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Award Programme Specification

Hull College HE Scheme

	1.   Awarding Institution / Body
	Leeds Metropolitan University

	2.   Teaching Institution
	Hull College 

	3.   Programme Accredited by
	Leeds Metropolitan University

	4.   Final Award
	BA (Hons) Top Up Acting

	5.   Route Title(s)
	Performance and Media



	6.   UCAS Code
	W411

	7  QAA Benchmarking Group(s)
	Dance, Drama and Performance 

	8 General Aims and Objectives of the Route and Award

8.1 The Route

The award sits within Hull College HE Scheme and within the Route Performance and Media.

The Performance and Media award adopts the overall aims and objectives of the Performance and Media Route that in turn reflect those of the Hull College HE Scheme. However, to satisfy the needs of the awards, the generic Scheme and Route aims and objectives are contextualised and added to as follows:

· Provide foundation and honours degrees for a number of specific vocational areas in Performing Arts, Music and Media.

· Provide curricula which develop a range of higher level technical, vocational and key skills relevant to individual Awards.

· Develop independent learners.

· Widen participation in the areas of Performing Arts, Music and Media and related disciplines.

· Increase access to higher education from under-represented groups in the local community.

· Provide a framework in which employers, employer bodies and providers can collaborate to develop the curriculum.

· Contribute to the skill base of Yorkshire and the Humber and other local economies in the context of the development of the Performance Art and Media sectors.
· Produce capable and well-rounded graduates who will make a contribution to the labour market needs of the local region and to national economies and have appropriate knowledge and skills to fulfill their aspirations and potential.

8.2  The Award

The Award of the BA (Hons) Top Up Acting:

The Acting Pathway is specifically designed to create an advanced understanding of acting techniques, actively engaging in the interplay between vocational actor training and academic approaches to research practices. It is designed to indicate the Performing Arts industry and encourages cross-disciplinary awareness and participation in the overall approach to learning and professional development: Contextualising the student’s subject specialism within a range of Performing Arts disciplines. Students acquire and develop the skills necessary to become reflective practitioners, creatively engaging in collaborative work. The modular structure of the curriculum encourages students to form links between related areas of their subject discipline; approaching the roles of performer, producer, practitioner and director from the perspective of an acting specialist.  

Students will have the distinct advantage of working in their chosen specialist area developing practical skills with a range of internal and external practitioners. The programme will also create a synergy between the different specialist routes, producing high quality major performance productions to a professional standard.  

The BA (Hons) Top Up Acting serves as an internal progression route for existing students on the Foundation Degree in Performing Arts and also regionally, nationally and worldwide.   It also adheres to ‘widening participation’ and progression opportunities for people within the city of Hull and from neighbouring educational establishments, which currently provide a Performing Arts programme up to entry levels for Foundation Degrees.  
8.2.2 Award Aims and Objectives – 
To satisfy the needs of the award, the generic Scheme and Route aims and objectives are   contextualised and supplemented at Award level as follows:

· Provide a high quality vocational, professional training and education for students who are able to respond to both the traditional and contemporary demands of the performing arts profession and arts industries.

· Foster in its graduates the ability to analyse and evaluate their own work, both in terms of personal, individual development and within an ensemble.

· Enable students to develop and acquire transferable skills, knowledge and critical understanding which will enhance their contribution and develop their full potential in fields of Performance.

· Instill within the graduates a knowledge and understanding of historical and contemporary practices and approaches to Performance which contributes to their own development within the profession.

· Promote and develop an understanding of the need for independent training and personal development beyond the programme.

	


	9 Award Learning Outcomes

9.1

The award contextualises the generic scheme learning outcomes through the route document and adopts the Route Learning Outcomes.
Level 3- Knowledge and understanding

Upon completion of level 3 (Honours) students will be able to:

· Critically evaluate key concepts and techniques within the performance area, and their application and relationships within and across the discipline(s) 3.1a, 3.1c, 3.1d, 3.1e, 3.1f, 3.1g, 3.2a, 3.2b, 3.2c, 3.2d, 3.2e, 3.2f, 3.2g, 3.2h, 3.2i, 5.0a, 5.0b, 5.0c, 5.0d, 5.0e, 5.0f, 5.0g, 5.0h, 5.0i, 5.j, 5.0k, 5.0l, 5.0m, 5.0n, 5.0p, 5.0q, 6.0a, 6.0b, 6.0c, 6.0d, 6.0e, 6.0f, 6,0g, 6.0h, 6.0i, 6.0j, 6.0k, 6,0l, 6.0,m, 6.0n, 6.0o.
· Address multi-faceted, open-ended, realistic problems and case situations in a complex and unpredictable context relating to performance with an open mind, taking positive initiatives to a solution or to identify a solution. 

     6.0a, 6.0b, 6.0d, 6.0e, 6.0f, 6,0g, 6.0i, 6.0j, 6.0k, 6,0l, 6.0n. 
· Effectively communicate to appropriate audience, information, ideas, arguments, problems and solutions relating to the performance area. 6.0a, 3.1g, 3.2a, 3.2b, 3.2c, 3.2d, 3.2e, 3.2g, 5.0a, 5.0b, 5.0c, 5.0d, 5.0e, 5.0g, 5.0h, 5.0i, 5.0j, 5.0k, 5.0l, 5.0m, 5.0n, 5.0q, 6.0b, 6.0c, 6.0d, 6.0f, 6.0g, 6.0h, 6.0j.
· Determine their own learning needs and develop appropriate strategies to achieve their academic and personal aspirations 6.0a, 6.0e, 6.0f, 6.0j, 6.0k, 6.0l, 6.0m6. 6.0n.
· Evaluate and reflect upon their progress towards their chosen career, identifying areas of development within the performance field. 6.0a, 6.0e, 6.0f, 6.0j, 6.0k, 6.0l,  
· Undertake appropriate further training or study of a professional or equivalent nature 2.2c, 3.1f, 3.1g, 3.2e, 3.2i,  5.0d, 5.0e, 5.0h, 5.0i, 5.0k, 5.0l, 5.0m, 6.0a, 6.0b, 6.0d, 6.0e, 6.0f, 6.0j, 6.0l.
 Level 3 – Skills and Attributes

