Programme Specification:  Innovation North Undergraduate Scheme
	1. Award Title:


	Young Children’s Learning and Development

	2. Final Awards:
	FdA

	3. Programme Accredited by:
	Leeds Metropolitan University

	4. QAA Subject Benchmarking Group:
	 CWDC/DfES Statement of Requirement


5. Educational Aims of the Award:

The aims of the award are:

· To develop independent learners.

· To encourage and facilitate access for individuals from diverse backgrounds with varying levels of achievement, through the provision of flexible programmes to meet learner needs.

· To provide an appropriate basis for progression to further study.
· To enhance the employability and career prospects of individuals.

· To provide a framework in which employers, industrial bodies and providers can collaborate to develop the curriculum.

· Provide the underpinning knowledge and understanding that develops reflective and reflexive practice that is required of a well-trained workforce.

· Develop opportunities for inclusive learning based on valuing good work practices and shared expertise.
· Underpinning the entire programme of study is the need for all students to evidence understanding of, and commitment to, anti-discriminatory practice and equal opportunities within their settings. These crucially important areas of practice are embedded within all the modules and practitioners are asked to reflect on their own equal opportunities policies within their professional development and to demonstrate how they value diversity within their practice portfolios and other assignments.
Assessment, Learning and Teaching Strategy

Introduction

The principle aim of this programme is that it is flexible and accessible in meeting the needs of the target market. Therefore it is essential that learning activities are responsive to the student profile, key employment demands and emerging government priorities

The teaching learning and assessment strategy will 

· Support inclusiveness;

· Develop independent and reflective learning;

· Emphasise the integration of theory and practice,

· Evidence personal development, employability skills and knowledge through individual student professional development files.

The provision will offer opportunities for independent and collaborative learning, practical application and research. The aim of the teaching, learning and assessment strategy is the facilitation of learning and the acquisition of skills in a culture fostering an ethos of continued professional development and lifelong learning. A variety of methods will be used to encourage a deep approach to learning and impart knowledge and understanding to students, for example lectures, tutorials, seminars and case studies.  This approach will both broaden and deepen experiences of learning. A managed learning environment (Online/WebCT) will be used to support learning.  This will provide a facility for students to access programme documentation and module materials as well as for discussion and support between students.  Peer group support will be incorporated via seminars, role-play, simulation and exercises in modules where teamwork and professional conduct are part of the content
Students will be encouraged to take responsibility for their own learning via personal development plans and learning contracts. Experienced, qualified tutors will use methods such as one to one mentoring, workshops and portfolio briefings to assist students acquiring such skills.

A wide range of assessment methods will be used and these will reflect the various opportunities that exist both in the workplace and on programme to take a critical and reflective approach to educational theory and practice.  The methodology will encourage the development of skills relevant to working with children, young people or adults as appropriate.
Assessment methods will motivate and inform students through the use of diagnostic, formative and summative assessment feedback.  The purpose is to allow students to:

· Demonstrate their level of subject knowledge;

· Develop skills and attributes needed to work with children, young people and adults.

· Evaluate and reflect on their progression and performance throughout the programme;

· Receive accurate, objective and consistent recognition of their achievements throughout the programme.

Evidence to demonstrate achievement of learning outcomes

Achievement of learning outcomes will be evidenced in a range of ways including:

· Report

· Reflective practice journal

· Case study

· Presentation

· Observations

· Research proposal and work based project

· Action planning

· Learning contract

6. Contextualised Award Learning Outcomes

Level 1 (Certificate) Intended Learning Outcomes for Scheme Awards
Certificate level:  “the holder of a Certificate of Higher Education will have a sound knowledge of the basic concepts of a subject, and will have learned how to take different approaches to solving problems.  He or she will be able to communicate accurately, and will have the qualities needed for employment requiring the exercise of some personal responsibility", (QAA, 2001).

Knowledge and Understanding

Upon completion of Level 1 students will be able to:

· Discuss issues associated with personal and professional development in;
· Demonstrate knowledge and understanding of the broader context within which organisations operate including for example social, cultural, environmental, economic and political settings;

· Collect, assess, evaluate and interpret primary and/or secondary data and, where appropriate, information systems from a range of sources in order to enable familiar and simple problems to be addressed;

· Demonstrate an understanding of key theories, policies and principles relevant to a specific subject area.
Application

On completion of Level 1 students will be able to:

· Demonstrate an ability to apply new knowledge and understanding within the workplace;                          
· Discuss the application of policy implementation in practice;

· Demonstrate the understanding of the application of measures to accommodate/challenge external influences impacting on their sector.

