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Award Programme Specification

Hull College HE Scheme

	1.   Awarding Institution / Body
	Leeds Metropolitan University

	2.   Teaching Institution
	Hull College 

	3.   Programme Accredited by
	Leeds Metropolitan University

	4.   Final Award
	Foundation Degree  in Business and Management Top-Up

	5.   Route Title(s)
	Business and Professional Development

	6.   UCAS Code
	

	7    QAA Benchmarking Group(s)
	The Route, its constituent Pathways and Awards are designed to comply with the QAA Benchmarks for Foundation Degrees and Honours Degrees (Oct 1999) and General Business and Management

	8  General Aims and Objectives of the Route and Award

Within the Hull College Scheme a key driver of Foundation Degree development is to support the up-skilling of the workforce in Yorkshire and Humber region in support of economic growth.

The programme aims to provide students with an education and learning experience, which will deliver work-based practices and develop new skills and competencies enabling them to operate as professionals with a high degree of autonomy.

The aims of the route are to: 

· provide honours and foundation degrees for a number of specific vocational areas; 

· provide curricula which develop a range of technical, vocational and key skills relevant to individual awards;

· develop independent learners;

· widen participation in the areas of business and also to increase access to higher education from under-represented groups in the local community;

· provide a framework in which employers, employer bodies and providers can collaborate to develop the curriculum;

· contribute to the skill base of Hull and the Humber region in the context of the rapid development of these industry sectors;

· produce capable and well-rounded graduates who will make a contribution to the labour market needs of the local regional and national economies and have appropriate knowledge and skills.

To satisfy the needs of the Award, the generic Scheme and Route aims and objectives are contextualised and added to as follows:



	8.2  General aims and Objectives of the Award

The aims of the award are to:

· Provide a part-time foundation degree top-up route for Business

· Provide curricula which develop a range of  vocational and key skills relevant to business

· Develop independent learners

· Provide a framework in which employers, employer bodies and providers collaborate to develop the curriculum

· Contribute to the skill base in Hull and the local region in relation to business

· Produce capable and well-rounded graduates who will make a contribution to the labour market needs of the local region and national economies and have appropriate knowledge and skills.

The objectives of the award are to:

· Provide students with a sound knowledge of organisations, their management and the changing external environment in which they operate, (GMB 3.2, 3.4)
· Enhance lifelong learning skills and personal development, (GMB 4.1)
· Enable students to demonstrate the external environment in which organisations operate and how they are managed (i.e. economical, environmental, ethical, legal, political, sociological, technological, together with their effects at national and international levels upon the strategy, behaviour and management of organisations, (GMB 3.5)
· Provide students with the ability to analyse the roles and importance of the different functional areas of the business organisation. This encompasses the various processes, procedures and practices for effective management of organisations, (GMB 3.4)
· Develop relevant knowledge and understanding of organisations. This will encompass the internal aspects, functions and processes of organisations including their diverse nature, purposes, structure governance, operations and management, together with the individual and corporate behaviours and cultures which exist within and between organisations and their influence upon the external environment, (GMB 3.6)
In addition to those of the Route and Pathway, the award contextualises the generic Scheme and Route learning outcomes as follows: 

Level 2 Outcomes

· On completion of Level 2 students should be able to:

· Challenge received opinion from a position of knowledge and begin to develop own criteria and judgement

· Apply underlying concepts and principles outside the context in which they were first studied, including where appropriate, the application of those principles in an employment context

· Analyse realistic, semi-open problems and situations and select appropriate methods for their resolution in a considered manner 

· Effectively communicate information, arguments and analysis in a variety of forms

· Participate effectively in interdependent learning activities and function effectively as a more independent learner 

· Analyse learning needs and develop appropriate strategies 

· Commence studies at level 3

· Evaluate and reflect upon their progress towards their chosen career

8.3  Award Structure

This Award requires six units and generally follows the Business Pathway route. This is illustrated thus:
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	9 Criteria for Admission

This Award subscribes to the admissions criteria and processes specified within the Route and Scheme documentation. 