· Manage their own learning, and to make use of scholarly reviews and primary sources (e.g. refereed research articles and/or original materials appropriate to Performance). 6.0a, 6.0b, 6.0c, 6.0e, 6.0f 6.0l, 6.0m, 6.0n, 6.0o. 
· Apply the methods and techniques they have learnt to review, consolidate, extend and apply their knowledge and understanding; and to initiate and carry out projects. 3.1a, 3.1c, 3.1d, 3.1f, 3.1g, 3.2a, 3.2b, 3.2c, 3.2d, 3.2e, 3.2f, 5.0b, 5.0c, 5.0d, 5.0e, 5.0f, 5.0g, 5.0h, 5.0i, 5.0j, 5.0k, 5.0l, 5.0m, 5.0n, 5.0q.
· Critically evaluate arguments assumptions, abstract concepts and data (that may be incomplete); to formulate judgements, and to frame appropriate questions to achieve a solution, or identify a range of solutions, to a problem. 6.0a, 6.0e, 6.0f, 6.0h, 6.0m, 6.0n, 6.0o.
· Communicate information, ideas, problems and solutions to both specialist and non-specialist audiences. 3.1f, 3.1g, 3.2b, 3.2c, 3.2d, 3.2e, 5.0b, 5.0c, 5.0d, 5.0e, 5.0g, 5.0h, 5.0i, 5.0j, 5.0k, 5.0l, 5.0m, 5.0n, 6.0b, 6.0d, 6.0e, 6.0h, 6.0j.
9.2 Distinctiveness

The BA (Hons) Performing Arts Acting Pathway enables students to become innovative, reflective practitioners with the ability to manage their own learning.  Knowledge is extended through experimentation, as students critically evaluate and challenge established theories and working methods.  They will create focused, sustainable arguments that are informed by a combination of established and current research, confidently using transferable skills and specialist terminology as they work within a range of unpredictable contexts.  They will evaluate their own practice, informed by a range of practitioners and practices and consider performance theory, theories of spectatorship and theories of creativity.  They will explore and evaluate the processes and skills necessary to realise a performance; based on their knowledge of interdisciplinarity; writing, directing, performing and producing work from an actor’s perspective. 

Distinctive Features: The degree focuses mainly on performance and production work and applied learning. Theory and principles form the basis for practical work allowing the students to become proficient, multi-skilled and autonomous in preparation for working in the performing arts industry.  

At Level Three – The primary focus is upon Professionalism where the student centres their learning and development on their exit from the programme and preparation for a professional career. The student will challenge opinion from a position of knowledge and develop own criteria and judgments in theoretical and practical application. They will select and apply appropriate methods in a considered manner, effectively communicating and delivering information, arguments, ideas and skills in a variety of forms. Consolidating appropriate strategies for own learning needs the students will respond to the challenges presented by the Performance industry in gaining employment and/or progressing onto Higher Education. 

The programme provides considerable teaching support. In addition to group lectures there are staged individual and group tutorials throughout all three levels to provide support and feedback. Assessment is planned to provide a broad base that allows access and progression for as wide a student group as possible, while at the same time preparing students for progression to an Honours Degree. Assessment methods are intended to address learning outcomes while at the same time providing stages within the students learning journey.
9.3 Widening Participation

Some groups within the community and industry are under-represented in the Performing Arts, Music and Media.  Hull College’s strategy is to promote the recruitment of under-represented groups within the industry and College.  The College is involved with various initiatives such as:  School links taster courses, Adult Learners Week, Access to HE course, Part time evening courses with associated accreditation which may provide a lead into HE, Progression days for FE students and open events. A part time mode of study is also available on this programme.

	10 Award structure & requirements, routes, credits, awards, levels, scheme modules.

The Scheme core Personal and Professional Development and Work Based Learning modules are contextualised as Route core units in order to reflect the focus of the students chosen award. The modules are as follows:
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11 Student Support

See Scheme Programme specification.

	12 Criteria for admission

This award subscribes to the admissions criteria and processes specified within the Scheme documentation.

In addition, admission will be subject to:

Auditions/Interviews

Applicants will be required to interview for their chosen specialism and demonstrate suitability with portfolio of evidence/showreel etc.

Applicants from outside the UK will usually be asked for video evidence of their work.  An interview panel will make an offer based upon this evidence and the content of the appropriate UCAS form.

	13 Evaluating and improving quality and standards

The Scheme and its constituent routes and awards are managed and operated in accordance with College and University regulations and procedures. This will include representation and input from employers who will contribute to curriculum development and review. Reports will be made to the College and the University who will take appropriate action to continually enhance the Scheme and its awards.



	14.  Regulations of assessment

The Scheme adopts in full the University Academic Principles and Regulations. Students will be provided with a copy of the University Student Assessment Regulations (a sub-set of the University Academic Regulations) at the point of registration for their award. 

Progression: BA (HONS) Top Up Degrees are a qualification in their own right but a key aim is that they encourage lifelong learning.  Holders of the degree may chose to extend their learning in a variety of ways and over different timescales, possibly seeking professional accreditation or further vocational or academic qualifications or new career opportunities.  



	15. Indicators of programme quality

The Scheme has been developed through discussions with local employers and corporate clients, the outcomes of which indicated the requirement for a broad based qualification involving employer collaboration and input. These have been aligned closely with the QAA Framework for Higher Education Qualifications and subject benchmarks.

The Scheme builds on the success factors of local, regional and national performing arts industries. The success of the programme reflects the enhanced opportunities it provides for student choice, flexible delivery and the inclusion of the skills and work-based learning elements. Students have gone onto gain a full BA (HONS) qualification, careers within the Performance and Media related industries and onto further Higher Education studies such as Masters and PGCEs. 

The Scheme framework enables new course provision to be developed in an effective and timely manner. The Scheme seeks to promote increased cost-effectiveness of delivery through shared core modules which are contextualised to specific regional, sector and organisational needs. Additionally, course management of the provision is simplified through the adoption of common procedures and regulations in areas such as admissions and assessment. It is subject to full external scrutiny.

The following organisations have collaborated in the design, development and on-going review of programmes within the School:
Art Exchange Link

Hull City Arts Unit

Freedom Centre, Hull

Hull Museums

Hull Art Lab

BBC

BBC Radio Humberside

Hull Time Based Arts Limited

PROBE Ltd

Y Dance




MODULE SPECIFICATION
MODULE TITLE:


The Actor as Practitioner
MODULE CODE: 




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 Credit Points
VERSION / DATE:


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme
PRE-REQUISITES:
None

AIMS: 

The competitive nature of the Performing Arts industry demands that actors are able to deliver high quality performances which embody a range of complex techniques. The students’ advanced understanding of key methodologies and styles informs their practice as performers and increases their employability within the profession. Critical awareness of this wide range of methodologies, styles and techniques is essential within the acting discipline. This module informs good practice, with the Voice module in preparing the actor to develop a variety of roles. 