Reflection

On completion of Level 1 students will be able to:

· Reflect on their own value systems, development and practices through continuous evaluation;

· Question concepts and theories encountered in their studies.

Level 2 Intended Learning Outcomes for Scheme Awards
Knowledge and Understanding

On completion of Level 2 students will be able to:

· Critically discuss issues associated with personal and professional development in; 

· Critically discuss issues arising from the broader context within which organisations operate including, e.g. social, cultural, environmental, economic and political settings;

· Collect, assess, evaluate and interpret primary and/or secondary data and, where appropriate, information systems from a range of sources  in order to enable unfamiliar/more complex problems to be addressed;

· Discuss conflicting theories, policies and principles relevant to a specific subject area.
· Undertake the role of Senior Practitioner in terms of leadership and managing aspects of change in an Early Years setting.

· Demonstrate a thorough understanding of theories and practice and practice essential to the development and implementation of quality early years provision.
Application

On completion of Level 2 students will be able to:

· Analyse their application of new knowledge and understanding in the workplace;
· Evaluate and discuss the application of policy implementation in practice in the workplace;
· Demonstrate a critical understanding of the application of measures to accommodate/challenge external influences impacting on their sector and an ability to discuss possible alternatives.
Reflection

On completion of Level 2 students will be able to:

· Reflect on their own value systems, development and practices through continuous evaluation and compare these with alternative systems and practices;
· Critically compare and contrast theories encountered in their studies.
· Begin to reflect critically on their practices and strategies, describing appropriate recommendations within the early years work setting.


	In addition, on successful completion of a Foundation Degree students will be able to apply and reflect on these learning outcomes in a substantial piece of independent work–based study.


Skills and Other Attributes

At the end of Level 1 the student will be able to:

· Discuss concepts principles and theories which impact upon personal and professional development;

· Collect and evaluate secondary data in order to address familiar problems within the workplace;

· Take increasing responsibility for their own learning and understanding and participate in reflective practice and continued professional development;

· Take increasing responsibility for their own learning and understanding and show an ability to plan for their future independent lifelong learning.

At the end of Level 2 the student will be able to:

· Research into and assess concepts, principles, theories and paradigms which impact upon and can be applied to personal and professional development;

· Collect, assess, evaluate and interpret primary and/or secondary data in order to address a range of problems in the workplace;

· Take increasing responsibility for their own learning and understanding and participate in reflective practice and continued professional development and show an ability to plan for their future independent lifelong learning.
7.  Award Structure
	L  E  V  E  L  1
	Semester 1

 Sept - Jan  Yr 1
	Semester 1

Sept - Jan Yr 1
	Semester 2

Jan - May Yr 1
	Semester 2

Jan - May Yr 1
	Semester 3

Sept - Jan Yr 2
	Semester 3

Sept - Jan Yr 2
	Target contained award 

	
	Personal and Professional Development 1

15 credits
	Play Based Learning 

15 credits
	Legal and Professional Responsibilities

15 credits


	Advanced Child Development

30 credits
	Working with Families 

15 credits
	

	
	
	
	
	
	
	Certificate HE

60 credits at level 4

Accumulated 120 credits

	
	                     Work Based Learning 1    15 credits               &               PPD2       15 credits 


	
	
	

	L  E  V  E  L  2
	Semester 4

Jan - May Yr 2
	Semester 4

Jan - May Yr 2
	Semester 5

Sept - Jan Yr 3
	Semester 5

Sept - Jan Yr 3
	Semester 6

Jan – May Yr 3
	Semester 6

Jan - May Yr 3
	Target contained award

	
	Leadership and Management

30 credits


	Independent Work Based Study

30 credits
	Elective

30 credits
	Personal and Professional Development 4

15 credits
	

	
	
	
	
	
	Foundation Degree

60 credits at level 5

Accumulated 240 credits

	
	
	Personal and Professional Development 3

15 credits
	


NB:  The Foundation Degree Arts Young Children’s Learning and Development programme is delivered with 50% Scheme Modules but is exempt from WBL2.
8.  Indicative Mappings
Indicative Mapping of Scheme Learning Outcomes against Core Modules

Level 1:

	Scheme Learning Outcomes:


	Play Based Learning
	Legal & Professional Responsibilities
	Advanced Child Development
	Working with Families
	WBL 1
	PPD 1
	PPD 2

	Discuss issues associated with personal and professional development. 
	√
	√
	√
	√
	√ 
	√
	√

	Demonstrate knowledge and understanding of the broader context within which organisations operate including for example social, cultural, environmental, economic and political settings.
	