The following minimum criteria are common to all University Foundation Degrees:

· GCE/VCE Advanced Level and New Nationals. One 6-unit qualification at Advanced level, plus three other subjects at GCSE grade C or above.

· National Certificate/Diploma or suitable bridging course in a qualification relevant to the course chosen. 

· SQA Advanced Highers. One band C Advanced Higher Pass plus three other subjects at standard grade (grade 3) or above.

· International Baccalaureate. Award of the Certificate with a minimum of 20 points.

· Irish Leaving Certificate. Three higher/honours passes at grade C

· Access courses

The following qualifications are welcomed and will be taken into consideration by the Admissions Team, but may enable entry to the Scheme only in conjunction with other qualifications. 

· GNVQs/NVQs or other Level 3 vocational qualifications within the relevant QCA framework

· City and Guilds qualifications at Level 3 or above

· Advanced Modern Apprenticeships with Level 3 qualifications

Applicants are not necessarily expected to have formal qualifications.  For example, they may have had appropriate work experience, paid, or unpaid.  Students may be admitted to the Scheme on the basis of non-certificated learning.  However, in the absence of formal learning qualifications, applications are welcomed from persons who can demonstrate relevant work experience, including work in a voluntary capacity.  The Scheme actively supports claims for Accreditation of Prior Learning (APL) and Accreditation of Prior Experiential Learning (APEL).

All programmes of study are conducted and assessed in the English languages.  Hence, applicants seeking admission to any Route may be required to provide evidence that they can communicate effectively in the English language, for example, by achieving a minimum of IELTS 6.0, or equivalent.

For Part Time students there is an expectation that those students will be working in a role in which will facilitate work based learning.

9.1  Widening Participation

Some groups within the community and industry are un-represented in business and marketing operations and management.  Hull College’s strategy is to promote the recruitment of under-represented groups within the industry and College.  The College is involved with various initiatives such as: 14-19 Schools programmes, Taster Days and HE open events.




	10 Evaluating and improvement of quality and standards

10.1 Regulations of assessment

This award subscribes to the processes specified within the Hull College HE Scheme documentation. The Scheme adopts in full the University Academic Principles and Regulations. Students will be provided with a copy of the University Student Assessment Regulations (a sub-set of the University Academic Regulations) at the point of registration for their award. 

Any variation to the University Regulations or particular requirements for an award will be identified in award documents as appropriate. 

This Award does not require variation to University Regulations.

10.2  Progression

Foundation degrees are a qualification in their own right but a key aim is that they encourage lifelong learning.  Holders of the foundation degree may choose to progress their learning in a variety of ways and over different timescales, possibly seeking professional accreditation or further vocational or academic qualifications or new career opportunities.  It is policy at Leeds Met that there are clearly identified progression routes from all foundation degrees to honours degree programmes. All awards within the Scheme will identify specific honours degree programmes for progression and learners will be offered the opportunity to contribute to the design of their qualification so that it meets their own organisation’s needs, whilst also maintaining the standard of the award. This will be facilitated through elements of personal and career development planning.

The Honours degree options available at Hull College within the Scheme and Route are:

BA Business

The honours degree options available at Leeds Met in the first instance are [TBC]:

BA Business

The honours degree options available at the University of Hull are:

BA Business Management

10.3 Indicators of programme quality

The Scheme and this Award within the BCPD Route have been developed through discussions with local employers and corporate clients, the outcomes of which indicated the requirement for a broad based qualification involving employer collaboration and input. These have been aligned closely with the QAA Framework for Higher Education Qualifications and subject benchmarks.

The Scheme builds on the success factors of the Colleges recent OFSTED, ALI, QAA and external verifier reports.  The success of the programme reflects the enhanced opportunities it provides for student choice, flexible delivery and the inclusion of the skills and work-based learning elements.

