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Partner College Programme Specification 

	1. Awarding institution / body


	Leeds Metropolitan University

	2. Teaching institution
	Hull College Group – Harrogate site


	3. Programme accredited by
	

	4. Final award and title
	BA (Hons) Top Up Young Children’s Learning and Development


	5. Route title
	Harrogate Route



	6. UCAS code
	N/A



	7. QAA  benchmarking group(s)                                     
	Qualification descriptor for Bachelor’s degree with honours plus Early Childhood Studies benchmarking.



8. Aims of the programme

‘An Honours graduate will have developed an understanding of a complex body of knowledge, some of it at the current boundaries of an academic discipline. Through this, the graduate will have developed analytical techniques and problem-solving skills that can be applied in many types of employment. The graduate will be able to evaluate evidence, arguments and assumptions, to reach sound judgements, and to communicate effectively. An Honours graduate should have the qualities needed for employment in situations requiring the exercise of personal responsibility, and decision-making in complex and unpredictable circumstances.’ (QAA, 2008)

The aims of this award have been developed using the Quality Assurance Agency’s (QAA) qualification descriptor for Bachelor’s degree with honours, Early Childhood Studies QAA subject benchmark statements, and National Occupational Standards.

The BA (Hons) Young Children’s Learning and Development award adopts the overall aims of the Honours Route which in turn reflect those of the Hull College Group HE Scheme. However, to satisfy the needs of the award, the generic Scheme and Route aims are contextualised and added to.
This BA (Hons) top up route will be fed by the FdA Young Children’s Learning and Development (previously FdA Early Years), a successful 3 year programme that has been running at Harrogate College since 2001. There is a consistently high level of retention and achievement on this programme and a large proportion of those students who complete the FdA YCLD go on to achieve an honours degree. 

Since the merger with the Hull College Group, and Harrogate’s emerging status as a RUN college, it has become obvious that there is now a need to offer this provision within the College and allow students to continue study at level 6 in North Yorkshire. Most other RUN colleges that offer this FdA are now either offering the BA (Hons) Top up, or preparing to offer it, and it is critical for our students, and their employment prospects, that they now have that same opportunity.

This top up will provide a continuous progression for most of the students currently studying on the FdA Early Years, enabling them to complete their honours degree in 3 semesters part time. The addition of this level 6 to the HE portfolio will also allow opportunity for those past students who have not completed level 6 to return to this level of study in their local college.

The BA (Hons) Top Up YCLD programme provides the learners with the opportunity:
· To provide curricula, informed by external reference points, which develop a range of technical, professional, vocational, employability transferable and key skills appropriate to the level of the award;

· To develop lifelong, independent and reflective learners;

· To enhance the employability and career prospects of learners;

· To produce capable and well-rounded graduates who will contribute to the skill base of the local economy and region;

·     To promote deeper knowledge and understanding of contemporary issues within the sector that will enhance the learner’s contribution to their setting and the wider Early Years community

·     To continue to develop both personal and professional  transferable skills

Throughout this programme of study and in several different modules, there will be some recurring themes, as an indication of how important knowledge and understanding of these are in daily working practices. These themes include the Common Assessment Framework, Quality Assurance processes, and equality and diversity processes and practices. There will also be a focus on integrated working practices.

The early Years sector has been, and continues to be, a focus of government initiatives and developments with the recognition of the importance of creating a graduate workforce for this sector. To that end all local authorities have access to a ‘graduate fund’ specifically to enable students to increase their levels of qualifications in this sector. NYCC continue to work in collaboration with the College to ensure that Early Years practitioners have access to higher level courses in order to meet their targets for up-skilling the workforce. They currently fund 2 cohorts of students directly and provide funding on an individual basis to most other students.

By 2010 all Children’s Centres need to have a fully qualified Early Years Professional, with a similar target for all private, voluntary and independent settings by 2015. In order to achieve this target the LA will continue to fund students on courses, such as this, that enable them to work towards their EYP status.