	√
	
	√
	
	
	√

	Collect, assess, evaluate and interpret primary and/or secondary data and, where appropriate, information systems from a range of sources in order to enable familiar and simple problems to be addressed.
	
	
	√
	
	√
	
	

	Demonstrate an understanding of key theories, policies and principles relevant to their subject area.
	√
	√
	√ 
	
	√
	
	

	Demonstrate an ability to apply new knowledge and understanding within the workplace.
	√
	
	√
	√
	√
	
	√

	Discuss the application of policy implementation in practice.
	
	√
	√
	
	√
	
	√

	Demonstrate the understanding of the application of measures to accommodate/challenge external influences impacting on their sector.
	√
	√ 
	
	√
	
	
	√

	Reflect on their own value systems, development and practices.
	√
	√
	√
	√
	√
	√
	√

	Question concepts and theories encountered in their studies.
	√
	
	√
	
	√
	
	√

	Discuss concepts principles and theories which impact upon personal and professional development;
	√
	√
	√
	√
	√
	√
	√

	Collect and evaluate secondary data in order to address familiar problems within the workplace;
	
	
	√
	
	√
	
	

	Discuss conflicting theories, policies and principles relevant to a specific subject area.
	
	
	√
	
	√
	
	

	Take increasing responsibility for their own learning and understanding and participate in reflective practice and continued professional development
	√
	√
	√
	√
	√
	√
	√

	Take increasing responsibility for their own learning and understanding and show an ability to plan for their future independent lifelong learning
	
	
	
	
	√
	√
	√


Level 2:

	Scheme Learning Outcomes:


	Leadership & Management
	Elective
	Work Based Study
	PPD3
	PPD 4

	Critically discuss issues associated with personal and professional development.
	√
	√
	√
	√
	√

	Critically discuss issues arising from the broader context within which organisations operate including, e.g. social, cultural, environmental, economic and political settings.
	√
	√
	√
	
	

	Collect, assess, evaluate and interpret primary and/or secondary data and, where appropriate, information systems from a range of sources in order to enable unfamiliar/more complex problems to be addressed.
	√
	
	√
	√
	

	Discuss conflicting theories, policies and principles relevant to a subject specific area.
	√
	√
	√
	√
	

	Undertake the role of Senior Practitioner in terms of leadership and managing aspects of change in an early years setting.
	√
	
	√
	
	

	Demonstrate a thorough understanding of theories and practice essential to the development and implementation of quality early years provision.
	√
	√
	√
	√
	

	Analyse their application of new knowledge and understanding in the workplace.
	√
	√
	√
	
	√

	Evaluate and discuss the application of policy implementation in practice in the workplace.
	√
	√
	√
	√
	√

	Demonstrate a critical understanding of the application of measures to accommodate/challenge external influences impacting on their sector and an ability to discuss possible alternatives.
	√
	√
	√
	
	

	Reflect on their own value systems, development and practices through continuous evaluation and compare these with alternative systems and practices.
	√
	
	
	√
	√

	Critically compare and contrast theories encountered in their studies.
	√
	√
	√
	√
	

	Begin to reflect critically on their practices and strategies, describing appropriate recommendations within the early years work setting.
	√
	√
	√
	√
	√

	Collect, assess, evaluate and interpret primary and/or secondary data in order to address a range of problems in the workplace.
	