Students will extend their awareness of past histories, styles and traditions, along with contemporary approaches, selecting and justifying the use of appropriate techniques and evaluating their own approach to acting. Previous knowledge and skills will be challenged and extended. The student will further expand their performance range and develop a personal approach to acting within their performance genre. 

LEARNING OUTCOMES: 

On successful completion of this level 3 (Honours) module students will be

able to:
1.
Embody an individual approach to acting, using imagination and initiative, employing a range of theories, styles and methodologies.

2.
Select, use and justify appropriate and established acting techniques when performing challenging roles.

3.
Critically analyse and evaluate their own practice; identifying the limitations and contradictions of applied methodologies.

INDICATIVE CONTENT:

· Empathy and emotion in the performance of challenging roles

· The inter relationship between the emotional and the physical in performance

· Observation skills and the act of artistic transformation

· Visual, aural and spatial awareness

· Development of agility, dexterity and control

· Non naturalistic performance styles

· Actor-Audience Relationship

LEARNING STRATEGIES:

Students will be taught through:

Workshops combined with seminar discussions, exploring acting techniques and exercises – group and individual. Students will acquire and demonstrate learning through structured practical exercises, practical exploration and experimentation, group discussion and rehearsal.

This will include tutor observed rehearsals in preparation for assignments – group and individual. Interpersonal skills, working with others and professional practice will be developed in the context of those activities. Group discussion and evaluation will play a vital role in the learning process during these workshop-teaching sessions.

ASSESSMENT:

The assessment will be in two parts:

Performance 70% and Presentation 30%

A range of assessment methods is used within the module. The aim is to achieve deep learning through which knowledge is developed through both understanding and application. Both the task and the assessment criteria will be clearly explained to students within a module outline, or an assignment brief, or both.

Methods will include practice-based assignments, case studies, presentations, multi-cultural management problems, projects, problem-based scenarios, simulations, portfolios, reflective assignments and the outcomes of negotiated learning contracts. 

There will be no more than one piece of assessed work, although this can be a staged assessment to provide feedback to students. Assessment will be equivalent to a notional student effort of 50 hours and will be specified in the module handbook.
 
KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:
	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	Y
	Y

	Team-working
	Y
	Y

	Management
	Y
	

	Numeracy
	
	

	Information Technology
	Y
	Y

	Problem-solving
	Y
	Y

	Learning
	Y
	Y

	Employability
	Y
	Y


INDICATIVE SOURCES:

To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE:


The Actor as Practitioner
MODULE CODE: 




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT: 


Level 3 HE (Level 6 NQF) 15 Credit Points
VERSION / DATE:


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme

PRE-REQUISITES:
None
MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	Y


START DATE:
END DATE: 

LOCATION: Hull College
TIMETABLING ARRANGEMENTS: 
 

MODULE LEADER / TUTORS: 


PLANNED STUDENT NUMBERS:
Two groups 12 (approximately)
scheduled sessions and assessments: Assessment at the end of Semester 1

ESSENTIAL SOURCES:
Auslander, p., 1997: From acting to performance (London: Routledge)

Berry, C., 2000: The Actor and the Text (London: Virgin)

Chekhov, M., 2002: To The Actor (London & New York: Routledge)

Dennis, A., 2002: The Articulate Body (London: Nick Hern Books)

Hodge, A., (ed.) 2000: Twentieth Century Actor Training (London & New York: Routledge)  

Meyer-Dinkgrafe, D., 2001: Approaches to Acting Past and Present (London & New York: Continuum)

Morrison, H., 2003: Acting Skills (London: Black Publishers Ltd.)

Stanislavski, K., 1989: An Actor Prepares (London: Methuen)

Zarilli, P., 2002: Acting (Re) Considered (London: Routledge)

Websites

TheaterGROUP Inc. (2003) “Method” Acting Procedures [online]. Available at: 

<http://www.theatrgroup.com/Method> [Accessed 14th September 2006]
Acting Workshop On-Line. (2006) What Every Actor needs to Know [online]. Available at: <   MACROBUTTON HtmlResAnchor http://www.redbirdstudio.com/AWOL/needstoknow.html
> [Accessed 14th September 2006]
George, G. Meyerhold and Stanislavsky: Art and Politics in the Russian Theatre [online]. Available at: <http://rutheater.home.att.net/2stana.htm> [Accessed 14th September 2006]
Owen, D. Source Material on Jerzy Grotowski: Statement of Principles [online]. Available at: <   MACROBUTTON HtmlResAnchor http://owendaly.com/jeff/grotows2.htm
> [Accessed 14th September 2006]

MODULE SPECIFICATION 
MODULE TITLE:
 

Voice and the Actor
MODULE CODE:




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 Credit Points

VERSION / DATE:


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme


PRE-REQUISITES:
None
AIMS: 

The control and development of the voice is a fundamental part of any actor’s performance skill and as such there is an ever increasing demand for variety within the actor’s portfolio. A greater understanding of the theories and principles of the voice and their practical application in rehearsal and performance will contribute significantly to the student’s development and success. This module enables the student to explore contemporary theories of voice production and voice techniques through workshops, including some that are peer-led, rehearsals and performances. It concentrates upon the theories of voice production, focusing upon the performer’s own strengths and weaknesses. The vocal techniques gained will enhance the student’s skills as an actor in preparation for roles and characters.
LEARNING OUTCOMES

Upon successful completion of this level 3 (Honours) module, students will be able to:

	identify, justify and use methods of analysis, enquiry and production which

	identify, justify and use methods of analysis, enquiry and production which

	identify, justify and use methods of analysis, enquiry and production


1 Perform a wide range of vocal techniques with precision, accuracy and technical control.

2 Transfer and apply creative skills and exercise judgment in the performance of vocally demanding roles in order to perform a repertoire of vocally challenging accents, dialects and voices.