9. Intended learning outcomes

A   
Knowledge & Understanding

Upon successful completion of Level 6 students will be able to:

· Demonstrate a thorough knowledge and understanding of complex and conflicting theories, concepts and principles relevant to a this subject area; (Early Childhood Studies BM 7.11.1)
· Critically discuss issues associated with personal and professional development; (ECS BM 7. 15. 14)
· Research and critically evaluate and analyse primary and/or secondary data and, where appropriate, information systems in order to enable unpredictable and complex problems to be addressed; ( ECS BM 7.13. 15)
· Communicate the above accurately and reliably using structured and coherent debate and negotiation skills (ECS BM 7.15. 8)
Also

· Display self awareness of continuing personal and professional development

· Demonstrate the ability to apply knowledge and understanding of the wider context within which EYs organisations operate (ECS BM 7.12. 2)

· Demonstrate and apply an understanding of key theories (ECS BM 7. 13. 5)

· Critically evaluate conflicting theories with a demonstrable understanding of personal opinions
B

Skills and Other Attributes 

(i) Application

Upon successful completion of Level 6 students will be able to:

· Critically analyse the impact of their application of new knowledge and understanding;

· Critically evaluate and discuss the application of a range of methods to solve complex, multi-faceted problems;

· Participate effectively in interdependent learning activity and function effectively as an independent learner.

Also

· Collect, assess, evaluate and interpret primary and/or secondary data (ECS BM 7.15.3)

· Display an ability to apply theory into practice

· Demonstrate the ability to be a reflective and reflexive practitioner

· Display leadership qualities within the workplace (ECS BM 7.13.11)

· Demonstrate the ability to become an increasingly independent learner participating in continued professional development

· Demonstrate the ability to plan for their future lifelong learning (ECS BM 7.15. 14)

(ii) Reflection 

Upon successful completion of Level 6 students will be able to:

· Reflect on their own value systems, development and practices and compare these with alternatives systems and practices; 
· Critically evaluate complex and contrasting theories encountered in their studies.

(iii) Key/Core Skills

Modules within the award will specify where the Key/Core Skills are developed and assessed. 

The Key/Core skills for the scheme are:

· Learning/Performance;

· Application of Number;

· Communication;

· Information Communication Technology;

· Working with Others;

· Problem Solving;

· Reasoning and Work Process;

· Management Skills, 

· Employment/Employability

 C  Assessment, Learning and Teaching 

A range of formative and summative assessment methods will be used which are appropriate to the teaching and learning delivery method, mode of attendance and proposed weighting criteria used for this module, and as reflected within the Scheme and module specifications.

A contextualised and approved assessment strategy and schedule will be published to students in course handbooks. 
Each module has both a formative and summative element to the assessment with a variety of assessment methods being employed. (See assessment matrix) 
Learning activities

Each year at the Annual Planning Event the teaching, learning and assessment methods are agreed. These are given to the students at the beginning of the year as part of the student handbook.

10. Award structure and requirements, levels, modules, credits and awards

The award adopts the Scheme and Route structure. Alongside the Scheme core modules, there may be a number of Route core modules.  The Scheme allows for elective modules to be selected at each level, which will determine the student’s final award.
To be awarded the B A (Hons) Top Up Young Children’s Learning and Development students need to complete the following modules:
Total: 120 credit points at level 6 for top-up award
	Level 6 120 Credits

	Route Core
	Credits

	17
	PPD 5  
	15

	Award Core
	Credits

	18
	Young Children as Learners
	15

	19
	Quality Provision for Early Learning
	15

	20
	Young Children’s Health, Safety and Well-being
	15

	21
	Young Children as Creative Thinkers
	15

	22
	Professional Dimensions of Working with Young Children
	15

	23
	Dissertation 
	30


11. Support for students and their learning 

The award adopts the student learning support as identified in the Scheme programme specification. In addition students receive pastoral and academic support through the Hull College Group Tutorial System which includes group and individual tutorial entitlements.

All students are allocated a named personal tutor.  The students’ personal tutor will arrange a minimum of two individual face-to-face tutorials each semester with additional individual face-to-face or email tutorials available on request. The tutorial process incorporates Personal Development Planning, including individual target setting, planning and progress review.  Personal Development Planning is embedded in this Award within the PPD module of the Route Core
Tutorial time is incorporated into every module Scheme of Work with a schedule that all students are required to identify appropriate tutorial time. Students are offered both face-to-face and e-tutorials.
12. Criteria for admission

The award adopts the Scheme admission policy and criteria.