The Scheme framework enables new course provision to be developed in an effective and timely manner. The Scheme seeks to promote increased cost-effectiveness of delivery through shared core modules which are contextualised to specific regional, sector and organisational needs. Additionally, course management of the provision is simplified through the adoption of common procedures and regulations in areas such as admissions and assessment. It is subject to full external scrutiny.

The route adopts the quality indicators as defined by the scheme. 

Specific Awards within the route will be evaluated against the following criteria:

Benchmark alignment:

The route and its constituent awards will be reviewed against appropriate

 benchmarks and professional frameworks.

Quality Improvement:

The route and its constituent awards will be subject to peer review as part of the College quality improvement processes.

Student perceptions 

The route and its constituent awards will be subject to SPOC survey and evaluation. Student representation will be encourages on all Award Committees, Route Committees, at a cross college Level and through student representation on HE Committee and College Council and Academic Board.

Recruitment Retention and Achievement

The route and its constituent awards will be measured against annually agreed college targets.



	Industrial Contacts

As with all vocational higher education programmes the programme team have taken care to engage employers and stakeholder groups representing a broad cross section of professionals within the sector.

The development team feel they have achieved a balance of skills and knowledge which genuinely reflect the needs and interests of employers and potential students within the locality.

This award has been developed in collaboration with:

Smith & Nephew plc

Howden Kitchens (part of Galiform plc)

Hull City Council

East Riding Of Yorkshire Council

Kingston Communications

N Power plc

Humberside Police

Probation Service

Severnside Recycling


Appendix 2: Key Skills
The Award adopts the key skills provision in the Route and business pathway. In addition skills are further developed and assessed within the award thus:
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Appendix 3: Assessment

Assessment of the Business Pathway is shown in the Business Pathway annex.

All assessment within the Award will conform to the Pathway, Route and Scheme assessment guidelines which in turn conform to Section 6 of the QAA Code of Practice for the assurance of academic quality and standards in higher education (Sept 2006).

All assessments are recommended to have approximate word count (or equivalent) as follows depending on level: L1 – 1500-2000, L2 – 2000-2500 & L3 – 2500-3000 for a theory based written assignment. For vocational assignments this word count is observed as a guide and greater emphasis is placed on the time equivalents required to demonstrate practical application through simulated or real vocational tasks.

Assessment will be developed with reference to the guidelines of the Scheme. In support of the Pathway Learning Journey, the Route seeks to promote varied assignment methods. With reference to QAA precept 3 of section 6: assessment will be of a practical and vocational rather than abstract and theoretical nature thus providing experiential learning opportunities for students. Assessment methods will encourage a reflective approach to application of theory in real or simulated environments.

An award assessment type matrix is below:

[image: image5.emf]PPDPathwayWBLPPDPathwayWBLPPDPathwayWBLPPDPathwayWBLAssessment MethodsWBL5WBL6PPD5PPD6PathwayPathway

Assessment Methods Award Award Award Award

111111222222333333

1 2 2 2

Assessment Type

PDP Portfolio

Individual work

X X

Groupwork

X X

Written Assignment

X X X X

Presentation

X X

Problem Solving

X

WBL

X

Simulation / Case Study Project

X X X

Research Project

FD Business & Management


Appendix 4 

See attached sheet mapping from HNC units to FD Business route core
	Mapping Document: Foundation Degree Business: LEVEL 1
	

	
	LO covered in HNC 
Business

	PPD 1 Diagnosis for Learning
	 

	(LO1) different approaches to learning and the resolution of problems
	6

	[LO2] recognise and use techniques and methods of practice common to organisations in business and public sector
	8

	[LO3] the range of methods to communicate orally, by demonstration and in writing in a clear and effective manner on limited and well-defined topics
	1,2,3,4,5,6,7,8,9

	[LO4] ability to select an appropriate range of skills to demonstrate skills in a particular context
	1,2,3,4,5,6,7,8,9

	(LO5) the need to be self critical and reflective in extracting learning, knowledge and skills from the learning experience
	6