3 Select, engage with and critically evaluate approaches to technique through reflective writing.

INDICATIVE CONTENT:

· Physiology and anatomy of the voice

· Vocal exercises

· Speech and drama

· Characterisation through speech

LEARNING STRATEGIES:

The student will be provided with a variety of learning opportunities through:

Lectures and Workshops 12 classes Semester One
Practical Performances 

Tutorial Guidance

Visiting Practitioners

Attending Live Performances

This module will draw on a wide range of learning and teaching methods including workshops, seminars and lectures.  The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

ASSESSMENT:

This module will draw on a wide range of learning and teaching methods. Both the task and the assessment criteria will be clearly explained to the student within a module outline and/or assignment brief. These will be specified at the annual planning event and the outcomes recorded on a standard chart to be included in relevant route/award documentation.

Assessment: This will be an assessment in three parts:

Performance 50% Workshop 20% Evaluation 30% 
There will be no more than one piece of assessed work, although this can be a staged assessment to provide feedback to students. Assessment will be equivalent to a notional student effort of 50 hours and will be specified in the module handbook.

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	Y
	Y

	Team-working
	Y
	Y

	Management
	Y
	Y

	Numeracy
	
	

	Information Technology
	
	

	Problem-solving
	Y
	

	Learning
	Y
	Y

	Employability
	Y
	


INDICATIVE SOURCES:

To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 
Module Delivery Details

MODULE TITLE:

Voice and the Actor
MODULE CODE: 




SUBJECT CODE / COST CENTRE: 

LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 Credit Points
VERSION / DATE:


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme

PRE-REQUISITES:
None
DELIVERY NUMBER:

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	Y


START DATE: 
END DATE: 
LOCATION: Hull College
TIMETABLING ARRANGEMENTS: 


MODULE LEADER / TUTORS: 


PLANNED STUDENT NUMBERS:
Two groups 12 (approximately)

scheduled sessions and assessments: Assessment end of semester 1.
ESSENTIAL SOURCES:

Berry, C., 1973: Voice and the Actor (London: Virgin)

Evans, A., 2003: Secrets of Performing Confidence (London:A&C Black)

Pieterse, J., 2004: Perfect Voice: The Plain Truth About Voice Training (London: Brown Walker Press)

Morrison, M., 2001: Clear Speech: Practical Correction and Voice Improvement (London: A&C Black)

Turner, C., 2000: Voice and Speech in Theatre (London: A&C Black)

RECOMMENDED SOURCES:
Auslander, P., 1997: From acting to performance (London: Routledge)

Barker, C., 1977: Theatre Games (London: Methuen)

Bentley, E., 1997: The Theory of the Modern Stage (London: Penguin)

Berry, C., 2000: The Actor and the Text (London: Virgin)

Berry, C., 2001: Text in Action (London: Virgin)

Dennis, A., 2002: The Articulate Body (London: Nick Hern Books)

Fortier, M., 2002: Theory/Theatre: an introduction (London: Routledge)

Linklater, K., 1998: Freeing the Natural Voice (London :Drama Publishers)

Martin, J., 1991: Voice in Modern Theatre (London: Routledge)

McGaw, C., 2003 Acting is Believing (London:Wadsworth)

Mitter, S., 1992: Systems of Rehearsal (London: Routledge)

Rodenburg, P.,1992: The Right to Speak: Working With The Voice (London: Methuen) 

Schechner, R., 2003: Performance Theory (London & New York: Routledge)

Theodorou, M., 1989: Ideas that work in Drama (Cheltenham, UK: Stanley Thornes)

Zarilli, P., 2002: Acting (Re) Considered (London: Routledge)

Websites

www.2.sfeu.ac.uk   ( Anne MacLeod: 26/01/2005) Voice 1(Online) Avaliable at: www.2.sfeu.ac.uk/images/voiceskillsthetheoryofthevoiceprocess/2.htm/    (Accessed 13 Sptember 2006)

singing.org.uk (2004-2006)  Voxbox Vocal Arts Exercises (online) Avaliable at: www.singing.org.uk/midi/exercises.midi.htm/   (Accessed 13 September 2006)

Vocalist.org.uk (2001 – 2006) Vocalist, learn, laugh and interact [online] Available at: www.vocalist.org.uk [Accessed 06 September 2006]
MODULE SPECIFICATION

MODULE TITLE: 


Personal Professional Development 5
MODULE CODE:
SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 Credit Points

VERSION / DATE: 


May 2007

SPONSORING SCHEME:

Hull College Higher Education Scheme


PRE-REQUISITES: 

None

AIMS: 

The purpose of this module is to enable students to acquire and develop a range of skills including transferable, personal, interpersonal, academic and subject specific skills that will enable them to succeed in their chosen field of study. Subject specific skills are identified through reference to the relevant subject benchmarks applied to the generic skill outcomes for the level. Students will be encouraged to reflect on their learning and gain credit through that reflection.

LEARNING OUTCOMES:

Upon successful completion of this level 3 (Honours) module students will be able to:

1. Evaluate own development needs, in the context of their aspirations.

2. Evaluate own development needs in relation to a range of transferable skills.

3. Present, interpret and evaluate quantitative and qualitative data.

4. Investigate and apply and a range of skills appropriate to their aspirations.

5. Apply a range of generic employability skills including entrepreneurship, multi-cultural awareness, project management and career planning.

6. Reflect on personal, academic and professional development.

INDICATIVE CONTENT:

A range of opportunities will be presented to students. Students will be able to select a particular range of activity that will support the tracking and monitoring of their development. Opportunities include:

· undertaking a skills audit in relation to personal, academic and career planning needs 

· examining opportunities for career development and future career paths to identify opportunities for further skills development

· theoretical underpinning relevant to the skills to be developed

· developing an action plan to achieve further development 

· implementation of the personal development action plan

· learning agreements and opportunities for personalised learning.

LEARNING STRATEGIES:

	This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.




ASSESSMENT PROCEDURES:

A range of assessment methods is used within the module. The aim is to achieve deep learning through which knowledge is developed through both understanding and application. Both the task and the assessment criteria will be clearly explained to students within the module outline and an assignment brief.

Methods will include practice-based assignments, case studies, presentations, multi-cultural management problems, projects, problem-based scenarios, simulations, portfolios, reflective assignments and the outcomes of negotiated learning contracts. 

There will be no more than one piece of assessed work although this can be a staged assessment to provide feedback to students. Assessment will be equivalent to a notional student effort of 50 hours and will be specified in the Module handbook for the award.