This award subscribes to the admissions criteria and processes specified within the Scheme documentation.  
All applicants for the BA (Hons) Top Up Young Children’s Learning and Development must have successfully completed an FdA Young Children’s Learning and Development or equivalent, normally with a marks profile average of at least 55% at level 5. 

Any APL claim submitted by a student for credits already achieved at Level 6 will be considered on an individual basis

Applicants would normally be expected to be employed in an Early Years setting or a school, working in the Foundation unit and/or Key Stage 1. Students not employed in the sector would be expected to volunteer in an appropriate setting, agreed with their personal tutor, for a minimum of 10 hours/week.

All applicants will need to provide evidence of having a recent (within the previous 12 months) enhanced CRB check. Anyone without a current CRB clearance will not be able to commence the programme until this has been received.

13. Methods for Evaluating and Improving the Quality and Standards of Teaching and Learning

The Scheme and its constituent routes and awards are managed and operated in accordance with College and University regulations and procedures. This will include representation and input from employers who will contribute to curriculum development and review. Reports will be made to the College and the University who will take appropriate action to continually enhance the Scheme and its awards. 

 During induction students will be advised on the ethical code of conduct for the electronic learning environment which they are expected to conform to.  This details respectful, polite and proper contributions that can be made to e-discussions and the importance of confidentiality and not identifying children or settings by name. 

Students have to adhere to ethical principles of research laid out in the British Educational Research Association and British Psychology Society guidelines covering the rights of participants and the responsibilities of researchers. These principles are made explicit in the Dissertation module and students cannot collect data until the research tutor gives approval, after being satisfied that the project proposal meets the ethical standards required. 

14. Regulations of Assessment

A   
Summary of Assessment Requirements

The Scheme adopts in full the University Academic Principles and Regulations. Students will be provided with a copy of the University Student Assessment Regulations (a sub-set of the University Academic Regulations) at the point of registration for their award. 
B    
External Examiners

External examiners are an essential part of the university's framework for quality assurance.  All approved schemes and courses leading to an award of the university must have external examiners.  

External advisers may be appointed to assist external examiners in certain cases, for example short courses and language awards.  New, relatively inexperienced external examiners are normally mentored in their role. 

The role of external examiners is to assure the quality of students' learning experience and ensure that they are assessed fairly in relation to other students on the same course and to all students across the university and nationally. External examiner/adviser reports are an integral part of the university's quality assurance processes.  They form part of the requirements for course annual review and in all cases scheme/course teams must demonstrate how they have responded to the views and comments made by external examiners/advisers. 
15. Indicators of Quality and Standards

The main level 4/5 feeder award for this programme – FdA Young Children’s Learning and Development has recently been awarded sector endorsement from the Sector Skills Council – Children’s Workforce Development Council. A requirement of this is team attendance at the National Network for this award attended by the CWDC and the DCSF.

Most of the learners on the programme are employers as they are also often managers in these mainly SMEs. This allows opportunity for both formal and informal feedback as to the currency and relevance of the modules and the overall programme. There are close links with employers through delivery of the lower level courses and the use of many organisations to provide placements.

Module evaluations are carried out at the end of every module and the findings evaluated and discussed through the Pathway meetings with student representatives present. Students are then informed of actions to be taken.
The route adopts the quality indicators as defined by the scheme.  Specific Awards within the route will be evaluated against the following criteria:

Benchmark alignment:

The route and its constituent awards will be reviewed against the QAA Early Childhood Studies benchmarks and professional frameworks.

Quality Improvement:

The route and its constituent awards will be subject to peer review as part of the College quality improvement processes.

Student perceptions 

The route and its constituent awards will be subject to SPOC survey and evaluation. Student representation will be encourages on all Award Committees, Route Committees, at a cross college Level and through student representation on HE Committee and College Council and Academic Board.

Recruitment Retention and Achievement

The route and its constituent awards will be measured against annually agreed college targets.
Health Warning: This specification provides a concise summary of the main features of the course and the learning outcomes that a typical student might reasonably be expected to achieve and demonstrate if he/she takes advantage of the learning opportunities that are provided. More detailed information on the specific learning outcomes, indicative content, and the module teaching learning and assessment methods of each study unit or module can be found at:

1. Module handbook

2. Course  handbook
3. Virtual learning environment Moodle website for (BA (Hons) Top Up Young Children’s Learning and Development programme. 
The accuracy of the information contained in this document is reviewed by the University and may be checked within the independent review processes undertaken by the Quality Assurance Agency.