	
	√
	√
	

	Take increasing responsibility for their own learning and understanding and participate in reflective practice and continued professional development and show an ability to plan for their future independent lifelong learning.
	√
	
	√
	√
	√

	Research into and assess concepts, principles, theories and paradigms which impact upon and can be applied to personal and professional development.
	√
	√
	√
	√
	√


Indicative Mapping of Key Skills against Core Modules 
Mappings are based on 2006/07 Mod Specs
(D = developed; A = assessed)
	
	MODULE NAME

	KEY SKILL
	Play Based Learning 
	Legal & Professional Responsibilities
	Advanced Child Development
	Leadership & Management
	Elective
	Working with Families

	Learning/Performance
	DA
	D
	DA
	D
	
	DA

	Application of Number
	
	
	
	
	
	

	Communication
	DA
	D
	DA
	DA
	
	DA

	Information Communication Technology
	D
	
	DA
	DA
	
	D

	Working with Others
	D
	D
	
	DA
	
	D

	Problems Solving
	
	D
	
	DA
	
	D

	Reasoning and Work Process
	DA
	
	D
	DA
	
	

	Management Skills, personal values and attitudes

such as motivation,  discipline, judgement,

leadership and initiative
	
	D
	D
	DA
	
	

	Employment/Employability
	
	
	
	
	
	

	Enterprise/Innovation
	D
	
	
	D
	
	DA

	Customer Care
	
	
	
	D
	
	

	Multi-culture awareness
	D
	D
	D
	D
	
	D


9.  Support for Students and their Learning

Introduction
The Innovation North Faculty is committed to developing best practice in the process of learning, teaching and assessment. The Leeds Met Harrogate Higher Education Scheme is concerned particularly to promote the application of theory to practice and to maximise opportunities for learning in and from the workplace.

The principle aim of this programme is that it is flexible and accessible in meeting the needs of the target market. Consideration has been given to the fact that Early Years students and practitioners work in a huge variety of employment situations. It is therefore essential that learning activities are responsive to the student profile, key employment demands, current developments in the sector and needs of the wider community through creating businesses and employment.

The modules are designed to give broad and in-depth academic learning.  A multidisciplinary approach to the delivery of modules is employed. They are designed to equip the learner with knowledge and skills of current art and design theories and practices in Early Years. Students will develop critical understanding and application of their knowledge in their work practices. The programme will further their ability to be confident, demonstrating the necessary and informed skills to work professionally in any of the sectors of Early Years.

Each module will have clearly defined learning outcomes. Teaching and learning methods used will reflect the nature of the subject, its rationale and the overall course aims. Methods such as one on one mentoring, workshops and portfolio briefings will enable students to acquire appropriate and relevant skills.  Students will be motivated and informed through diagnostic, formative and summative assessment feedback. Each learner will be expected to undertake a considerable amount of self directed study. Learning agreements based on identification of their preferred learning style, will outline each student’s aims and targets for each academic year. Consistency of workload and a balanced assessment methodology will ensure a varied, stimulating and realistic experience for students.

The purpose of assessment is to allow students to:

· Demonstrate their level of subject knowledge in Early Years.

· Develop and integrate theory, practice and skills.

· Evaluate and reflect on their progression and performance throughout the programme.

· Receive accurate, objective and consistent recognition of their achievements throughout the programme.

The teaching learning and assessment strategy will:

· Support inclusiveness.

· Develop independent and reflective learning.

· Evidence personal development, employability skills and knowledge through individual student professional development files.

The provision will offer opportunities for independent and collaborative learning, practical application and research. The aim of the teaching, learning and assessment strategy is the facilitation of learning and the acquisition of skills in a culture fostering an ethos of continuous professional development and lifelong learning.

Range of Methods
The range of methods will vary according to the needs of individual modules, particular students or awards. Methods used will provide the flexibility to meet the needs of an individual student or group as appropriate.

Learning methods will value and use prior knowledge and skills to enable individuals to locate and understand the relevance of their experiences within a wider work and social context. The course team will offer both subject expertise and monitoring of the learning process using a range of methods including group work and independent project work. 
It is acknowledged that the learning styles of students are determined by their individual circumstances, as well as by the institutional learning environment. The course team will take account of this in its teaching and learning, and in the development of an assessment strategy which avoids over-assessment and encompasses a number of assessment methods, appropriate for workplace and professional development.

Formal methods of teaching will include lectures, seminars, tutorials and workshops. This programme will be enhanced by access to the wider range of technological and support facilities available within the University and from external experts. Active/participative learning will cover simulation, role-play, case studies, project work, presentations, practicals, visits and workshops, all of which will build upon the professional experience and practice of the student.
Distance and open learning materials, including e-learning, are being developed and will provide additional resources available to students who wish to adopt a more independent, autonomous approach to their learning. The design of e-learning materials will be based on sound educational principles, paying attention to the structure of the subject, the sequencing of learning, the consolidation and reinforcement of learning and the provision of opportunities to reflect on learning and link theory to practice. Students will be offered opportunities to interact with other learners.
E-learning materials will have an identifiable house-style and will make use of the most appropriate technologies within the resources available.
Shared curriculum modules will be a major support in this process as will contact with the personal tutor for help and support.
Negotiated learning will be most clearly demonstrated within the Work-Based Study and when students negotiate assignments.  They will also underpin learning and assessment within all aspects of the Scheme.