	Marketing Fundamentals
	 

	[LO1] select, justify and research a specific segment for a given product
	1

	[LO2] Develop a marketing proposition targeted at a selected segment including clear business objectives for the promotion of a given product
	1

	[LO3] Evaluate product segmentation and concept and make recommendations as to how it could be improved
	1

	WBL 1 Business Environment
	 

	[LO1] view their role and that of their organisation within the changing context of the wider organisational environment
	8

	[LO3] describe and comment upon management tasks and functions relating to a specific occupational area
	8

	[LO5] outline the legal, social and economic responsibilities, which affect the organisations in specific areas
	8

	PPD 2 Business Skills
	 

	[LO1] different approaches to learning and the resolution of problems
	1,2,3,4,5,6,7,8,9

	[LO2] recognise and use techniques and methods of practice common to organisations in business and public sector
	8

	[LO3] the range of methods to communicate orally, by demonstration and in writing in a clear and effective manner on limited and well-defined topics
	1,2,3,4,5,6,7,8,9

	[LO4] ability to select an appropriate range of skills to demonstrate skills in a particular context
	1,2,3,4,5,6,7,8,9

	(LO5) the need to be self critical and reflective in extracting learning, knowledge and skills from the learning experience
	6

	Business Finance
	 

	[LO1] Explain the meaning of the three financial statements (P+L, Balance Sheet & Cash Flow) for a given limited company
	2

	[LO2] Select and apply appropriate financial tools to evaluate the performance of a given based on its financial statements and make recommendations for improved performance
	2

	(LO3)Using spreadsheet software, produce a cash flow forecast, projected P+L and balance sheet for a given business
	2


	WBL 2 Researching Customers
	 

	(LO2) describe the nature of the organisation and it's interaction with customer needs and organisational outcomes
	4

	(LO3) describe and comment upon management tasks and functions relating to specific occupational area
	3,4,7

	(LO4) collect, manipulate and interpret data
	7

	(LO6) demonstrate subject knowledge and knowledge of operational practices relevant to specific occupational areas
	7,4

	Managing People
	

	[LO1] discuss the contribution of motivational practices within an organisation and how these support the achievement of business objectives
	3

	[LO2] identify and recommend methods in which tangible knowledge resources can be maintained by an organisation
	4,5

	[LO3] propose a strategy to maximise the contribution of a specific element of the Human Resources in an organisation to specific objectives of the organisation
	3,5

	
	

	LEVEL 2
	

	PPD3 Working with People
	 

	[LO1] demonstrate a knowledge of a range of key skills including communication, application of numbers, ICT, team working, problem solving
	7

	[LO2] be able to present, interpret and evaluate simple quantitative and qualitative data
	7

	[LO3] research and develop a range of practitioner skills appropriate to specific occupational areas
	7,5,6

	[LO4] demonstrate a range of generic employability including entrepreneurship, multi-cultural awareness, project management and career planning
	6,7

	[LO5] take responsibility for their own learning and professional development
	6

	WBL3 Organisational Context
	 

	 [LO1] compare and contrast the breadth of roles, functions and responsibilities of individual practitioners in specific organisations
	3,4,5,6

	[LO2] Acquire specialist knowledge and understanding required to practice in relevant employment situation
	3,4,5

	[LO3] engage in analytical thought or reflect upon current practice
	6,7

	
	

	Key to HNC modules
	

	1 = Marketing
	

	2 = Managing Financial Resources and Decisions
	

	3 = Organisations and Behaviour
	

	4 = Managing Activities to Achieve Results
	

	5 = Working With a and Leading People
	

	6 = Managing Professional Development
	

	7 = Research Project
	

	8 = Business Environment
	

	9 = Employment law
	

	
	


[image: image6.png]



Award 3:


Managing Across Cultures


 





PPD4 – Enterprise and Employability





Award 1:


Managing Operations





WBL 4:


Business Research





Award 2:


Strategic Human Resource Development





Award 4:


Holistic Management Development





Semester 1





Semester 2





Year 1 (L5)
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