These will be specified on the Annual Planning Event and the outcomes published in the student/ module handbook

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	Y
	Y

	Team-working
	
	

	Management
	Y
	Y

	Numeracy
	
	

	Information Technology
	Y
	

	Problem-solving
	Y
	Y

	Learning
	Y
	Y

	Employability
	Y
	Y


INDICATIVE SOURCES:
To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually.
Module Delivery Details

MODULE TITLE:

Personal Professional Development 5

MODULE CODE: 




SUBJECT CODE / COST CENTRE: 

LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 Credit Points
VERSION / DATE:


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme

PRE-REQUISITES:
None
DELIVERY NUMBER:

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	Y


START DATE: 
END DATE: 

LOCATION: Hull College
TIMETABLING ARRANGEMENTS: 
 

MODULE LEADER / TUTORS: 


PLANNED STUDENT NUMBERS:
Two groups 12 (approximately)
scheduled sessions and assessments: 
ESSENTIAL SOURCES:

Crème, P., 2003: Writing at University (London: Open University Press)

Denscombe, M., 2003: The Good Research Guide for Small Scale… (London: Open University Press)

Kane, E., 2001: Doing Your Own Research (London: Marion Boyars)

Levin, P., 2004: Write Great Essays! : Reading and Essay Writing (London: Open University Press)

Northedge, A., 2005: The Good Study Guide (London: Open University Press)

Paul, K., 2003: Study Smarter, Not Harder (Chicago: Roundhouse)

Redman, P., 2005: Good Essay Writing: A Social Sciences Guide (London: Sage)

Squires, G., 2002: Managing Your Learning (London: Routledge)

Zwier, L., 2005: Study Skills for Success (Michigan: University of Michigan)

Websites

British Library (2006) Research Skills (online) Available at: www.bl.uk/learning/cresearch/skills/planning1/ planning.html (Accessed 14th September 2006)

ARTS (2002) Archival Research Techniques and Skills (online) Available at: www.arts-scheme.co.uk (Accessed 14th September 2006)

MODULE SPECIFICATION

MODULE TITLE: 


Work Based Learning 5
MODULE CODE:



SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 Credit Points

VERSION / DATE: 


May 2007

SPONSORING SCHEME:

Hull College Higher Education Scheme

PRE-REQUISITES:


None

AIMS: 
The purpose of this module is to enable students to demonstrate achievement of the learning outcomes with reference to their organisational or professional context. Students will be expected to use theory to inform practice and also take the opportunity to apply skills they have developed in a work-based/related context in assessing a chosen solution to a problem or issue. This module enables students to investigate an issue in an organisational or professional context. Students may define their own work-based study or be given an assigned context through the tutor or an employer. All students must meet the generic outcomes noted below.
LEARNING OUTCOMES:
Upon successful completion of this level 3 (Honours) module, students will be able to:

1. Analyse the dimensions of roles, functions and responsibilities of individual practitioners in specific settings.

2. Apply specialist knowledge and understanding required to practice in relevant professional setting.

3. Engage in analytical thought to reflect upon current practice

4. Create a solution to a problem or issue in a professional context

5. Evaluate the outcomes of their proposals.

6. Reflect on their learning. 

INDICATIVE CONTENT:
Learning is based in a work based or related context and will focus on work based opportunities and issues. Students will be expected to analyse an organisational or professional context from a variety of perspectives, be able to analyse key elements within the situation to be able to propose solutions to organisational or professional issues and choose and evaluate a solution. Students will use knowledge, understanding and skills learned in other areas of the programme of study to enable a proposal to be made for solution to the issue.
· Learning from experience and action planning

· Reflective practice and use of critical reflection.
· Evidence of collaborative working

· Management practice related to working in companies
· The professional environment and implications

LEARNING STRATEGIES:

	This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.




ASSESSMENT PROCEDURES:
This module will be assessed through the realisation of a performance for an audience and will require the student to produce a performance product supported by a viva and appropriate documentation.

A range of assessment methods is used within the module. The aim is to achieve deep learning through which knowledge is developed through both understanding and application. Both the task and the assessment criteria will be clearly explained to students within the module outline and an assignment brief.
Methods will include practice-based assignments, case studies, presentations, multi-cultural management problems, projects, problem-based scenarios, simulations, portfolios, reflective assignments and the outcomes of negotiated learning contracts. 

There will be no more than one piece of assessed work although this can be a staged assessment to provide feedback to students. Assessment will be equivalent to a notional student effort of 50 hours and will be specified in the Module handbook for the award.

These will be specified on the Annual Planning Event and the outcomes published in the student/ module handbook

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	Y
	Y

	Team-working
	Y
	Y

	Management
	Y
	Y

	Numeracy
	Y
	Y

	Information Technology
	
	

	Problem-solving
	Y
	Y

	Learning
	Y
	Y

	Employability
	Y
	Y


INDICATIVE SOURCES:
To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE:

Work Based Learning 5

MODULE CODE: 




SUBJECT CODE / COST CENTRE: 

LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 Credit Points
VERSION / DATE:


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme

PRE-REQUISITES:
None
DELIVERY NUMBER:

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	Y

	Research
	Y


START DATE: 
END DATE: 

LOCATION: Hull College
TIMETABLING ARRANGEMENTS: 
 

MODULE LEADER / TUTORS: 


PLANNED STUDENT NUMBERS:
Two groups 12 (approximately)
scheduled sessions and assessments: 
ESSENTIAL SOURCES:

Brook, P., 1996: The Empty Space (USA: Touchstone)

Garner, S. B., 1994: Bodied Spaces: Phenomenology and Performance in Contemporary Drama (New York: Cornell University Press)

Goldberg, R., 2001: Performance Art From the Futurism to the Present (New York: Thames & Hudson)

Goldberg, R., 2004: Performance: Live art since the 60s (London: Thames & Hudson)
RECOMMENDED SOURCES:
Huxley, M. & Witts, N., 2002 (2nd ed): The Twentieth-Century Performance Reader (London: Routledge)

Kaye, N., 2000: Site Specific Art: Performance, Place and Documentation (London: Routledge)

Phelan, P., 1993: Unmarked, the politics of performance: (London: Routledge) 

Schechner, R., 2003: Performance Theory (London & New York: Routledge)

Shomit, M., 1993: Systems of Rehearsal, (L ondon: Routledge)

Websites

The Higher Education Academy: Lancaster University (2000)

PALATINE –  Subject Centre for Dance, Drama and Music [online] Available at  www.lancs.ac.uk/palatine  [Accessed 13 September 2006]

Department of Drama, Theatre, Film, Television: University of Bristol (2005)

PARIP - Practice as Research in Performance [online] Available at www.bristol.ac.uk/parip  [Accessed 13 September 2006]

MODULE SPECIFICATION

MODULE TITLE:


The Actor as Director

MODULE CODE:




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 credit points





VERSION / DATE:


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme
PRE-REQUISITES:
None
AIMS: 

This module is designed as a practical and theoretical exploration of the creative role of the director within the production process. The student will direct an independent performance of an established (published) text negotiated with the tutor. The student director will facilitate the casting processes, organise rehearsal scheduling and other related directorial roles and responsibilities. The student will be encouraged to examine the role of Director using both conventional and experimental directing methods. 