Key Skills 
The Foundation Degree is unusual in that it encompasses a range of disciplines. It requires particular sets of skills which are dependent in part on the discipline and in part on the individual within his/her own personal setting and context. At a minimum, students will be expected to address the skills and attributes as well as award specific skills identified in Award Programme Specifications. The Personal and Professional Development modules in particular will support key skill development.

Assessment Strategy

The Assessment Strategy is designed to provide students with the opportunity to demonstrate that they have achieved module, award and scheme learning outcomes and to provide flexibility and variety in assessment methods. In particular:

· Work-based assignments are negotiated with a specialist tutor using a Work-Based Study proposal;

· The specialist tutor with whom the assignment is negotiated provides support to the student in the writing of the assignment;

· The marking for subject modules is based on generic learning outcomes and assessment criteria contextualised by the content of the module;

· The students are given detailed feedback based upon the learning outcomes and assessment criteria;

· There is standardisation of marking and a moderation process.

In both the light of the above safeguards and of the fact that it is necessary for students to identify the contexts in which they are working, the marking is not done on an anonymous basis.

The Foundation Degree (FdA) Young Children’s Learning and Development is a three year part-time or 2 year full-time course offering a progression opportunity for students who have completed a National Diploma or an equivalent level qualification. It is designed to attract a wide cross section of learners with both academic qualifications and those with professional experience who may not have the formal qualifications but have the motivation, potential and level of ability to successfully complete the course.  
The University Libraries are committed to providing quality support for student learning wherever that learning might take place. The Libraries through their learning advisors will work with the course team in developing support materials in a range of formats.

The induction process includes, for example, an introduction to the University, the staff who will be delivering the programme, an outline of the programme aims and objectives and its structure. During induction students will have an opportunity to familiarise themselves with support available from Student Services.

Support for learning on the programme will be given by a number of means:

· Individual module tutors (where content delivery is by University staff)

· Course Leader

· Personal Tutor 

· Student Counselling

· Additional Support Tutors – particularly supporting those students with special educational needs such as a physical disability or dyslexia

Students will have access to tutors through tutorials and individual appointments. Peer group support will be established thorough the use of learning sets and by the use of on-line discussion groups. 

In addition to support given to students by the course team, students are able to take advantage of the University Student Services division.

Services, help and guidance are available through the Helpzones in the following areas:

· Counselling and careers guidance;

· Financial information;

· Welfare counselling;

· Learning and key skills support;

· Information on childcare provision;

· Accommodation.

Library staff can assist students in accessing support materials via well-established ICT links.

Students will have the opportunity to join the Student Union.

Information to students 

Students will be provided with information describing the educational experience specific to the award for which they are registered. This will include the following:

· staff and student roles and responsibilities

· assessment and re-assessment within the award

· assignment submission procedures

· assignment and examination schedule

· the processes for feedback on student performance

· the return of assessed work to students

· process for the submission of extenuating circumstances

· appeal processes

· plagiarism and other forms of unfair practice

Learning Environments

These are areas within the Interior Architectural Design department that allow clear differentiation and where the students are encouraged to develop skills, knowledge and ability. These include:

· study areas;

· class and seminar rooms;

· Library;

Each room is accessible and contains relevant equipment to address the student’s various learning and developmental needs.
10.  Criteria for Admission

The Programme endorses the admissions and selection outlined in the Scheme and University Regulations.  All claims for APL and APEL will be scrutinised and approved by the Scheme Admissions Committee. All students will be required to submit to a Criminal Record Office enquiry and entry will depend on the outcome of this. Less serious offences may not count towards exclusion.

Entry Routes

University regulations will inform entry to the Foundation degree programme.

College / School Leavers

Applicants offering post-GCSE qualifications, detailed in the Scheme Document, will normally have or are predicted to achieve 60 tariff points with at least 20 from key skills. In addition, we will be looking for evidence of personal skills and qualities through your personal statement and references.

