techniques and approaches to specific client issues including alcohol and drug addiction, trauma and abuse, PTSD

LEARNING STRATEGIES:

This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

ASSESSMENT:

This will be in the form of an individual presentation to the class group following exploration of one area of difference, which is challenging to the student and will look at anti-discriminatory practice in relation to this.  This will also be an opportunity to look at areas for personal and professional development to improve effective working with clients from a specific group or with specific issues.

Both the task and assessment criteria will be clearly explained to students within a module outline or on an assignment brief or both.

Assessments will be specified at the annual planning event and the outcomes recorded on a standard chart to be included in the route/award documentation.

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	
	(

	Team-working
	
	

	Management
	(
	

	Numeracy
	
	

	Information Technology
	
	

	Problem-solving
	(
	

	Learning
	(
	(

	Employability
	(
	(


INDICATIVE SOURCES:

To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE: 

Diversity and the Developing Practitioner
MODULE CODE:


SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:

Level 2 HE (Level 5 NQF) 15 Credit Points

VERSION / DATE: 

May 2007

SPONSORING SCHEME:
Hull College Higher Education Scheme


PRE-REQUISITES:            Level 1 Modules + Mental Health Issues

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	Y

	Research
	Y


START DATE:



END DATE: 

LOCATION:




Hull College
TIMETABLING ARRANGEMENTS: 
3 hrs per week (F/T) 2 hrs per week (P/T)

MODULE LEADER / TUTORS: 

PLANNED STUDENT NUMBERS:
10 – 12 students 

scheduled sessions and assessments:

15 Sessions With Directed Study Time/ 1 Assessment
ESSENTIAL SOURCES: 


Lago, C. (2006) Race, culture and counselling: the ongoing challenge. 2nd ed. Maidenhead, Open University Press

Lago, C. and Smith, B. eds. (2003) Anti-discriminatory counselling practice. London, Sage 

Moodley, R, Lago, C. and Talahite, A. eds. (2004) Carl Rogers counsels a black client : race and culture in person-centred counselling. Ross -on-Wye, PCCS

Nelson-Jones, R. (2005) Introduction to counselling skills : texts and activities. 2nd ed. London, Sage

Saraga, E. ed. (1998) Embodying the social: constructions of difference. London, Routledge 

Tribe, R. and Morrissey, J. eds. (2005) Handbook of professional and ethical practice for psychologists, counsellors, and psychotherapists. New York, Brunner-Routledge

Tudor, K. and Worrall, M. eds. (2004) Freedom to practise: person-centred approaches to supervision. Ross-on-Wye, PCCS Books

Wheeler, S. ed. (20060 Difference and diversity in counselling: contemporary psychodynamic perspectives. Basingstoke, Palgrave Macmillan

RECOMMENDED SOURCES: 

SPECIALIST RESOURCES REQUIRED: Guest Speakers 

MODULE SPECIFICATION

MODULE TITLE: 

Research and Reflective Practice in Counselling

MODULE CODE:


SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:

Level 2 HE (Level 5 NQF) 15 Credit Points

VERSION / DATE: 

May 2007
SPONSORING SCHEME:
Hull College Higher Education Scheme

PRE-REQUISITES:            Level 1 modules

AIMS: 

The purpose of this module is to prepare students for independent study at Level 3 (HE), in order to aid their professional development.  Students will be introduced to research skills and look at the importance of evidence based practice in counselling.

LEARNING OUTCOMES:

On successful completion of this level 2 (Intermediate) module students will be able to:

1. Demonstrate knowledge and critical understanding of research methods in the counselling field

2. Analyse the advantages and limitations of research in counselling

3. Discuss the ethical implications of doing counselling research

4. Apply secondary research findings to their counselling practice and professional development

INDICATIVE CONTENT:

· An overview of counselling research

· Examine research methods and ways of accessing sources of information

· Discussion of advantages and limitations of counselling research including its importance

· Discussion of ethical issues for counselling research

· Review of research and literature on a chosen topic

LEARNING STRATEGIES:

This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

ASSESSMENT:

Assessment will be through a report looking at one area of counselling practice in relation to research into this area.  Students will be expected to work independently at times to look at an area of interest to them and then to apply this to their own practice and discuss implications for future development.

Both the task and assessment criteria will be clearly explained to students within a module outline or on an assignment brief or both.

Assessments will be specified at the annual planning event and the outcomes recorded on a standard chart to be included in the route/award documentation.