LEARNING OUTCOMES:

On successful completion of this level 3 (Honours) module students will be able to:

1. Engage in textual interpretation and realise their artistic vision.

2. Develop a personal approach to directing, informed by a range of methods, styles and techniques. 

3. Critically evaluate the process of directing a performance piece.
4. Manage the responsibilities associated with the role of Director.

INDICATIVE CONTENT:

· Directing methods – established and experimental.

· Critical analysis and interpretation of text

· Realising personal artistic vision

· Managing directorial roles and responsibilities

· Making artistic judgments and problem solving

· Rehearsal techniques. 

LEARNING STRATEGIES:

Students will be taught through:

Workshops combined with seminar discussions, exploring directing techniques – group and individual. Students will demonstrate learning through structured practical exercises, practical exploration and experimentation, group discussion and rehearsal. This will include tutor observed rehearsals in preparation for assignments – group and individual. Interpersonal skills, working with others and professional practice will be developed in the context of those activities. Group discussion and evaluation will play a vital role in the learning process during these workshop-teaching sessions.

ASSESSMENT:

For this module there is one assessment in two parts: 
Performance (70%)  Viva (30%) 
KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	Y
	Y

	Team-working
	Y
	Y

	Management
	Y
	Y

	Numeracy
	Y
	

	Information Technology
	
	

	Problem-solving
	Y
	Y

	Learning
	Y
	Y

	Employability
	Y
	Y


INDICATIVE SOURCES:

To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE:


The Actor as Director



MODULE CODE: 




SUBJECT CODE / COST CENTRE: 

LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 Credit Points
VERSION / DATE:


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme
PRE-REQUISITES:
None

DELIVERY NUMBER:

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	Y


START DATE:
END DATE: 

LOCATION:
Hull College
TIMETABLING ARRANGEMENTS: 


MODULE LEADER / TUTORS: 

PLANNED STUDENT NUMBERS:
Two groups 12 (approximately)
scheduled sessions and assessments:

ESSENTIAL SOURCES:

Boal, A., 1996: Games for Actors and Non Actors (London: Routledge)
Brook, P., 1996: The Empty Space (USA: Touchstone)
Daniels, R., 2000: Women Stage Directors Speak: Explaining the Influence of Gender on Their Work (Jefferson: McFarland & Co.)
Delgado, M., & Heritage, P., 1996: In Contact with the Gods?: Directors talk Theatre (Manchester: Manchester University Press)
Gabriella, G., and Luckhurst, M., (eds) 1999 On Directing: Interviews with Directors (London: Faber & Faber)
Huxley, M. & Witts, N., 2002 (2nd ed): The Twentieth-Century Performance Reader (London: Routledge)
Shevtsova, M, &  Shomit, M,  2005: Fifty Key Theatre Directors (UK: Taylor and Francis Ltd.)
Shomit, M., 1993: Systems of Rehearsal, (London: Routledge)

Websites

The Higher Education Academy: Lancaster University (2000)

PALATINE –  Subject Centre for Dance, Drama and Music [online] Available at  www.lancs.ac.uk/palatine  [Accessed 13 September 2006]

Department of Drama, Theatre, Film, Television: University of Bristol (2005)

PARIP - Practice as Research in Performance [online] Available at www.bristol.ac.uk/parip  [Accessed 13 September 2006]

MODULE SPECIFICATION 
MODULE TITLE:


Experimental Performance
MODULE CODE: 




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 credit points
VERSION / DATE:


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme
PRE-REQUISITES:
None
AIMS: 

This module examines concepts about what constitutes a performance in the context of the wide range of forms, genres and styles acknowledged in contemporary practice: In experimenting with a range of methodologies, exploring group dynamics, critiquing a range of artistic processes and techniques (including physical, interdisciplinary, and multi-media approaches to performance) the student is able to experience a vast range of creative possibilities and further develop their own practice, informed by established and current research: This creatively empowers the performer by expanding their awareness and experience through the development of innovative and physically articulate performances.  

LEARNING OUTCOMES: 

On successful completion of this level 3 (Honours) module students will be able to

1. Embody and perform a range of techniques, styles and practices, combining elements of established traditions and current practices. 

2. Exercise and evidence independent judgement in creating an innovative and physically articulate performance, when faced with a range of unpredictable contexts.

3. Critically evaluate and contextualise performance work, underpinned by a secure theoretical basis, including performance theories and the process of collaborative creativity.  

INDICATIVE CONTENT:

· Performance Theory

· Traditions, styles, artistic movements 

· Disciplines, forms and conventions
· Total Theatre

· Contact Improvisation

· Interdisciplinary performance

· Site specific work

· Practical Performance Skills

· Synthesis and Evaluation

LEARNING STRATEGIES:

This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.