Applicants with other qualifications, e.g. NVQ Level 3 or equivalent, and backgrounds, including industrial experience, are encouraged to apply. Qualifications and experiences not specifically named in this document will be carefully considered.

Mature students

Mature applicants (21 years old and over) do not have to satisfy the same certificated qualifications entry criteria as college and school leavers. Good professional or other qualifications and appropriate work experience will be considered and potential students will be encouraged to apply, as will those wishing to formalise their experience, or to update skills, knowledge and understanding. In addition, we will be looking for evidence of the personal skills and qualities, through personal statement and references, will also be carefully considered.

Overseas Applicants

Students whose first language is not English, with certificated qualifications, professional qualifications and/or appropriate work experiences that are equivalent to those detailed above, will be considered and encouraged to apply. In addition to these, students will be required to demonstrate that they meet standards of English at IELTS 6.0 or better. Evidence of the personal skills and qualities, through personal statement and references, will also be carefully considered.

All applicants

Normally, applicants will be employed in a setting working with children aged from birth to eight years or be prepared to undertake voluntary placements.

11.  Methods for Evaluating and Improving the Quality and Standards of Teaching and Learning

Within Harrogate College management structure the overall responsibility for academic provision lies with the Principal of the College

Operational management of the programme will be the responsibility of the Course Leader who will work closely with the Module Leaders.

Administrative support underpins the delivery of the programme and provides academic staff with assistance in the effective and efficient implementation and operation of the programme’s policies and procedures and the University Academic Principles and Regulations.  

The following mechanisms are in place to facilitate the evaluation and improvement of quality and standards.

Mechanisms for review, evaluation and action planning

· Module evaluation (undertaken by staff) including standardisation, moderation, feedback

· Course Leader’s reports

· External Examiner reports

· University annual student survey

· Module evaluation (undertaken by students)

· Course management and course team meetings

· Course annual review

· Course committees

· Employer liaison

· Student representatives

· Periodic review

Committees and mechanisms with responsibly for monitoring and evaluating quality and standards

· Course committees to which student representatives are invited to attend

· Course Management Team

· Course annual review

· Boards of Examiners

· Faculty Higher Education Sub-Committee

· Faculty Academic Committee

· Faculty Board

Mechanisms for improving quality and standards

· Staff appraisal

· Staff development, including both subject and professional updating

· Staff research and consultancy

· Portfolio Manager’s and course team meetings

· Portfolio Manager’s course team planning days

· Industry contribution to module development, delivery and review

12.  Regulations of Assessment

The programme assessment regulations adhere to the University Academic Principles and Regulations Section C Assurance of Academic Standards: Assessment.

http://www.leedsmet.ac.uk/uso/aqs/local/arg/qed/docs/Regs%20C1-C10.pdf
http://www.leedsmet.ac.uk/uso/aqs/local/arg/qed/docs/Regs%20C11-C16.pdf
The programme will also include the following provision: (amend if not relevant)

An award of Foundation Degree with Distinction is made if a student has gained:

· A grade of distinction (that is they have been awarded a mark of 70% or over) in five or more modules at Level 2; or

· The student has achieved an overall average of 70% or over for Level 2 assessments.

An award of Foundation Degree with Merit is made if a student has gained:

· A grade of merit (that is they have been awarded a mark of  60% or over) in five or more modules at Level 2; or

· The student has achieved an overall average of 60% or over for Level 2 assessments.
13.  Indicators of Quality and Standards

· Annual student survey

· Cohort statistics including achievement statistics and student destination statistics

· Outcomes of course approval and ongoing review

· External Examiner reports

· Outcomes of Periodic Review

· QAA Institutional Audit

· Staff and student module evaluation outcomes
Health Warning:  This specification provides a concise summary of the main features of the course and the learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she takes advantage of the learning opportunities that are provided.  More detailed information on the specific learning outcomes, indicative content, and the module teaching learning and assessment methods of each study unit or module can be found at,

1. www.leedsmet.ac.uk/.................
2. module study guides

3. course and student handbook

The accuracy of the information contained in this document is reviewed by the University and may be checked within the independent review processes undertaken by the Quality Assurance Agency.

The information from this specification may be selectively extracted and included in documents that are more appropriate for non-academic audiences e.g. students, intending students and employers.
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