The information from this specification may be extracted and included in documents that are more appropriate for non-academic audiences e.g. students, intending students and employers.
Delivery pattern 

LEVEL 6 (120 credits) (Students may enter at this point with the appropriate qualification.)
	SCHEME MODULE 
(15 credits)

PPD5 

	Award Module 

(30 credits)

Dissertation
	AWARD MODULE

(15 credits)
Young Children as Learners
	AWARD MODULE

(15 credits)

Young Children’s Health, Safety and Well-being

	AWARD MODULE

 (15credits)
Professional Dimensions of Working with Young Children

	
	AWARD MODULE

(15 credits)
Quality Provision for Early Learning
	AWARD MODULE

(15 credits)

Young Children as Creative Thinkers


Successful students exit at this point with an honours degree. 

Key skills matrix

This matrix displays the key skills developed and assessed in each module.
	Key skills

	
	YCL


	DISS
	QP
	HSW
	YCCT
	PPD5
	WYC

	Learning Performance


	D/A
	D/A
	D/A
	D/A
	D/A
	D/A
	D/A

	Application of Number


	
	D/A
	
	
	
	
	

	Communication 


	D/A
	D/A
	D/A
	D/A
	D/A
	D/A
	D/A

	ICT


	D/A
	D/A
	D/A
	D
	D
	D/A
	D

	Working with Others

	D/A
	D
	D/A
	D/A
	D
	
	D/A

	Problem Solving


	D/A
	D/A
	D/A
	D
	D/A
	D/A
	D/A

	Reasoning and Work Process


	D
	D/A
	D/A
	D/A
	D/A
	D/A
	D/A

	Management Skills


	D
	D
	D/A
	D
	D
	D/A
	D/A

	Employment/ Employability


	D
	D
	D
	D
	
	D/A
	D/A


BA (Hons) Young Children’s Learning and Development:  Outline Plan for level 6 ‘top-up’ for FD graduates

	Module
	Dates
	Summary of content
	Assessment

	
	Delivery 
	Hand-in
	
	

	Young Children as Learners

[YCL]  15 CATs
	Year 1 

Weeks 1 - 7
	Week 9
	Constructs of childhood; social and cultural influences, critical examination on theories and norms in development; children’s rights, play-based learning,  EYFS/KS1


	Formative: Paired e-discussion including transcript

Summative: 1500 word reflection evaluating learning from e-discussion

	Quality Provision for Early Learning

[QP] 15 CATs
	Weeks 9 - 14
	Week 15
	Construct of quality, pioneers, observations, planning, partnerships, Mosaic approach, schematic development , early learning environment


	Formative: 2/3 observations of a child providing a cameo of learning of an individual learning journey

Summative: 
1. (25%) 15 minute presentation summarising observation findings

2. (75%) 1000 word reflection on key indicators of quality provision identified through the observations

	Young Children’s Health, Safety and Well-being

[HSW] 15 CATs
	Weeks 15 - 21
	Week 22
	concepts of health; health promotion; critical analysis of current legal and policy developments informing safeguarding practice; the professional role in safeguarding and multi-agency working; children’s well-being 
	Formative: evaluative discussion of own setting’s policy and practice

Summative: (100% total)  reflective essay of 3000 words, demonstrating theoretical understanding of young children’s health, safety and well being and the role of the early years practitioner in promoting health and safeguarding children.



	Dissertation [DISS]

 30 CATs


	Weeks 2 - 26


	Week 27 
	Information on how to carry out an empirical study and an extended literature review. 
	Formative: project proposal

Summative: 6000 – 7000 word study report

	Young Children as Creative Thinkers 

[YCCT]  15 CATs


	Weeks 23 - 28
	Week 29
	Concepts of thinking: critical and creative; relationship between creativity and imagination; children as thinkers; role of adult in supporting sustained shared thinking; approaches to support children’s thinking through creative arts


	Formative:  personal journal recording own developing thinking in response to module/reading

Summative: 2000 words (or equivalent) - reflective statement, visual and/or oral presentation (or other negotiated form) that justifies a personal stance towards children as thinkers

	Personal and Professional Development 5  

[PPD5] 15 CATs
	Year 1 Week 29 – Year 2 Week 12 
	Year 2 

Week 13 
	Skills audit; development of action plans; principles of legislation and personal liability, business planning, enterprise and ethical issues; project management


	Formative: presentation

Summative: Portfolio of evidence of project plan including 1000 reflective summary

	Professional Dimensions of Working with Young Children. 