ASSESSMENT: 
This module is assessed through one assessment in three parts:

Performance Project: 70% 
(35% Process: Tutor Observation informed by Peer Evaluation, 35% Product)
Group Viva: 30% 

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	Y
	Y

	Team-working
	Y
	Y

	Management
	Y
	Y

	Numeracy
	Y
	

	Information Technology
	Y
	

	Problem-solving
	Y
	Y

	Learning
	Y
	Y

	Employability
	Y
	Y


INDICATIVE SOURCES: 

To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE:


Experimental Performance


MODULE CODE: 




SUBJECT CODE / COST CENTRE: 

LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 Credit Points
VERSION / DATE: 


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme
PRE-REQUISITES:
None
DELIVERY NUMBER:

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	Y


START DATE: 
END DATE: 

LOCATION:
Hull College
TIMETABLING ARRANGEMENTS: 


MODULE LEADER / TUTORS: 

PLANNED STUDENT NUMBERS:
Two groups 12 (approximately)
scheduled sessions and assessments:

ESSENTIAL SOURCES:

Brook, P., 1996: The Empty Space (USA: Touchstone)
Carlson, M., 2004 : Performance: A Critical Introduction (London: Routledge)
Dennis, A., 2002: The Articulate Body  (London: Nick Hern Books)
Goldberg, R., 2001: Performance Art From the Futurism to the Present (New York: Thames & Hudson
Goldberg, R., 2004: Performance: Live art since the 60s (London: Thames & Hudson)
Kaye, N., 2000: Site Specific Art: Performance, Place and Documentation (London: Routledge)
Phelan, P., 1993: Unmarked, the politics of performance:  (London: Routledge) 
Sandford, M., (ed.) 1995: Happenings and Other Acts (London & New York: Routledge)
Schechner, R., 2003: Performance Theory (London & New York: Routledge)

Websites

Lathan, P., (2004)

‘Devised Theatre – What’s it Worth?’ (23rd May, 2004) [online} Available at www.britishtheatreguide.info/articles/230504.htm > [Accessed 13 September, 2006]

Weijdom, J., (2003) 

‘Devising for Theatre’ [online] Available at

www.devised.hku.nl/  [Accessed 13 September, 2006]

Pepiton, C.M., (2000-2004)

‘Perspicacity: Edward Gordon Craig’ [online] Available at

www.perspicacity.goose24.org20033152323.shtm [Accessed 13 September 2006]

MODULE SPECIFICATION

MODULE TITLE: 


Work Based Learning 6

MODULE CODE:




SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 Credit Points

VERSION / DATE: 


May 2007

SPONSORING SCHEME:

Hull College Higher Education Scheme
PRE-REQUISITES: 

None

AIMS: 
The purpose of this module is to enable students to demonstrate achievement of the learning outcomes with reference to their organisational or professional context. Students will be expected to use theory to inform practice and also take the opportunity to apply skills they have developed in a work-based/related context in assessing a chosen solution to a problem or issue. This module enables students to investigate an issue in an organisational or professional setting. Students may define their own work-based study or be given an assigned context through the tutor or an employer. All students must meet the generic outcomes noted below.

LEARNING OUTCOMES:

Upon successful completion of this level 3 (Honours) module, students will be able to:

1. Identify how role(s) and responsibilities of individual practitioners in organisations or professional settings will be developed to support the implementation of a solution to a professional issue.

2. Apply specialist knowledge and understanding required to practice in relevant organisations or professional contexts.

3. Evaluate a range of solutions to an identified problem or issue in organization or professional setting.

4. Create a solution to a problem or issue in an organisation / professional context.

5. Implement a solution to a problem or issue in an organisation / professional context.

6. Communicate proposals in an appropriate style and format.

7. Evaluate the outcomes of proposals.

8. Reflect on learning and identify future development options.

INDICATIVE CONTENT:

Learning is based in a work based or related context and will focus on work based opportunities and issues. Students will be expected to analyse an organisational or professional context from a variety of perspectives, be able to analyse key elements within the situation to be able to propose solutions to organisational or professional issues and choose and evaluate a solution. Students will use knowledge, understanding and skills learned in other areas of the programme of study to enable a proposal to be made for solution to the issue.

· Learning from experience and action planning

· Reflective practice and use of learning logs

· Collaborative working

· Management practice and working in organisations/professional contexts

· The professional environment and implications

LEARNING STRATEGIES:

	This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.




ASSESSMENT PROCEDURES:
This module will be realised through participation in a performance 

project for an audience and will require the student to be part of a 

performance and production team. As such, the student will be 

required to produce a performance product supported by a viva and appropriate documentation. 
A range of assessment methods is used within the module. The aim is to achieve deep learning through which knowledge is developed through both understanding and application. Both the task and the assessment criteria will be clearly explained to students within the module outline and an assignment brief.

Methods may include practice-based assignments, case studies, presentations, multi-cultural management problems, projects, problem-based scenarios, simulations, portfolios, reflective assignments and the outcomes of negotiated learning contracts. 

There will be no more than one piece of assessed work although this can be a staged assessment to provide feedback to students. Assessment will be equivalent to a notional student effort of 50 hours and will be specified in the Module handbook for the award.

These will be specified on the Annual Planning Event and the outcomes published in the student/ module handbook

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	Y
	Y

	Team-working
	Y
	Y

	Management
	Y
	Y

	Numeracy
	Y
	

	Information Technology
	
	

	Problem-solving
	Y
	Y

	Learning
	Y
	Y

	Employability
	Y
	Y


INDICATIVE SOURCES:
To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE:


Work Based Learning 6
MODULE CODE: 




SUBJECT CODE / COST CENTRE: 

LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 Credit Points
VERSION / DATE: 


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme

PRE-REQUISITES:
None
DELIVERY NUMBER:

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	Y

	Research
	Y


START DATE: 
END DATE: 

LOCATION:
Hull College
TIMETABLING ARRANGEMENTS: 


MODULE LEADER / TUTORS: 

PLANNED STUDENT NUMBERS:
Two groups 12 (approximately)
scheduled sessions and assessments:

ESSENTIAL SOURCES:

Berry, C., 1999: The Actor and the Text (London: Virgin)

Bolton, G., 2005: Reflective practice: writing and professional development (London: Sage)

Fortier, M., 1997: Theory/Theatre: an introduction (London: Routledge)

Huxley, M. & Witts, N., 2002 (2nd ed.): The Twentieth-Century Performance Reader (London: Rouledge)

McAuley, G., 2000: Space and Performance: Making Meaning in Theatre (USA: Michigan Press)

Mitter, S., 1993: Systems of Rehearsal (London: Routledge)

Moon, J. A., 2004: A handbook of reflective and experiential learning: theory and practice (London: Routledge)

Richards, T., 1995: At Work with Growtowski on Physical Actions (London: Routledge)

Stanislavski, K.,1997: Building a Character (Great Britain: Methuen)

Stanislavski, K.,1998: Creating a Role (Great Britain: Methuen)

JOURNALS/PERIODICALS/ WWW. RESOURCES 

Stagecraft Frequently Asked Questions

   MACROBUTTON HtmlResAnchor www.faqs.org/theatre/stage/craft/faq
 

The Higher Education Academy: Lancaster University (2000)