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	
	(

	Team-working
	
	

	Management
	(
	

	Numeracy
	
	

	Information Technology
	(
	

	Problem-solving
	(
	(

	Learning
	(
	(

	Employability
	(
	


INDICATIVE SOURCES:

To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE: 

Research and Reflective Practice in Counselling

MODULE CODE:


SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:

Level 2 HE (Level 5 NQF) 15 Credit Points

VERSION / DATE: 

May 2007

SPONSORING SCHEME:
Hull College Higher Education Scheme


PRE-REQUISITES:            Level 1 Modules
MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	Y


START DATE:



END DATE: 

LOCATION:




Hull College
TIMETABLING ARRANGEMENTS: 
2 hrs per week (F/T) 1 hrs per week (P/T)

MODULE LEADER / TUTORS: 
 

PLANNED STUDENT NUMBERS:
10 – 12 students 

scheduled sessions and assessments:
15 Sessions With Directed Study Time/ 1 Assessment
ESSENTIAL SOURCES:
Bor, R. and Watts, M. eds. (2006) The trainee handbook: a guide for counselling and psychotherapy trainees. 2nd ed. London, Sage

Bowling, A. (2002) Research methods in health: investigating health and health services. 2nd ed. Buckingham, Open University Press
Ghaye, T. (1996) An introduction to learning through critical reflective practice. Newcastle, Pentaxion Ltd

Gomm, R,Needham, G. and Bullman, A. (2000) Evaluating research in health and social care. London, Sage 
Gregory, I. (2003) Ethics and research. London, Continuum

Hart, C. (1998) Doing a literature review: releasing the social science research imagination. London, Sage 

Hek, G. and Moule, P. (2006) Making sense of research: an introduction for health and social care practitioners. 3rd ed. London, Sage

Jasper, M. (2003) Beginning reflective practice. Cheltenham, Nelson Thornes

McLeod, J. (2003) Doing counselling research. 2nd ed. London, Sage 

Neuman, W. (2006) Social research methods: qualitative and quantitative approaches. 6th. ed. Hemel Hempstead: Allyn & Bacon

Oliver, P. (2003) The student's guide to research ethics. Maidenhead, Open University Press
Access to the Learning Centre including journals and internet


RECOMMENDED SOURCES: 

SPECIALIST RESOURCES REQUIRED:
Counselling journals (hardcopy and electronic)

ADDITIONAL NOTES:
Research skills training from Learning Centre staff would be essential here.

APPENDIX A

BRITISH ASSOCIATION FOR COUNSELLING AND PSYCHOTHERAPY RECOMMENDED CORE COMPETENCES

BACP CORE COMPETENCES

The BACP have identified four key domains of competency for the counselling practitioner:

A.  
The Professional Role and the Responsibility of the Therapist


A1. 
Personal Development


A2. 
Professional Development


A3.
Using Supervision


A4.
Managing Practice


A5.
Communication

B.  
Understanding the Client


B1. 
Assessment


B2.
Understanding diversity


B3.
Human Sexuality


B4.
Mental Health/ Psychopathology


B5.
Physical Health and Wellbeing


B6.
Formulation


B7.
Planning Therapy

C.  
The Therapeutic Process


C1.
The therapeutic frame


C2.
The therapeutic alliance


C3.
The process of change


C4.
Temporal patterns

D.  
The Social, Professional and Organisational Context of Therapy


D1.
The social and political context of counselling and psychotherapy


D2.
Law and ethics


D3.
Organisational Context of Counselling and Psychotherapy


D4.
Professional Relationships


D5.
Research and evaluation

APPENDIX B

NCFE DIPLOMA IN COUNSELLING UNITS

FD in Counselling Practice

MAPPING OF TEACHING AND ASSESSMENT OF ELEMENTS

	NCFE ELEMENTS
	PDP 1
	PDP 2
	WBL 1
	WBL 2
	Personal Development for Counselling Practice
	Integrate Personal Development into Practice
	Theoretical Base
	Comparative Approaches to Understanding Self and Others
	PDP3 
	PDP4 
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	WBL 4
	Counselling Theory and the Therapeutic Process
	Mental Health Issues for Counselling Practice
	Diversity and the Developing Practitioner
	Research and Reflective Practice in Counselling
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APPENDIX C

ASSESSMENT METHODS MAP

FD in Counselling Practice

	MODULES

ASSESSMENT METHODS
	PDP 1
	PDP 2
	WBL 1
	WBL 2
	Personal Development for Counselling Practice
	Integrate Personal Development into Practice
	Theoretical Base
	Comparative Approaches to Understanding Self and Others
	PDP3 
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FD in Counselling Practice

KEY / TRANSFERABLE SKILLS DEVELOPMENT MAP:

	MODULES

Key Skills/ Transferable Skills
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KEY /TRANSFERABLE SKILLS ASSESSMENT MAP:

	MODULES

Key Skills/ Transferable Skills
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