[WYC] 15 CATs
	Year 2 

Weeks 1 - 10
	Year 2 

Week 11
	Historical and international perspectives of EY provision; contemporary CWFD and EYPS role; school workforce development; professionalism; change management;  anti-disc. and inclusive practice and anti-oppressive stance. 


	Formative: professional (workplace) reflective diary of change management

Summative: 3000 word critical reflection of the professional dimensions of change management 


BA (Hons) Top Up Young Children’s Learning and Development 

Level 6 

Assessment matrix (%)

	Module
	

	
	Portfolio
	e-discussion
	Reflective Evaluation
	Presentation
	Evaluative Discussion
	Reflective Essay
	Project Proposal
	Dissertation
	Journal



	 Young Children as Learners
	
	Formative
	Summative 100%
	
	
	
	
	
	

	Dissertation 
	
	
	
	
	
	
	Formative
	Summative 100% 
	

	Quality Provision for Early Learning
	
	
	
	Summative

25% 
	
	Summative

75%
	
	
	

	 Children’s Health Safety and Well-being
	
	
	
	
	Formative
	Summative 100%
	
	
	

	Young Children as Creative Thinkers
	
	
	Summative 100%
	
	
	
	
	
	Formative

	PPD5 
	Summative 100%
	
	
	Formative
	
	
	
	
	

	Professional Dimensions of Working with Young Children
	
	
	
	
	
	Summative 100%
	
	
	Formative


Level 6
Teaching and learning matrix

	Module
	
	

	
	e-learning
	Professional Discussion
	Work-based
	Lecture
	Guest Speaker
	Tutorial
	Directed self-study

	Understanding Young Children as Learners

	· 
	· 
	· 
	(
	
	(
	(

	Dissertation

	(
	
	(
	· 
	
	· 
	· 

	Quality Provision for Early Learning 
	· 
	
	· 
	(
	(
	· 
	· 

	Children’s Health Safety and Well-being
	· 
	· 
	· 
	· 
	· 
	· 
	· 

	Young Children as Creative Thinkers
	· 
	
	· 
	· 
	
	· 
	· 

	PPD5 


	· 
	
	· 
	· 
	
	· 
	· 

	Professional Dimensions of Working with Young Children


	· 
	
	· 
	· 
	· 
	· 
	· 


programme learning outcomes delivered through the modules
	Programme learning outcomes

	
	YCL
	DISS
	QP
	CHSW
	YCCT
	PPD5
	WYC

	Display self-awareness of continuing personal and professional development
(ECS BM 7.15.4)
	
	· 
	· 
	· 
	· 
	· 
	· 

	Demonstrate ability to apply knowledge and understanding of the wider context within which EY’s organisations operate

(ECS BM 7.12.2)
	
	
	· 
	
	
	
	· 

	Collect, assess, evaluate and interpret primary and secondary data

(ECS BM 7.15.3)
	
	· 
	
	
	
	
	

	Demonstrate and apply an understanding of key theories

ECS BM 7.13.5)
	· 
	· 
	· 
	· 
	· 
	
	· 

	Critically evaluate conflicting theories with a demonstrable understanding of own opinion
ECS BM 7.15.6)
	· 
	· 
	
	· 
	· 
	
	· 


	Display an ability to apply theory into practice
(ECM BM 7.12.2)
	· 
	· 
	· 
	· 
	· 
	
	· 

	Demonstrate the ability to be a reflective and reflexive practitioner
(ECM BM 7.13.3
	
	
	· 
	· 
	· 
	· 
	· 

	Display leadership qualities within the workplace
(ECM BM 7.13.11)
	
	· 
	· 
	· 
	
	
	· 

	Demonstrate  independent learning skills, participating in continued professional development
(ECM BM 7. 15.3)


	· 
	· 
	· 
	· 
	· 
	· 
	· 

	Demonstrate the ability to plan for their future lifelong learning

(ECS BM 7.15.14)
	
	
	
	
	
	· 
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