PALATINE –  Subject Centre for Dance, Drama and Music [online] Available at     MACROBUTTON HtmlResAnchor www.lancs.ac.uk/palatine
  [Accessed 13 September 2006]

Department of Drama, Theatre, Film, Television: University of Bristol (2005)

PARIP - Practice as Research in Performance [online] Available at    MACROBUTTON HtmlResAnchor www.bristol.ac.uk/parip
  [Accessed 13 September 2006]

MODULE SPECIFICATION

MODULE TITLE: 


Personal Professional Development 6

MODULE CODE:


SUBJECT CODE / COST CENTRE: 


LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 Credit Points

VERSION / DATE: 


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme


PRE-REQUISITES: 

None

AIMS: 

The purpose of this module is to enable students to acquire and develop a range of skills including transferable, personal, interpersonal, academic and subject specific skills that will enable them to succeed in their chosen field of study. Subject specific skills are identified through reference to the relevant subject benchmarks applied to the generic skill outcomes for the level. Students will be encouraged to reflect on their learning and gain credit through that reflection. A particular emphasis will be placed upon professional practice, enterprise and business/professional development. 

LEARNING OUTCOMES:

Upon successful completion of this level 3 (Honours) module students will be able to:

1. Evaluate own development needs, in the context of their aspirations.

2. Evaluate own development needs in relation to a range of transferable skills.

3. Present, interpret and evaluate quantitative and qualitative data.

4. Investigate and apply and a range of skills appropriate to their aspirations.

5. Apply a range of generic employability skills including entrepreneurship, multi-cultural awareness, project management and career planning.

6. Reflect on personal, academic and professional development.

INDICATIVE CONTENT:

A range of opportunities will be presented to students. Students will be able to select a particular range of activity that will support the tracking and monitoring of their development. Opportunities include:
· Reflective Practice

· Critical Thinking

· Academic Conventions

· Independent Research

· Professional Development

· undertake a skills audit in relation to professional, academic and career planning needs (see table of specific skills for each[sector]
· principles of legislation and personal liability, business planning, enterprise and ethical issues.
LEARNING STRATEGIES:

	This module will draw on a wide range of learning and teaching methods appropriate to the nature of the student profile. The specific methods to be used in each instance of delivery will be determined at an annual planning event, and the outcomes recorded on a standard chart to be included in relevant route / award documentation.




ASSESSMENT PROCEDURES:

A range of assessment methods is used within the module. The aim is to achieve deep learning through which knowledge is developed through both understanding and application. Both the task and the assessment criteria will be clearly explained to students within the module outline and an assignment brief.

Methods will include practice-based assignments, case studies, presentations, multi-cultural management problems, projects, problem-based scenarios, simulations, portfolios, reflective assignments and the outcomes of negotiated learning contracts. 

There will be no more than one piece of assessed work although this can be a staged assessment to provide feedback to students. Assessment will be equivalent to a notional student effort of 50 hours and will be specified in the Module handbook for the award.

These will be specified on the Annual Planning Event and the outcomes published in the student/ module handbook

KEY/TRANSFERABLE SKILLS DEVELOPED AND/OR ASSESSED IN THE MODULE:

	Key Skill
	Developed: Y?
	Assessed: Y?

	Communication
	Y
	Y

	Team-working
	
	

	Management
	Y
	

	Numeracy
	
	

	Information Technology
	Y
	

	Problem-solving
	Y
	Y

	Learning
	Y
	Y

	Employability
	Y
	Y


INDICATIVE SOURCES:

To be determined at annual planning event and providers notified both in terms of physical and human resources. Book lists and reference resources are hence updated annually. 

Module Delivery Details

MODULE TITLE:


Personal Professional Development
MODULE CODE: 




SUBJECT CODE / COST CENTRE: 

LEVEL / CREDIT:


Level 3 HE (Level 6 NQF) 15 Credit Points
VERSION / DATE: 


May 2007
SPONSORING SCHEME:

Hull College Higher Education Scheme

PRE-REQUISITES:
None
DELIVERY NUMBER:

MODE OF DELIVERY: 
(Please insert Y where appropriate)

	With attendance
	Y

	Distance learning
	

	Work-based learning
	

	Research
	Y


START DATE: 
END DATE: 

LOCATION:
Hull College
TIMETABLING ARRANGEMENTS: 


MODULE LEADER / TUTORS: 

PLANNED STUDENT NUMBERS:
Two groups 12 (approximately)
scheduled sessions and assessments:

ESSENTIAL SOURCES:

Allison, B., 1996: Research Skills for Students (London: Kogan Press)

Bell, J.,  2005: Doing Your Research Project: A Guide for Students (London:Open University Press)

Berry, R., 2004: The Research Project: How to Wright It (London: Routledge)

Blaxter, L., 2001: How to Research
(London: Open University Press)

Chambers, E., 1997: The Arts: A Good Study Guide (London: Open University Press)

Cottrell, S., 2003: The Study Skills Handbook (London:Macmillan)

Cottrell, S., 2005: Critical thinking Skills: Developing Effective Analysis and Argument (London: Palgrave Macmillan) 

Fabb, N., 2005: How to Write Essays, Dissertations (London: Longman)

Moon, J. A., 2004: A Handbook of Reflective and Experiential Learning: Theory and Practice (London: Routledge)

Silverman, D., 2004: Doing Qualitative Research: A Practical Handbook (London: Sage Publications)

Websites:

Support4learning (2006) Genreal Research Resources (online) Available at: www.support4learning.org.uk (Accessed 14th September 2006)

BA (HONS) Performing Arts (Acting)
ASSESSMENT METHODS MAP:

	MODULES

ASSESSMENT METHODS
	PPD 5
	WBL 5
	The Actor as Practitioner
	Voice and the Actor
	PPD6
	WBL6
	The Actor as Director
	Experimental Performance
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BA (HONS) Performing Arts (Acting)

KEY / TRANSFERABLE SKILLS DEVELOPMENT MAP:

	MODULES

Key Skills/ Transferable Skills
	PDP 5
	WBL 5
	The Actor as Practitioner
	Voice and the Actor
	PPD6
	WBL6
	The Actor as Director
	Experimental Performance

	
	01
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	05
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KEY /TRANSFEABLE SKILLS ASSESSMENT MAP:
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